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2. Profile of the Institution 

 

1. Basic Information 

Name and Address of the College: GURUKUL MAHILA ARTS AND COMMERCE COLLEGE 

 

Name : 

 GURUKUL MAHILA ARTS AND 

COMMERCE COLLEGE  

   

Address : 

 POST BOX NO. 21, JUBILEE,   

BOKHIRA VISTAR  

   

City :  PORBANDAR                        Pin : 360579 State : GUJARAT 

   

 

Website : http://gurukulmahilacollege.com  

   
 

2. For Communication:  

 

Designation Name Telephone Mobile Fax Email 

  with STD code    

      

Principal  Dr. A. R. Nagar O: 0286-2245561 9979881990 - 

dranupamna

gar09@gmai

l.com 

  R: 0286-2220887    

IQAC Co-  O: 0286-2245561    

ordinator 

Dr. Jayesh A. 

Bhatt - 9825759355 - 

jayesh_a_b

@yahoo.com 

      
 

3. Status of the Institution               : 

Affiliated  College                               

Constituent  College  

Any other (specify) 

4. Type of Institution:  
 

a. By Gender  

i. For Men  

ii. For Women             
iii. Co-education  

 
b. By Shift   

i. Regular   
ii. Day                                
iii. Evening  

 
5. It is a recognized minority institution?  

 

http://gurukulmahilacollege.com/
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Yes  No          

6. Sources of funding:   Government  

          Grant-in-aid        

   Self- financing     

   Any other  

7. a. Date of establishment of the college: 15.06.1966 

b. University to which the college is affiliated /or which governs the 
college  

                                                          BHAKT KAVI NARSINH MEHTA UNIVERSITY 
 

c. Details of UGC recognition: 
 

Under Section Date, Month & Year Remarks(If any) 

 (dd-mm-yyyy)  

   

i. 2 (f) 10.10.1975 - 

   

ii. 12 (B) 15.06.1966 - 

   
 

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act): 

            Annexure 01 
 

d. Details of recognition/approval by statutory/regulatory bodies like 

AICTE, NCTE, MCI, DCI, PCI, RCI etc (other than UGC). NA 
 

Statutory Recognition/Approval Day, Month    

Regulatory 
details and Year Validity 

Remark
s 

 

Authority 

 

Institution/Department (dd-mm-yyyy)    

 Programme     
 

i. 
 

ii. 
 

iii. 
 

iv. 

(Enclose the recognition/approval letter) 

 

8. Does the affiliating university Act provide for conferment of autonomy (as 
recognized by the UGC), on its affiliated colleges?  

 

Yes             No            
                                                                                               

If yes, has the College applied for availing the autonomous status? 
 

Yes              No            
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9. Is the college recognized  
 

a. by UGC as a College with Potential for Excellence (CPE)?  
 

Yes 

 

No 

 

                                           

           
 

If yes, date of recognition: …………………… (dd/mm/yyyy) 
 
 

b. For its performance by any other governmental agency?  
                                                                       
                                                                              
         Yes                 No  
 

 If yes, Name of the agency …………………… and 
 

Date of recognition: …………………… (dd/mm/yyyy) 
 
 

10. Location of the campus and 

area in Sq.mts: Location *                            

Rural 
 

Campus area in sq. mts.                    18050 sq. mts.         
 

Built up area in sq. mts.                    GF: 1492 Sq. Mts.   FF: 1517 Sq. Mts.  
 

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify) 
Annexure 02 

 
11. Details of programmes offered by the college (2018-19):  

 
SI

. 

N

o 

Programme 

Level 

Name of 

the 

Programme

/ 

Course 

Duratio

n 

Entry 

Qualificatio

n 

Medium of 

instruction 

Sanctione

d/ 

Approved 

Student 

strength 

No. of 

Student

s 

admitte

d 

         

1 

Under-

Graduate 

B.A.,  

03 

years    12
th

 Pass Gujarati 130 each 225 

 B.Com. 

03 

years    12
th

 Pass Gujarati/English 130 each 314 

         

2 

Post-

Graduate - - - - - -  

         

 Integrated        

3 

Programm

es - - - - - -  

 PG        

         

4 Ph.D. - - - - - -  
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5 M.Phil. - - - - - -  

         

6 Ph.D - - - - - -  

         

7 

Certificate 

Courses 

 

Environme

nt al 

Studies 

01 yr. 12
th

 Pass Gujarati - 209 

       

  SCOPE 01 yr.    12
th

 Pass English  - 209  

         

8 

UG 

Diploma - - - - - -  

         

9 

PG 

Diploma - - - - - -  

         

10 Any Other 

CCC 

03 

months 12
th

 Pass Gujarati - 36 

 

Practical 

Banking 

03 

months 12
th

 Pass Gujarati - 33 

Graphic 

Designing 

03 

months 12
th

 Pass Gujarati - 12  

E-

commerce 

03 

months 12
th

 Pass Gujarati - 12  
Preparation 

for 

Competitive 
Examinations 

03 

months 12
th

 Pass 

Gujarati/Engli

sh - 53  

Fashion 

Designing 

03 

months 12
th

 Pass 

Gujarati/Engli

sh - 10  

  

Training in 

Sports & 

Games 

02 

months 12
th

 Pass Gujarati - 22  

  

Theatre 

Training 

03 

months 12th Pass 

Gujarati/Engli

sh  10  
 

12.  Please fill in the following details if applicable:  

Number of 

programs 

Self-financed programmes 

offered 

New Programmes introduced 

during the last five years 

 
       Not-Applicable
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13. List the departments: (respond if applicable only and do not list facilities 

like Library, Physical Education as departments, unless they are also 

offering academic degree awarding programmes. Similarly, do not list the 

departments offering common compulsory subjects for all the programmes 

like English, regional languages etc.) 

 

Faculty Departments UG PG

 Research (eg. Physics, Botany, History etc.) 
 

Science                                   -                                     -                 -                         
 

Arts              English,Hindi, Gujarati                      UG             -                         

Home-Science & Economics 
 

Commerce        Accountancy & Computer Sc.           UG              -                         

 

Any other         Sociology, Psychology (Elec.)           UG              -                      

 

Annexure 03 

14. Number of teaching and non-teaching positions in the Institution  
 

  
Teaching 

faculty        

Positions 

     

Non-teaching Technical 

 

Profess

or 

Associate Assistant 

 

     

  

staff 

 

staff 

 

 

Professor Professor 

   

       

          

 *M       *F     *M *F *M *F 
*
M *F 

*
M *F  

 
Sanctioned by the  
UGC / University /             

State Government  04      06        -       01        -              -       01         -  
Recruited 

 
Yet to recruit                                         05      07 

 
Sanctioned by                                                

the Management                                                                                        

society or other         

authorized bodies 
Recruited                                   01    01      02      07         03        03         -          - 

Yet to recruit                                                   0            0          0          0          0  
*M-Male *F-Female 

Annexure 04 
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15. Qualifications of the teaching staff:  
 

Highest Professor Associate Assistant 

Total 

 

qualification 

  Professor Professor  

Male Female Male Female Male Female 

  

   

Permanent teachers             11  

D.Sc./D.Litt. - - - - - - -  

Ph.D. - -        03                 05 -        01       09  

M.Phil. - - - - - - -  

         

PG - - -        02 - -        02  

Temporary teachers             11  

         

Ph.D. - -       01                 01 - -       02  

         

M.Phil. - - - - - - -  

PG - - - -       02       07       09  

Part-time teachers         

         

Ph.D. - - - - - - -  

M.Phil. - - - - - - -  

PG - - - - - - -  

         

 

16. Number of Visiting Faculty /Guest Faculty engaged with the College.    

 

 

17. Furnish the number of the students admitted to the college during the last four 
academic years.   
 2015-16 2016-17 2017-18 2018-19  

Categories 

         

Male Female Male Female Male Female Male Female 

 

  

          

SC - 39 - 46 - 34 - 33  

          

ST - 07 - 06 - 06 - 12  

          

OBC - 504 - 458 - 452 - 412  

          

General - 98 - 90 - 75 - 79  

          

Others - 12 - 16 - 17 - 03  

          
 
 
 

   11 
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18.  Details on students enrollment in the college during the current academic year:  
Type of students UG PG M. Phil. Ph.D. Total 

      

Students from the same    209       - - -  

state where the college is located                209 

                  

Students from other states of India       -       - - -       - 

                  

NRI students       -       - - -       - 

                  

Foreign students       -       - - -       - 

                        

Total      209       - - -       209 

      
 
 

19.  Please fill in the following details if applicable: 

Unit Cost 

of 

Education  

 Including Salary Component 

Excluding Salary 

Component 

  19427135.30/584 = 33,266/-  862731.3/584= 1477/- 

* (Unit cost = total annual recurring expenditure (actual) divided by total 

number of students enrolled) 

Annexure 05 

20. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and 

re-assessment only)  
 

Cycle  1:  31.03.2007      Accreditation  Outcome/Result: B+ 

Annexure 06 

21. Date of establishment of Internal Quality Assurance 

Cell (IQAC) IQAC : 15.06.2007 

 

22. Details regarding submission of Annual Quality Assurance Reports (AQAR) 

to NAAC 
 

AQAR (i) 17.04.2018  
AQAR (ii)    .04.2019 
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3. Extended Profile of the Institution 

1 Programme:  

 

1.1 Number of courses offered by the Institution across all  programs during the 

last five years 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 02 02 02 02 02 

 

2 Student:  

 

2.1 Number of students year wise during the last five years 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 636 660 616 584 539 

 

2.2 Number of seats earmarked for reserved category as per GOI/ State Govt 

rule year wise during the last five years 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 501 562 526 509 464 

 

2.3 Number of outgoing/ final year students year wise during the last five years 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 155 200 176 206 139 

 

 

3 Academic:  

 

3.2 Number of full time teachers year wise during the last five years 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 11 12 10 11 11 

 

3.3 Number of Sanctioned posts year wise during the last five years  

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 23 23 23 23 23 

 

4.  Institution:  

4.1 Total number of Classrooms and Seminar halls: 17+ 02 = 19 

 

4.2 Total expenditure excluding salary year wise during the last five years (INR in 

lakhs) 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 6698492/- 7774084/- 5970755/- 862731//-  

 

4.3. 4.3 Number of Computers 93 
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EXECUTIVE SUMMARY 

Rajratna Shresti Shri Nanjibhai Kalidas Mehta Arya Kanya Vidylaya Trust 

is an Educational Trust that was established by our founding father Shresthi 

Shri Nanjibhai Kalidas Mehta almost eight decades back. Since its inception 

the Trust had the motto of providing education based on the principles of the 

Arya Samaj. Gurukul Mahila Arts & Commerce College, Porbandar was 

established in the year 1966 to provide quality education to the students 

coming from the rural and far-flung sections of the society. Since then the 

College has had students who have lived the values and principles of our 

Indian Culture and are today well settled at the highest of levels in all walks 

of life. The institution is approved with 2(f) and 12(B) by UGC which 

provides financial assistance under various schemes. The cardinal objective 

of the institution is to create good and responsible citizens for the nation. 

The hallmark of the institution is to educate the whole family by educating 

women. The institution has been rendering yeomen service since the last 

five decades in preparing and empowering rural women to meet the global 

challenges. 

  Gurukul Mahila Arts & Commerce College, Porbandar is 

affiliated to Bhakt Kavi Narsinh Mehta University, Junagadh since 2016 

(prior to which the Institution was affiliated to Saurashtra University, 

Rajkot) and offers 02 UG programmes and 13 short-term courses. The 

curriculum of the institution has been designed by the affiliating university. 

At present the college has 539 students and 11 (Permanent) + 11 (Visiting) = 

22 faculty members. So far 876 students have been awarded with UG degree 

in the last five years. The Institution follows the semester pattern for all the 

programmes and UGC (NSQF) sponsored skill-based courses. Choice Based 

Credit System (CBCS) has been implemented since 2010 onwards which 

provides scope for choice of subjects. 13 value add-on courses have been 

introduced by the institution. To promote self-reliance opportunities, the 

college conducts 07 Study-circle and Saptadhara activities for the integrated 

development of the students. 

 The curriculum permits the students to have an academic flexibility 

both horizontally and vertically. Lateral entry for BA/B.Com and credit 

transfer facilities are permitted by the university. Most of the programmes 

offered in the college have adopted ICT enabled teaching. e-learning 

through ICT is also made available. The institution has conducted 01 

International seminar and 04 workshops altogether in the last two years. The 

college provides all the infrastructural facilities like fully furnished class 

rooms and well equipped and modernized computer and language 

laboratories. More than 106 computers are installed in computer labs and 

language labs. The College follows both oral and online feedback system. 

The opinion and suggestions of the students are implemented for the 

enhancement of curriculum. The institution has MoUs with Industrial 

Training Institute (ITI) Om Computers and NGOs like Red Cross Society 

(YRC), Saheli Gram Udog, Bagvadar, Ramakrishnna Mission, Porbandar 

and Bird Conservation Society, Porbandar. Apart from the regular 

curriculum, the college conducts 13 different certificate courses for the 

enrichment of knowledge and skill of the students. The academic calendar is 

framed by the institution to furnish the academic plans, lesson plans, number 

of working days, dates of examination, seminars etc. at the very beginning 
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of the academic year. Students' admission is done according to the norms of 

the government and university. The procedures of the admission are outlined 

in the prospectus. The college facilitates scholarship for the economically 

poor and disadvantaged students. The teaching staff, Home-Science 

department in particular, of the college extend their support in giving 

financial help to economically poor students. Scribers are also arranged to 

write university examination. The institution has appointed well educated, 

experienced, dedicated and sincere faculty members giving priority to merit 

and excellence. The peer team of NAAC committee had last visited the 

institution for its accreditation and assessment in 2007 and had accreditated 

GMC with B
+
 grade.  

 IQAC is an important organ which functions and monitors the 

quality enhancement and quality sustenance in all fields. 02 faculty members 

have cleared NET/SET examination. 09 faculty members i.e., 81.8 % 

teachers of the institution have been awarded with Ph.D. The institution 

encourages the faculty members to participate in orientation/refresher and 

faculty development programmes. UGC had granted Rs 90000 + 80000 + 

15000= 1.85 lakhs for three minor research projects for three faculty 

members. The institution puts in sincere efforts to enhance the teaching 

learning process. The teaching learning process has been enhanced by giving 

assignments, class seminars, interaction and group discussion among the 

students. The teaching pedagogy has been enriched with the use of ICT 

tools, LCD projectors, multimedia, internet and audio visual aids. All the 

departments of the college are encouraged to utilize internet facility in the 

Audio-Visual room of the college. The Institution has good infrastructure 

facilities with voluminous library, well-equipped computer laboratories and 

Digital Education and Learning Laboratory (DELL) for the betterment of the 

students. The faculty members pay special attention to the advanced learners 

to participate in the competitive exams and other co-curricular activities. 

The slow learners are given special coaching and training and remedial 

classes are conducted. Every year the institution awards gold medals to the 

College toppers in every faculty. 

 Evaluation process is an important aspect in analyzing the academic 

performance of staff and students in an education system. The institution 

strives hard to channelize the evaluation procedures and the institution 

conducts PTA, Alumni meets to discuss the Academic performance of staff 

and students and the development of the college. The Grievance redressal 

Cell of the institution interacts with students and resolves all the personal 

problems, security issues by keeping a close contact and giving parental 

guidance to the girl students regularly. After analyzing the grievances of 

students, the cell redresses all the grievances represented by students. 

Research committee of the institution encourages the faculty members and 

the students to undertake many research projects. The institution has 03 

recognized research guides - Dr. Anupam R. Nagar, Dr. Manhar K. 

Goswami & Dr. Nayan D. Tank for Ph.D programmes. So far 15+ Ph.D 

scholars have been awarded Ph.d. degree under them. 43 publications in 

national and international journals were published. 05 papers were presented 

in national and international seminars by faculty members and 08 books 

have been published. The college invites eminent researchers and resource 
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persons to deliver special lectures on research to improve the empirical and 

experimental knowledge of research for both faculty members and students.  

 The Institution has 2 NSS units (which comprises of 200 volunteers) 

to develop their personality and social responsibility through community 

services. They also engage in extension activities like village adoption and 

school adoption and conduct various awareness programmes, rallies, health 

camps and also provide meals to the poor school students. So far over 50 

events have been conducted and Rs. 2.5 lacs have been spent for extension 

activities in the past five years. Annual Awards have instituted for 

Saptadhara & NSS units of the institution. The college has 17 spacious class 

rooms with good ventilation, fan, light, benches and green/black boards. 02 

computer-science laboratories are available with well-equipped network 

with 67 computer systems. Digital Education and Learning Laboratory with 

25 computers has been established for improving the communication skills 

of the students. The college has one Morning Assembly Hall with seating 

capacity of 700 and an audio-visual conference room with a seating capacity 

of 150 students. Most of the sections - office and library are provided with 

internet facility. The library consists of 17998 books, 03 journals, 27 

Magazines and more than 100 e-books. The College has spent with UGC aid 

Rs. 81178/- for the purchase of books, journals and updating of library 

resources in the last five years and Rs. 802451/- for construction of 

computer laboratory, common room, wash-room and Administrative Office. 

The Trust has a college hostel with well furnished rooms with a total 

strength of 110 inmates. There are various other common facilities like 

separate rooms for NSS, CCDC, vehicle parking stand, canteen, RO water 

system. The college takes care of the physical and mental health of the 

students by providing the required indoor and outdoor sports facilities. Five 

UPS are installed for uninterrupted power supply in the Office and 

Laboratories.  

 Admission committee comprising of Principal, HoDs and senior 

administrative staff members is constituted to monitor the process of 

admission. The college offers sufficient number of facilities for student 

progression and support. The common Morning Prayer (assembly) for all 

students is conducted every day and the students read the news and ask five 

Gk questions. The College helps to avail Government scholarship. The 

college has facilitated Rs.1133370/- as scholarship for 333 economically 

poor, underprivileged, and meritorious students in the last one year alone. 

To ensure better interaction between parents and teachers, the PTA of 

college conducts annual meetings with management, staff and students. The 

institution has a vast ground of 02 acres with indoor and outdoor sports 

facilities. The Yog-khel-kood vyayamdhara has conducted 05 sports events 

inside the campus in the past five years.  

 The college also promotes the cultural activities of the students. The 

students are also encouraged to participate in seminars, workshops, 

conferences and various competitions conducted inside and outside of the 

college. The college has as many as 07 Study-circles & 07 Societies 

(Saptadharas) in which students are given a platform to exhibit their talents. 

The 07 Study-circles & 07 Societies conduct various competitions such as, 

elocution contest, essay writing, poetry composition etc. The CCDC (Career 

counseling and development centre) of the college guides the students on 
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career opportunities. The cell provides coaching and training to the students 

by inviting external experts and resource persons. In the last two years, 02 

training and coaching programmes have been conducted for the students. 

The students are provided with feedback forms at the end of the academic 

year to express their views on teaching-learning process and other facilities 

available for them. The suggestions and ideas obtained from students are 

considered and issues (if any) are solved by the Principal. The vision and 

mission of the college has been set in such a way as to empower and elevate 

the rural women community and to promote a unique learning experience by 

enabling the students to develop their innate potential and mould their 

overall personality. The college is governed with 18 committees comprising 

of all teaching staff members and Class representatives. They communicate 

regularly to discuss the important issues, academic and administrative 

activities. 

 The Principal is given autonomy in all academic performance and 

administrative activities. The Principal closely monitors the various day-to-

day academic activities and prepares long term departmental plans for the 

institution. The active role of the Management, Principal, HoDs, faculty 

members and students are formulated in such away so as to sustain the 

culture of Academic excellence in Education. The IQAC comprising of the 

Principal and all HoDs evaluate the academic facilities, performance of the 

departments and gives suggestions for further improvement and quality 

enhancement in academic activities, teaching-learning process, research, 

administration, curricular and extra-curricular activities. The External Audit 

Committee is constituted by the management to monitor the functions of 

internal audit committee and make appropriate suggestions. The teaching 

staff plays a significant role in planning and improving the academic 

performance of the institution. The Principal permits the HoDs and the staff 

members to execute the Academic Calendar in a fair and just manner. The 

college provides autonomy to the HoDs and staff to organize competitions, 

guest lectures and seminars. The Annual Appraisal reports are prepared by 

the Principal to analyze the performance of the faculty members. The 

performance appraisal system aims to bring out qualitative output in 

academic performance and make suggestions accordingly. In fact, the main 

aim and policy of IQAC are quality enhancement, quality encouragement 

and quality sustenance in all academic and administrative activities. IQAC 

organizes meetings with stake holders like management, staff, students, 

alumni, PTA and experts to enhance quality in all educational fields. So far 

the IQAC has conducted over 15 meetings with various stake holders.  

 The Institution has a garden and all efforts are made to keep the 

campus clean and green. Adequate water supply system is provided and over 

100 plantations have been done this year. CFL lamps are replaced instead of 

energy bulbs and tube lights for less energy consumption. Students are 

advised to switch off fans, lights, computers and other electrical connections 

in the laboratories when they are not used. Batteries and UPS are installed to 

minimize the utilization of conventional energy. UPS batteries are recharged 

and repaired. Unused UPS are exchanged by the suppliers. Nearly 100 

Mehndi saplings and 100 Neem plants have been planted in and around the 

college campus to neutralize carbon emission. The NSS volunteers also 

plant saplings in the campus during the Tree plantation programme.  
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SWOC analysis 

Strength:   

 Availability of 03 Research Guides for pursuing M.Phil and Ph.D 

programmes  

 01 Digital Education and Learning laboratory (DELL) for communication 

skill enhancement. 

 Over 13 Short-term/Skill-based/Add-on courses help the students in 

bettering their Academic performance.  

 FDP encourages all staff for improving and enhancing skill and knowledge. 

 Qualified, experienced and dedicated faculty members. 

 03 UGC-NSQF add on-courses.  

 Well equipped laboratories and computerized library with INTERNET 

facility. 

 Innovative teaching methods with ICT enabled LCD projectors. 

 Facilitation of Govt. scholarship for economically poor students.  

 Provision of Preparatory Training for competitive examinations. 

 Coordination with municipality buses for transportation. 

 Well furnished hostel.  

 NSS Extension activities to help rural village students.  

 Feedback mechanism benefits the institution for development. 

 “Outstanding Student of the year award” for Academics and Co-curricular 

activities to students. 

 Best Library Utilization Award for those that make optimum use of the 

Library. 

 Unique institution for promoting women empowerment for rural students 

since last 52 years.   

 Minimum fees structure and concession for economically poor students.  

 Encouragement for publication of research articles in Journals and books.  

 05 UPS with 300 KVA for un-interrupted power supply. 

 Accreditation with B
+
 grade by NAAC 2007. 

 Participatory and democratic system of functioning through constitution of 

as many as 18 committees. 

 

Weakness:   

 Lack of consultancy service. 

 Insufficient tie-ups with Industries and NGOs. 

 Limited number of students in placement as majority prefers to go in for 

higher studies. 

 Research needs to be strengthened. 

 Difficulty in paying fees by rural students. 

 Low percentage of impact factor and citation index. 

 

Opportunities:   

 Twinning / dual degrees through Community College (CC) Centre. 

 Self-reliance through Study-circle and Saptadhara activities. 

 Short-term certificate courses for raising market value in terms of 

employment. 

 03 UGC-NSQF add on-courses for encouraging Skill development. 
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 Inviting guest lecturers for seminars, workshops etc. 

 Academic flexibility in curriculum. 

 

Challenges:   

 Improving communication skills. 

 Promoting culture and value based education. 

 Receiving fund for Major and Minor projects and Seminars from UGC and 

other funding agencies.  

 Placement of all students. 

 Payment of tuition fee in time since the students come from under privileged 

sector  poor community.   

 Retaining drop out students. 

 Enhancing and improving consultancy services. 

 Staff and students exchange programme.  
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 CRITERION I 

 

 CIRCULAR ASPECTS



21 | P a g e   

Criterion 1 – Curricular Aspects (100) 

 

Key Indicator – 1.1 Curricular Planning and Implantation (20) 

Metric 

No. 

 Weig

htag

e 

1.1.1.  

 

 

QlM 

The Institution ensures effective curriculum delivery through a well 

planned and documented process. 

 

The institution adopts the curriculum provided by the Bhakt Kavi Narsinh 

Mehta University. The Academic Calendar is prepared towards the close of 

the on-going academic year for the next academic year after receiving 

inputs from teachers and heads of the departments. The plan is finalized by 

the Principal and this sets the tone for the academic exercise to be initiated. 

The lesson plan includes the papers to be taught and number of hours to be 

allotted for various topics. Emphasis is given to assignments, project work, 

presentation, group-discussion, seminars and teaching using ICT aids. The 

institution provides necessary infrastructure to encourage teachers to 

employ innovative techniques apart from traditional teaching metHoDs. 

Educational visits are also organized. The college encourages subject-

experts & professionals to come and guide the students with the latest 

developments in their respective areas. Each department sets its own 

programme objectives and outcomes that match with the Institution‟s 

vision and mission statement.  

 

10 

1.1.2.  

 

 

QnM 

Number of certificate/diploma program introduced during last five years  

  

1.1.2.1. Number of certificate/diploma program introduced year wise 

during last five years 

SL. 

NO. 

Name of The Course Duration Year of 

Introduction 

1 CCC Three Months 2017 

2 Tally Erp Three Months 2017 

3 Scope One Year 2018 

4 English Proficiency 

Programme 

Three Months 2017 

5 Fashion Designing Three Months 2017 

6 Nursing (Workshop) - 

PKVY 

15 Days 2017 

7 Beautician (Workshop) - 

PKVY 

15 Days 2017 

8 Preparatory Training for 

Competitive 

Examinations 

Two Months 2017 

9 Theatre Training Three Months 2017 

10 Practical Banking Three Months 2017 

11 Vedic Mathematics Two Weeks 2017 

12 Training in Sports & 

Games 

Two Months 2017 

5 
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13 Graphic Designing & 

Gujarati Typing 

Six Months 2018 

14 E-Commerce Three Months 2018 

15 Environmental Studies One year 2018 
 

1.1.3.  

 

 

QnM 

Percentage of participation of full time teachers in various bodies of the 

Universities/ Autonomous Colleges/ Other Colleges, such as BoS and 

Academic Council during the last five years 

1.1.3.1. Number of teachers participating in various bodies of the 

Institution, such as BoS and Academic Council year wise during 

last five years:  

 Number of teachers participated: 05 

 Name of the body in which full time teacher participated: Board of 

Studies 

 Total number of teachers: 09 

Year No of teachers 

who 

participated 

Name of the Body 

in which the full-

time teachers 

participated 

Total 

number of 

teachers 

2014-15 05 Board of Studies  11 

2015-16 05 Board of Studies  12 

2016-17 05 Board of Studies 10 

2017-18 05+1 Board of Studies + 

Senate Member 

11 

2018-19 05 Board of Studies  11 

 

Formula: 

                       

                      5 

2014-15:  ----------- x 100 = 45.45% 

                    11 

 

                       5 

2015-16:  ----------- x 100 = 41.66% 

                      12 

                           
                      5 

2016-17:  ----------- x 100 = 50% 

                     10   

                       

                      6 

2017-18:  ----------- x 100 = 54.54% 

                     11   

                      

                       5 

2018-19:  ----------- x 100 = 45.45% 

                     11   

 

 

 

5 
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Percentage of participation of full time teachers =   

                                        237.1 

                                      --------- = 47.42% 

                                           5 

 Annexure 1.1 (BoS) 

Key Indicator- 1.2 Academic Flexibility (30) 

Metric 

No. 

 Weig

htage 

1.2.1.  

 

 

QnM 

Percentage of new Courses introduced of the total number of courses 

across all Programmes offered during last five years. 

 

1.2.1.1. How many new courses were introduced within the last five years : 

13  

 

Data Requirement for last five years:  

Sr. 
Name of the new course introduced in the last 5 
years 

Year of 
introduction 

1. English proficiency programme   2017-18 

2. Fashion Designing 2017-18 

3. Beautician 2017-18 

4. Nursing 2017-18 

5. Tally ERP9 2017-18 

6. Practical Banking  2017-18 

7. CCC 2017-18 

8. Vedic mathematics  2017-18 

9. Graphic Designing 2017-18 

10. Theatre Training  2017-18 

11. Preparatory Training for Competitive Examinations 2017-18 

12.  Scope 2017-18 

13. Graphic Designing 2018-19 

14  E-Commerce 2018-19 

15 Environmental Studies 2018-19 

 

Formula:     

                                              13 

                                        ----------x 100 = 86.7% 

                                              15 

 

10 
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1.2.2.  

 

 

QnM 

Percentage of Programmes in which Choice Based Credit System 

(CBCS)/ elective course system has been implemented (current year data) 

 

1.2.2.1.  Number of Programmes in which CBCS/ Elective course 

system implemented. 

 

 

Formula:                               07 

                                        ----------- X 100 = 100% 

                                              07           

                                           

 

Sr. 
Name of all 

programs 

Whether 

adopting 

CBCS course 

system 

(yes/no) 

Whether 

adopting 

elective 

course 

system 

(yes/no) 

Year of 

implementa

tion of 

CBCS / 

elective 

course 

system 

1. B.A. (Gujarati)  Yes Yes 2011-12 

2. B.A. (Hindi) Yes Yes 2011-12 

3. B.A. (English) Yes Yes 2011-12 

4. B.A. (Economics) Yes Yes 2018-19 

5. B.A. (Home-Science) Yes Yes 2011-12 

6. B.Com. (Accounting)  Yes Yes 2011-12 

7. B.Com. (Computer 

Science) 

Yes Yes 2011-12 

 

10 

1.2.3.  

 

 

QnM 

Average percentage of students enrolled in subject related Certificate/ 

Diploma programs/ Add-on programs as against the total number of 

students during the last five years 

 

1.2.3.1. Number of students enrolled in subject related Certificate or 

Diploma or Add-on programs year wise during last five years 

 

Year 

Total number of 

students enrolled in 

certificate or 

diploma or Add-on 

programs 

Total number 

of students 

across all 

programs 

Percentage 

per year 

2014-15 70 636 11.00% 

2015-16 132 660 20.00% 

2016-17 143 616 23.2% 

2017-18 801 584 137% 

 

10 
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Formula:             

                        2014-15: NIL 

                        2015-16: NIL 

                        2016-17: NIL 

                         

                        2017-18:  801 

                                         ----- X 100 = 137% 

                                        584                                      

                      

                        2018-19:  652 

                                          ---- X 100 = 120.96% 

                                         539 

 

                                       257.96 

                                       -------  = 51.59% 

                                          5             

2018-19 652 539 121% 

  
Total 

Percentage 
186.72% 

  
Average 

Percentage 
93.36% 

 

Key Indicator- 1.3 Curriculum Enrichment (30) 

Metric 

No. 

 Weig

htag

e 

1.3.1.  

 

 

QlM 

Institution  integrates cross cutting issues relevant to Gender, 

Environment and Sustainability, Human Values and Professional  Ethics 

into the Curriculum 

 

       The cross–cutting issues like Gender, Environment and sustainability, 

Human Values and Professional Ethics etc., find automatic space in 

Gurukul Mahila College when it comes to applying them positively into the 

curriculum. We believe in maintaining healthy environment for all the 

students. The College time-table itself does include many of these aspects 

such as, SCOPE (Society for Creation of Opportunity through Proficiency 

in English) and Environmental Studies for First Year Arts & Commerce 

faculties.  

       There are various committees which take care of student issues such 

as:  

 (i) Grievance Redressal Cell: The GRC comprises of lady faculty 

members consisting of one coordinator and one member and also one 

student representative from each department. We are proud to state that in 

our college the incidents of harassment of women students are nil due to 

the discipline in the campus.  

 (ii) Anti- Ragging Committee: As per the guidelines of UGC and 

the University, an Anti-Ragging Committee has been constituted to handle 

the issues pertaining to ragging. The names of the committee members 

 

10 
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along with their mobile numbers are displayed on the Notice-Board.  

 (iii) Awareness Programmes to instill human Values: The 

college conducts various awareness programmes under NSS & Samudayik 

Seva dhara that includes among others Swachh Bharath Abhiyaan, Blood 

Donation Programmes, Voting Awareness Programme, Tree Plantation, 

Health Awareness Programmes etc. to instill human values of fellow-

feeling, concern, love, sympathy etc.   

 (iv) Discipline Committee: This committee comprises of two 

faculty members and class representatives. This committee plays an 

important role in the maintenance of discipline and ethics in the day to day 

functioning of the college as well as during academic & cultural 

programmes. 

            (v) Eco Club: The Eco Club headed by a teacher with 05 Class-

representatives ensure that plantations on the campus are well-maintained 

and preserved along with periodically having awareness sessions & 

cleanliness drives on the need to be conscious of our surroundings by 

keeping it neat and tidy. 

              In addition, the faculties make efforts to ensure that values and 

value-systems are identified and transferred through the topics mentioned 

in the University curriculum. 

1.3.2.  

 

 

QnM 

Number of value added courses imparting transferable and life skills 

offered during the last five years 

 

1.3.2.1. Number of value-added courses imparting transferable and life 

skills offered during the last five years  

2014-15 

        2015-16 

Sr 

Name of the value added 

courses offered during last 

five years 

Cour

se 

Code 

Year 

of 

offer

ing 

No. of 

times 

offere

d 

durin

g the 

same 

year 

Year of 

discont

inuatio

n 

Numb

er of 

stude

nts 

enroll

ed in 

the 

year 

Numb

er of 

Stude

nts 

compl

eting 

the 

cours

e  in 

the 

year 

1. SCOPE - 
2014

-15 
1 - 34 34 

2. 
Coaching for Entry into 

Services 
- 

2014

-15 
1 - 46 46 

Sr 

Name of the value added 

courses offered during last 

five years 

Cou

rse 

Cod

e 

Year 

of 

offer

ing 

No. of 

times 

offere

d 

durin

g the 

Year of 

discont

inuatio

n 

Numb

er of 

stude

nts 

enroll

ed in 

Numb

er of 

Stude

nts 

compl

eting 

 

15 
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2016-17 

 

2017-18 

same 

year 

the 

year 

the 

cours

e  in 

the 

year 

1. SCOPE - 
2015

-16 
1 - 61 61 

2. 
Coaching for Entry into 

Services 
 

2015

-16 
1 - 71 71 

Sr 

Name of the value added 

courses offered during last five 

years 

Cou

rse 

Cod

e 

Year 

of 

offeri

ng 

No. of 

times 

offere

d 

during 

the 

same 

year 

Year of 

disconti

nuation 

Numb

er of 

studen

ts 

enroll

ed in 

the 

year 

Numb

er of 

Stude

nts 

compl

eting 

the 

course  

in the 

year 

1. SCOPE - 
2016

-17 
1 - 04 04 

2. 
Preparatory Course for 

Competitive Examinations 
 

2016

-17 
1 - 139 139 

Sr 

Name of the value added 

courses offered during last five 

years 

Cou

rse 

Cod

e 

Year 

of 

offeri

ng 

No. of 

times 

offere

d 

during 

the 

same 

year 

Year of 

disconti

nuation 

Numb

er of 

studen

ts 

enroll

ed in 

the 

year 

Numb

er of 

Stude

nts 

compl

eting 

the 

course  

in the 

year 

1. 
                                            

Scope 
 

2017

/18 
1  - - 

2. English Proficiency Program  
2017

/18 
1  208 208 

3. 
Preparatory Course for 

Competitive Examinations 
 

2017

/18 
1  33 33 

4. Fashion Designing   
2017

/18 
1  31 31 

5. Beautician  
2017

/18 
1  89 89 

6. Nursing  
2017

/18 
1  131 131 
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2018-19 

7.  Tally.ERP9  
2017

/18 
1  101 101 

8. Practical Banking  
2017

/18 
1  91 91 

9. CCC  
2017

/18 
1  16 16 

10. Vedic Mathematics  
2017

/18 
1  62 62 

11. 
Theatre Training & 

Performance 
 

2017

/18 
1  13 13 

12. Training Participation  
2017

/18 
1  26 26 

 Total - - - - 801 801 

Sr 

Name of the value added 

courses offered during last five 

years 

Cou

rse 

Cod

e 

Year 

of 

offeri

ng 

No. of 

times 

offere

d 

during 

the 

same 

year 

Year of 

disconti

nuation 

Numb

er of 

studen

ts 

enroll

ed in 

the 

year 

Numb

er of 

Stude

nts 

compl

eting 

the 

course  

in the 

year 

1. Data Entry Operator  
2018

/19 
1  50  

2. Beauty and Wellness  
2018

/19 
1  50  

3. Sewing Machine Operator   
2018

/19 
1  50  

4. Scope  
2018

/19 
1  209  

5. English Proficiency Programme  
2018

/19 
1  50  

6. 
Preparatory  Course for 

Competitive Examinations 
 

2018

/19 
1  53  

7. Fashion Designing  
2018

/19 
1  10  

8. Beautician  
2018

/19 
1  48  

9. Nursing  
2018

/19 
1  30  

10. Tally ERP9  
2018

/19 
1  09  

11. Practical Banking  
2018

/19 
1  22  

12. E- commerce  
2018

/19 
1  07  
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13. CCC  
2018

/19 
1  39  

14 Graphic Designing  
2018

/19 
1  12  

15 Theatre Training  
2018

/19 
1  12  

 Total  - - - 652  

1.3.3. 

 

 

QnM 

Percentage of  students undertaking field projects/ internships (current 

year data) 

 

1.3.3.1. Number of students undertaking field projects or internships 

 

Formula: 

       

                                            50 

                                           ---- x 100 = 9.27% 

                                           539 

 

Sr Programme name 

Progr

am 

Code 

No. of 

students 

undertakin

g field 

projects / 

internships 

1. 

Level of Education among students of 

Gujarati medium and English medium in 

Porbandar Area 
- 20 

2. 
Level of Education among private & 

government sector in Porbandar Area 
- 30 

 

5 

 

Key Indicator- 1.4 Feedback System (20) 

Metric 

No. 

 Weig

htag

e 

1.4.1.  

 

 

QnM 

Structured  feedback received from  

1) Students 2)Teachers 3)Employers 4)Alumni 5)Parents for design 

and review of syllabus-Semester wise/ year wise 

Options:  

A. Any 4 of the above 

B. Any 3 of the above 

C. Any 2 of the above                 A 

D. Any 1 of the above 

E. None of the above 

 

A-The institution has created a formal mechanism to obtain feedback from 

Faculty, Students and stake holders to address the existing & fast changing 

academic innovations which ought to be incorporated in the curriculum. A 

 

10 
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feedback committee has been formed by the IQAC in which feedback is 

obtained in a register from Alumni and Parents. The feedback committee 

analyzes the feedback obtained from all and makes appropriate assessment 

and observation. It submits its recommendations for curriculum enrichment 

and up gradation to the university through the members of the Board of 

Studies of the institution. 

 

Data Requirement: Feedback analysis 

http://gurukulmahilacollege.com/naac-aqar-2017-18/Feedback from 

Stakeholders 2017-18 

1.4.2 

QnM  

Feedback process of the Institution may be classified as follows: 

 

A. Feedback collected, analysed and action taken and feedback 

available on website 

B. Feedback collected, analysed and action has been taken  

C. Feedback collected and analysed 

D. Feedback collected 

E.  Feedback not collected 

 

Opt One 

A-The college obtains feedback from students, parents, Alumni and 

experts. The suggestions and ideas communicated by them are received and 

suitable suggestions are implemented. The following suggestions were 

made by the stake holders and implemented by the institution.  

 

STUDENTS:  

The students give their suggestions to make the institution a better learning 

place. There suggestions were pertaining to:   

 Innovative teaching/learning methods. 

 To conduct Remedial classes for slow learners. 

 To conduct communication skill classes to develop fluency and 

accuracy in English.   

 To provide internet facilities. 

 To increase more number of placement opportunities. 

 To provide training and preparatory classes for competitive 

examinations. 

 To conduct national and international level seminars conferences, 

workshops etc.   

 To encourage sports and cultural activities by conducting various 

competitions and functions.  

 

TEACHERS:  

 The faculty members suggested that the management should 

encourage modern innovative teaching methods and provide 

incentives for research.   

 

 

PARENTS: 

 Requested improvement in infrastructure facilities. 

 

10 
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 To provide transportation facilities.  

 To conduct Annual Programme and award gold-medals. 

 To arrange more number of industrial visits and field trips. 

 To conduct PTA meeting to discuss about the upliftment of the 

institution. 

 

ALUMNI:  

 The Alumni association conducts annual meetings to support the 

students in providing various ideas and suggestions.   

 The Alumni insisted on providing more and more counseling 

sessions to the students.  

 The Alumni suggested about having a dress-code for the students of 

Gurukul Mahila College. 

 

The feedbacks obtained from the above-mentioned stake holders were 

submitted to the Arya Kanya Gurukul Management. The Principal 

discussed in detail about the feedback obtained from the various stake 

holders and as a result the following decisions were taken: 

  (1) Teaching/learning process to be enriched by introduction of short-term 

programmes  

  (2) Provision of gold medals for college toppers  

  (3) Organization of seminars at least once in a year   

  (4) PTA meetings to be conducted every year  

  (5) Introduction of preparatory classes for competitive examinations. 

  (6) Appointment of coach to encourage sports & games activities 

  (7) To coordinate with the Municipality officer to adjust their bus timings 

as per the college schedule. 

  (8) Introduction of dress-code from the academic year 2018-19. 

  (9) Jungle-area to be cleaned for preparation of Tracks and various 

sporting activities. 

 (10) To have more tree plantations in the campus and preparation of a 

Garden immediately in front of the College. 
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Annexure 02 
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Annexure 03 
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Annexuure 04 
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Curricular Aspects 

 
PROSPECTUS 

 
CCC COURSE 

 
COMMERCE STUDY CIRCLE 

 
SKYPE SESSION 

 
CHART-MAKING COMPETITION 

 
NSQF PROGRAMME 

 
BKNMU IQAC MEET 

 
PREPARATION FOR COMPETITIVE 

EXAMINATIONS 

 
ENTRY INTO SERVICES CC 

 
QUIZ COMPETITION 

 
VEDAM 

 
ACHIEVEMENT IN SPORTS 

 
HOME-SCIENCE STUDY-CIRCLE 

 
MUSIC COMPETITION 

 
GYANA DHARA 
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    CRITERION - II 

 

      TEACHING, LEARNING AND EVALUATION 



55 | P a g e   

Criteria 2- Teaching- Learning and Evaluation (350) 

 

Key Indicator- 2.1 Student Enrolment and Profile (30) 

Metric 

No. 

 Weig

htag

e 

2.1.1.  

 

 

QnM 

Average percentage of students from other States and Countries during  

the last five years 

 

2.1.1.1. Number  of students from other states  and countries  year wise 

during last five years 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number - - - - 01 

 

Data Requirement for last five years :  ( As per Data Template in Section 

B) 

 No. of Students enrolled from other states and countries 

 Total number of Students enrolled 

 

Formula: 

                    2014-15: Nil 

                    2015-16: Nil 

                    2016-17: Nil 

                    2017-18: Nil 

                    2018-19: 01 

1 

                                                       ------- x 100 = 0.1855% 

                                                        539  

 

0.1855 

                    ------------ = 0.0371% 

5 

 

2.1.1 Average percentage of students from other States and Countries 
during the last five years (10) :  

Year -1 

Year of 
enrolment 

Number of students 
enrolled from other 
states 

Number of 
students enrolled 
from other 
countries 

Link of the 
relevant 
document 

2018-19 01 0 Annexure 

2.1 

 

Documents: Annexure 2.1 
 

 

 

10 

2.1.2.  

 

 

Average Enrolment percentage (Average of last five years) 

 

2.1.2.1. Number  of students admitted year wise during last five years 

 

10 
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QnM 

2.1.2.2. Number of sanctioned seats year wise during last five years 

Data Requirement last five years 

 Total number of Sanctioned seats  

 Total number of Students admitted 

Formula: 

                                       235           

                     2014-15:------------ x 100 =  90.38% 

                                       260 

                                        

                                       267 

                     2015-16:------------ x 100 = 102.69% 

                                       260 

 

                                       221 

                     2016-17:------------ x 100 = 85% 

                                       260 

 

                                       205    

                     2017-18:------------ x 100 = 78.84% 

                                       260 

                                          

                                       218 

                     2018-19:------------ x 100 = 83.84% 

                                       260  

                                         440.75 

                                        ---------- = 88.15% 

                                             5                     

Program name 

Program 

Code 

Number of seats 

sanctioned  

Number of students 

admitted  

2
0
1
4
-1

5
 

2
0
5
-1

6
 

2
0
1
6
-1

7
 

2
0
1
7
-1

8
 

2
0
1
8
-1

9
 

B.A. English  

130 

38 42 28 18 17 

B.A. Hindi  30 28 16 17 14 

B.A. Gujarati  61 45 44 33 26 

B.A. Home-

Science  24 11 26 09 22 

B.A. Economics  - - - - 15 

B.Com 

(Accounts)  
130 

17 61 43 46 101 

B.Com 

(Comp.Sc.)  65 80 64 82 23 
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2.1.3.  

 

 

QnM 

Average percentage of seats filled against seats reserved for various 

categories as per applicable reservation policy during last five years 

 

2.1.3.1. Number of actual students admitted from the reserved categories 

year wise during last five years 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 501 562 526 508 464 

 

Formula: 

                               501 

2014-15:   ------ x 100 = 64.2% 

                  780        

 

                  562 

2015-16:   ------ x 100 = 72.05% 

                  780        

 

Year Number of seats 

earmarked for reserved 

category as per GOI or 

State Government rule 

 

Number of students admitted from the 

reserved category 

 SC 

7% 

ST 

15% 

OB

C 

27

% 

Gen 

51% 

Other

s 

SC ST OBC Gen Others 

2
0
1
4
-1

5
 54.6 11.7 210.

6 

397.8 - 47 06 448 135 - 

2
0
1
5

-1
6
 54.6 11.7 210.

6 

397.8 - 39 07 504 98 12 

2
0
1
6
-1

7
 54.6 11.7 210.

6 

397.8 - 46 06 458 90 16 

2
0
1
7
-1

8
 54.6 11.7 210.

6 

397.8 - 34 06 451 75 17 

2
0
1
8
-1

9
 54.6 

 

11.7 210.

6 

397.8 - 33 12 412 79 03 

 

10 
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                  526 

2016-17:   ------ x 100 = 67.04% 

                  780      

 

                  508 

2017-18:   ------ x 100 = 65.1% 

                  780        

 

                  464 

2018-19:  ------ x 100 = 59.4% 

                  780        

   

 
 

                                   327.79 

                                   --------  =  65.5% 

                                        5                                                            

 

 

Key Indicator- 2.2. Catering to Student Diversity (50) 

Metric 

No. 

 Weig

htag

e 

2.2.1. 

 

 

QlM  

The institution assesses the learning levels of the students, after 

admission and organises special Programmes for advanced learners and 

slow learners 

 

The institution assesses the learning levels of the students in two ways at 

the time of the commencement of the programme: 

(i) On the basis of their HSc results (2) Induction programmes  

The facilities in the college and the scope of the subjects being taught are 

introduced in these sessions. Apart from this, Morning assembly sessions 

are also included to inculcate positive attitude. This process helps as a base 

for monitoring the future progress of the students.  

     Secondly, short-term Courses are conducted at the departmental level 

for the Advanced learners to better their employment value. The 

Department of Commerce organizes 'Add-on' courses like Practical 

Banking, Tally Erp & e-commerce for students enabling them to better 

cope with the programme to which they are enrolled. The Department of 

Computer Science is conducting a Certificate Course in Computing (CCC) 

and Graphic Designing. The Department of English runs the SCOPE & 

EPP programme to enable Gujarati medium students to cope with the 

course. The Department of Hindi organizes a Preparatory Course for 

Competitive examinations for the students, while the Department of Home-

Science offers greater scope to the students by offering Short-term 

programmes in Fashion Designing, Nursing and Beauty & Wellness under 

 

30 
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the Pradhan mantri gram vikas yojna module.  

      Remedial Classes are conducted with an aim to improve the academic 

performance of the slow learners, absentees and students who participate in 

sports and other activities. This practice helps the struggling learners to 

improve subject knowledge and helps them catch up with their peers.  

Bilingual explanation and discussions are imparted to the slow learners for 

better understanding.  In addition, the following efforts are made: 

1. Provision of standard lecture notes. In fact, provision of additional 

learning and reference material is also made by the faculties. 

2. Special classes and Workshops are arranged on Skill Development 

Programme like Communicative English, Personality Development, 

Indian Culture, Celebration of birth anniversaries of men of literature 

etc.   

3. Advanced learners are encouraged to enroll in MOOC Courses – 

Swayam etc. 

4. Assignments and Student Seminars on contemporary topics are 

provided to enable students to develop an aptitude for research.  

5. Students are encouraged to participate and present papers in Seminars/ 

Conferences/ Workshops/ Inter-Collegiate Competitions organized by 

other colleges. Students representing the college in various inter-

collegiate meets are provided with the benefit of retest.   

6. Participation by the students in the Saptdhara competitions such as 

Debate, Group Discussion and Quiz Programmes are also encouraged.  

Talented students are motivated to participate in extra-curricular 

activities and cultural competitions.   

7. The academic achievements of the students are highlighted during 

Parents, Alumni Meet and Annual Programmes every year and the 

toppers of the College are honored with Medals. 

2.2.2.  

 

 

QnM 

Student- Full time teacher ratio (current year data) 

 

Data requirement:   

 Total number of Students enrolled in the Institution 

 Total number of full time teachers in the Institution 

 

Formula:   Students: teachers  

Year No. of students 

enrolled in the 

Institution 

Total number 

of full time 

teachers in the 

Institution 

 

Ratio 

2014-15 636 11 58:01 

2015-16 660 12 55:01 

2016-17 616 10 62:01 

2017-18 584 11 53:01 

2018-19 539 11 49:01 
 

 

10 

2.2.3.  

 

 

QnM 

Percentage of differently abled students (Divyangjan) on rolls (current 

year data) 

 

2.2.3.1. Number of differently  abled students on rolls: 01 

 

 

10 
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Formula :   

                                     01 

                                   ----- x 100 = 0.17% 

                                    584   

 

Name of 

the student 

enrolled 

under 

Differently 

abled 

Category 

Gend

er 

UDID 

Card 

Numb

er 

Type 

of 

Disabi

lity 

Percen

tage of 

Disabil

ity 

Program 

enrolled 

Year 

of 

Enrol

ment 

Solanki 

Kusum 

F - Blind 90% B.A. 

(Gujarati) 

2017-

18 

 

 

Annexure 2.2 

Key Indicator- 2.3. Teaching- Learning Process (50) 

Metric 

No. 

 Weig

htag

e 

2.3.1.  

 

 

QlM 

Student centric methods, such as experiential learning, participative 

learning and problem solving methodologies are used for enhancing 

learning experiences. 

 

Teaching–learning methods adopted by the faculty members include 

Lecture Method, Interactive Method, Project-based Learning, Computer-

assisted Learning, Experiential Learning etc.  

            The Teaching – learning activities are made effective through 

illustration and audio-visual lectures. Lessons are taught through Power 

point presentations to make learning interesting besides lecture methods.   

 Lecture method: This conventional method is commonly adopted by 

all the teachers, especially language teachers. This method facilitates the 

teacher to interpret, explain and revise the content of a text only for better 

understanding of the subject by the learners. 

 Interactive method: The faculty members make learning interactive 

with students by motivating student participation in group discussion, role-

play, subject quiz, news analysis, educational games, discussion and 

questions and answers on current affairs.   

 ICT Enabled Teaching:  

 ICT enabled teaching includes guest lectures of career counselors 

and educationists.  

 Regular practical sessions. 

 Use of LCD projectors for seminars and workshops. 

 Use of educational videos 

 Office Automation and Accounting software.  

 English proficiency skills training is provided to students during 

Language lab sessions. Software is effectively used to train students 

 

20 



61 | P a g e   

to acquire proficiency in listening, speaking, reading and writing.   

 Online reference, lecture talks, motivational talks and web reference 

support the teaching-learning process.  

 All the departments provide instructional materials to the students 

for easy follow-up / understanding the concepts. Learning resources and 

useful websites are made available in the college website, which serve as a 

ready link to access the portals of information and gain knowledge.   

 Experiential learning: The faculty members foster learning 

environment by engaging in teaching through experience, Teaching 

through demonstration, Periodic industrial visits, Organizing exhibitions 

and conducting quiz. E-Commerce, CCC, Graphic Designing and Banking 

are the Add on courses imparting experiential learning.   

 Student Seminars: The Student seminars are organized where in 

papers are presented by students on contemporary topics to enrich their 

learning experience.    

           Summer Camps: Summer Camps are considered as an important 

career stepping stone at Gurukul Institute. As many as ten courses are 

offered during the summer vacation. These courses teach valuable on-the-

job skills and provide excellent networking opportunities to the students. 

2.3.2. 

 

 

QnM 

Percentage of teachers using ICT for effective teaching with Learning 

Management Systems (LMS), E-Learning resources etc. 

(current year data) 

2.3.2.1. Number of teachers using  ICT 

 

Data Requirement (As per Data Template in Section B) 

 Number of teachers using ICT (LMS, e- resources) 

 Number of teachers on roll 

 ICT tools and resources available  

 

E-Resources & 

Techniques used 

ICT Tools & 

Resource Available 

Number of teachers 

using ICT (LMS, e-

resources) 

LCD/Mobile/ 

Youtube 

03 06 

 

Formula: 

                                                           06 

                                                         ------ x 100 = 54.54% 

                                                           11 

Annexure 2.3  

 

10 

2.3.3. 

 

 

QnM 

Ratio of students to mentor for academic and stress related issues 

(current year data) 

 

2.3.3.1. Number of Mentors: 94 

Data Requirement  

 Number of students assigned to each Mentor 

Year No. of students 

enrolled in the 

Institution 

No. of full time 

teachers 

Mentor: 

Mentee Ratio 

 

10 
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2014-15 636 11 - 

2015-16 660 10 - 

2016-17 616 11 - 

2017-18 584 12 1:6 

2018-19 539 11 1:6 

Formula:   Mentor: Mentee                                                       Annexure 2.4 

2.3.4. 

 

 

QlM 

Innovation and Creativity in teaching- learning 

 

Some of the innovative practices adopted in the teaching learning process 

are as follows:  

1. Audio-visual conference room has been set up. The conference is in 

regular use by teachers. Use of such facility helps teachers in adopting 

innovative approaches in teaching methodology. The AV room is 

further strengthened through the provision of internet facility. The 

teachers & students make best use of this facility for downloading the 

latest information/ ppts./ you tube lectures. Thus this facility helps in 

making the students listen to lectures of eminent teachers and Nobel 

laureates across the globe.  

2. In classes where ICT facility is not available, teachers organize Study-

circle meets every fortnight. In fact, the study-circle activities in 

departments of English, Hindi, Gujarati, Home-Science and Commerce 

(Accounts & Finance and Computer Science) are organized from time 

to time to improve the debating and discussion skills of students. The 

discussions are monitored by teachers and suggestions and guidance are 

provided for improvement.  

3. Assignments, project works are part of the learning process in subjects 

like Home-Science and Commerce. Short-term courses of duration 

ranging from 1 to 3 months supplement the curriculum of almost all 

courses running on campus. Informal & formal feed backs from 

students revealed that these practices made a profound impact on 

teaching-learning process on the campus.  

4. Online submission of Assignments is a practice that has been adopted 

by the Department of English. The others departments are also 

preparing to follow suit. 

 

10 

 

Key Indicator- 2.4 Teacher Profile and Quality (80) 

Metric 

No. 

 Weig

htag

e 

2.4.1.  

 

 

QnM 

Average percentage of full time teachers against sanctioned posts during 

the last five years 

 

Data Requirement for last five years (As per Data Template in Section B) 

 Number of full time teachers  

 Number of sanctioned posts 

 

 

 

 

 

 

15 
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2014-15 

Name of the full 
time teacher 

PAN Design
ation 

No. of 
sanctioned 

posts 

Year of 
appoin
tment 

Total years 
of 

Experience 

Dr.Ketki N. Pandya  ACYPP7

201Q 

Asso. 

Prof. of 
English 

23 1988 26 

Dr. Nayan Tank ABBPT3

825G 

Asso. 

Prof. of 

English 

1997 17 

Dr. Sharmistha Patel ANYPP2
809F 

Assis. 
Prof. of 

Gujarati 

2017 10 

Dr. Shanti 

Modhvadiya 

ABVPM9

403F 

Asso. 

Prof. of 

Hindi 

1997 17 

Dr. Manhar 

Goswami 

AFAPG7

472B 

Asso. 

Prof. of 

Hindi 

2004 10 

Dr. Jayshree Barot ABZPB0

376Q 

Asso. 

Prof. of 
Home-

Science 

1983 31 

Prof. Rohiniba 

Jadeja 

ABYPJ86

76N 

Asso. 

Prof. of 

Home-
Science 

1993 21 

Prof. Shobhna Vala ABGPV1

687D 

Asso. 

Prof. of 

Home-
Science 

1995 19 

Prof. Rama Gohil ACFPG4

838F 

Asso. 

Prof. of 

Account

s 

1982 33 

Dr. Kanchan Modha ABVPN9
395A 

Asso. 
Prof. of 

Sociolog

y 

 1976 39 

Dr. Jayesh Bhatt ACTPB7
683D 

Asso. 
Prof. 

Comp. 

Sc. 

1992 22 

2015-16 

Name of the full 
time teacher 

PAN Design
ation 

No. of 
sanctioned 

posts 

Year of 
appoin
tment 

Total years 
of 

Experience 

Dr.Ketki N. Pandya  ACYPP7
201Q 

Asso. 
Prof. of 

English 

23 1988 27 
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Dr. Nayan Tank ABBPT3

825G 

Asso. 

Prof. of 

English 

1997 18 

Dr. Sharmistha Patel ANYPP2
809F 

Assis. 
Prof. of 

Gujarati 

2017 11 

Dr. Shanti 

Modhvadiya 

ABVPM9

403F 

Asso. 

Prof. of 

Hindi 

1997 18 

Dr. Manhar 
Goswami 

AFAPG7
472B 

Asso. 
Prof. of 

Hindi 

2004 11 

Dr. Jayshree Barot ABZPB0

376Q 

Asso. 

Prof. of 
Home-

Science 

1983 32 

Prof. Rohiniba 

Jadeja 

ABYPJ86

76N 

Asso. 

Prof. of 

Home-
Science 

1993 22 

Prof. Shobhna Vala ABGPV1

687D 

Asso. 

Prof. of 

Home-

Science 

1995 20 

Prof. Rama Gohil ACFPG4

838F 

Asso. 

Prof. of 

Account

s 

1982 34 

Dr. Jayesh Bhatt ACTPB7
683D 

Asso. 
Prof. 

Comp. 

Sc. 

 1992 23 

2016-17 

Name of the full 
time teacher 

PAN Design
ation 

No. of 
sanctioned 

posts 

Year of 
appoin
tment 

Total years 
of 

Experience 

Dr.Ketki N. Pandya  ACYPP7

201Q 

Asso. 

Prof. of 

English 

23 1988 28 

Dr. Nayan Tank ABBPT3

825G 

Asso. 

Prof. of 
English 

1997 19 

Dr. Sharmistha Patel ANYPP2

809F 

Assis. 

Prof. of 

Gujarati 

2017 12 

Dr. Usha Makvana ALIPM42
92Q 

Asso. 
Prof. of 

Gujarati 

1998 18 

Dr. Shanti 

Modhvadiya 

ABVPM9

403F 

Asso. 

Prof. of 

1997 19 
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Hindi 

Dr. Manhar 
Goswami 

AFAPG7
472B 

Asso. 
Prof. of 

Hindi 

2004 12 

Dr. Jayshree Barot ABZPB0

376Q 

Asso. 

Prof. of 

Home-
Science 

1983 33 

Prof. Rohiniba 

Jadeja 

ABYPJ86

76N 

Asso. 

Prof. of 

Home-
Science 

1993 23 

Prof. Shobhna Vala ABGPV1

687D 

Asso. 

Prof. of 

Home-

Science 

1995 21 

Prof. Rama Gohil ACFPG4
838F 

Asso. 
Prof. of 

Account

s 

1982 35 

Dr. Jayesh Bhatt ACTPB7
683D 

Asso. 
Prof. 

Comp. 

Sc. 

 1992 24 

2017-18 

Name of the full 
time teacher 

PAN Design
ation 

No. of 
sanctioned 

posts 

Year of 
appoin
tment 

Total years 
of 

Experience 

Dr. Anupam Nagar AAVPN6
371G 

Principal  
 

 

 

 
 

 

 

 
 

 

23 

 

1991 26 

Dr.Ketki N. Pandya  ACYPP7

201Q 

Asso. 

Prof. of 

English 

1988 29 

Dr. Nayan Tank ABBPT3
825G 

Asso. 
Prof. of 

English 

1997 20 

Dr. Sharmistha Patel ANYPP2

809F 

Assis. 

Prof. of 

Gujarati 

2017 13 

Dr. Usha Makvana ALIPM42

92Q 

Asso. 

Prof. of 

Gujarati 

1998 19 

Dr. Shanti 

Modhvadiya 

ABVPM9

403F 

Asso. 

Prof. of 
Hindi 

1997 20 

Dr. Manhar 

Goswami 

AFAPG7

472B 

Asso. 

Prof. of 

Hindi 

2004 13 

Dr. Jayshree Barot ABZPB0
376Q 

Asso. 
Prof. of 

1983 34 
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Home-

Science 

Prof. Rohiniba 

Jadeja 

ABYPJ86

76N 

Asso. 

Prof. of 
Home-

Science 

1993 24 

Prof. Shobhna Vala ABGPV1

687D 

Asso. 

Prof. of 

Home-
Science 

1995 22 

Prof. Rama Gohil ACFPG4

838F 

Asso. 

Prof. of 

Account

s 

1982 35 

Dr. Jayesh Bhatt ACTPB7

683D 

Asso. 

Prof. 

Comp. 

Sc. 

1992 25 

2018-19 

Name of the full 
time teacher 

PAN Design
ation 

No. of 
sanctioned 

posts 

Year of 
appoin
tment 

Total years 
of 

Experience 

Dr. Anupam Nagar AAVPN6

371G 

Principal  

 

 

 
 

 

 

 
 

 

 

23 
 

1991 27 

Dr.Ketki N. Pandya  ACYPP7

201Q 

Asso. 

Prof. of 
English 

1988 30 

Dr. Nayan Tank ABBPT3

825G 

Asso. 

Prof. of 

English 

1997 21 

Dr. Sharmistha Patel ANYPP2

809F 

Assis. 

Prof. of 
Gujarati 

2017 14 

Dr. Usha Makvana ALIPM42

92Q 

Asso. 

Prof. of 

Gujarati 

1998 20 

Dr. Shanti 
Modhvadiya 

ABVPM9
403F 

Asso. 
Prof. of 

Hindi 

1997 21 

Dr. Manhar 

Goswami 

AFAPG7

472B 

Asso. 

Prof. of 

Hindi 

2004 14 

Dr. Jayshree Barot ABZPB0

376Q 

Asso. 

Prof. of 

Home-

Science 

1983 35 

Prof. Rohiniba 
Jadeja 

ABYPJ86
76N 

Asso. 
Prof. of 

Home-

Science 

1993 25 
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Prof. Shobhna Vala ABGPV1

687D 

Asso. 

Prof. of 

Home-

Science 

1995 23 

Dr. Jayesh Bhatt ACTPB7

683D 

Asso. 

Prof. 

Comp. 

Sc. 

1992 26 

 

Formula:  

                                         11 

    2014-15:                     ------ x 100   = 47.82% 

                                         23 

 

                                         10 

    2015-16:                     ------ x 100   = 43.47% 

                                         23 

 

                                         11 

    2016-17:                     ------ x 100   = 47.82% 

                                         23 

 

                                         12 

    2017-18:                     ------ x 100   = 52.17% 

                                         23 

 

                                         11 

    2018-19:                     ------ x 100   = 47.82% 

                                         23 

 

 

 
 

                                         239.1 

                                        ---------- = 47.82% 

                                            05 

Annexure 2.5 

2.4.2. 

 

 

QnM 

 

Average percentage of full time teachers with Ph. D. during the last five 

years   

 

2.4.2.1. Number of full time teachers with Ph. D. year wise during the last 

five years   

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 06 06 07 08 09 

  

 

 

20 
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Academic Year Number of full time 

teachers in Ph. D 

Total number of full 

time teachers 

 

2014-15 06 11 

2015-16 06 10 

2016-17 07 11 

2017-18 08 12 

2018-19 09 11 

 

Formula: 

                              6 

         2014-15: ---------- x 100 = 54.5% 

                              11 

 

                               6 

         2015-16: ---------- x 100 = 60% 

                              10 

 

                               7 

         2016-17: ---------- x 100 = 63.64% 

                              11 

 

                              8 

         2016-17: ---------- x 100 = 66.67% 

                              12 

 

                               9 

          2016-17: ---------- x 100 = 81.82% 

                              11 

 

 
                                          326.67 

                                          ---------   =  65.33% 

                                               5   

2.4.3. 

 

 

QnM 

Teaching experience of full time teachers in number of years(current 

year data) 

 

2.4.3.1: Total experience of full-time teachers 

Data Requirement for last five years (As per Data Template in Section B) 

 Name and Number of full time teachers with years of teaching 

experiences  

 

Name of the full 
time teacher 

PAN Designati
on 

Department Total years of 
Experience 

Dr. Anupam Nagar AAVPN6371

G 

Principal English 27 

Dr.Ketki N. Pandya  ACYPP7201
Q 

Asso. Prof.  English 30 

 

10 
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Dr. Nayan Tank ABBPT3825

G 

Asso. Prof.  English 21 

Dr. Sharmistha Patel ANYPP2809F Assis. Prof.  Gujarati 06 

Dr. Usha Makvana ALIPM4292Q Asso. Prof.  Gujarati 20 

Dr. Shanti 

Modhvadiya 

ABVPM9403

F 

Asso. Prof.  Hindi 21 

Dr. Manhar 

Goswami 

AFAPG7472

B 

Asso. Prof.  Hindi 14 

Dr. Jayshree Barot ABZPB0376

Q 

Asso. Prof. 

of Home-

Science 

Home-

Science 

35 

Prof. Rohiniba 
Jadeja 

ABYPJ8676N Asso. Prof. 
of Home-

Science 

Home-
Science 

25 

Prof. Shobhna Vala ABGPV1687

D 

Asso. Prof. 

of Home-
Science 

Home-

Science 

23 

Dr. Jayesh Bhatt ACTPB7683

D 

Asso. Prof. 

Comp. Sc. 

Computer-

Science 

26 

 

Formula:                                          248 

                                                       ------ =  22.54% 

                                                         11 

 

2.4.4. 

 

 

QnM 

Percentage of full time teachers who received awards, recognition, 

fellowship at State, National, International level from government, 

recognised bodies during last five years. 

 

2.4.4.1. Number of full time teachers receiving awards from state/ national/ 

international level from Government recognised bodies year wise during 

last five years 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number - 04 

 

01 - - 

 

 

15 
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Formula:                                            05 

                                                         ---- x 100 = 45.45% 

                                                          11  

Annexure 2.6 

Name of 

full time 

teachers 

receiving 

awards 

from state 

level, 

national 

level, 

internation

al level  

Year of 

Award   
PAN 

Desi

gnat

ion 

Name of 

the award, 

fellowship, 

received 

from 

Governme

nt or 

recognized 

bodies 

Incentiv

es given 

by the 

HEI in 

recogniti

on of the 

award 

 Link 

for 

relevan

t 

docume

nts 

- 2014-15 - - - 

Dr. Sharmistha 

Patel 

2015-16 - Assist

ant 

Profes

sor 

 Recognition awarded for Ph.D. by 

Vardhara Virpur Patidar Samaj 

Dr. Sharmistha 

Patel 

2015-16 - Assist

ant 

Profes

sor 

Recognition awarded for Ph.D. on 

Gurupoornima day by Sandipani 

Niketan, Sat Sahitya Prakashan Shri 

Hari Seva Trust, Porbandar 

Dr. Sharmistha 

Patel 

2015-16 - Assist

ant 

Profes

sor 

Felicitation certificate on the 

occasion of Republic Day under the 

aegis of Sarva Shiksha Abhiyan – 

Dikrini salam desh ke naam  

Dr. Shanti 

Modhwadiya 

2015-16 - Assoc

iate 

Profes

sor 

Felicitation certificate on the 

occasion of 25 yrs of establishment 

of Dr. V.R.G. College, Porbandar  

Dr. Anupam R. 

Nagar 

2016-17 AAVP

N6371
G 

Princi

pal 

Shiksha Vibhusan Award received 

from Saurashtra University, Rajkot  

- 2017-18 - - - 

 2018-19 - - - 

2.4.5. 

 

 

QnM 

Average percentage of full time teachers from other States against 

sanctioned posts during the last five years 

 

2.4.5.1. Number of full time teachers from other states year wise during last 

five years 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number - - - 1 1 

Year of 
Appointme

nt 

Name of full 
time teacher 
from other 

State from which qualifying degree was 
obtained (Ph.d.) 

 

20 
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Formula: 

 

2014-15: NIL 

2015-16: NIL 

2016-17: NIL 

                               1 

2017-18:               ---- x 100 = 4.3% 

                              23      

2018-19:                 1 

                             ---- x 100 = 4.3% 

                              23                                         

 
 

Year of 

Appointment 

Name of full-time teacher 

from other state 

State from which 

qualifying degree 

was obtained 

2017 Dr. Anupam R. Nagar Andhra-Pradesh 

                                                     8.6% 

                                                    ------ = 1.72% 

                                                       5 

Annexure 2.7 

state 

2017 Dr. Anupam R. 

Nagar 

Manipur University 

 

Key Indicator- 2.5. Evaluation Process and Reforms (50) 

Metric 

No. 

 Weig

htag

e 

2.5.1. 

 

 

 

QlM 

Reforms in Continuous Internal Evaluation (CIE) System at the 

Institutional level 

 

Comprehensive Continuous Evaluation (CCE) Internal System: 

Assessment of performance is an integral part of teaching and learning 

process. As a part of sound educational strategy, the institution adopts 

Comprehensive Continuous Evaluation (CCE) Internal System as per Bhakt 

Kavi Narsinh Mehta University guidelines. Students are made aware of the 

evaluation process during the Induction programmes at the beginning of the 

semester.  

 

 In addition the Institute insists on a systemic approach and hence 

the following practices have been adopted: 

a. Academic Calendar with CCE Internal Exam dates.  

b. Teaching Plan contains evaluation procedures of the college.    

c. Display of important dates on the College Notice Board. 

d. Result Analysis is done by the Department after every CCE Test.  

e. The performance of the students is monitored by the Head of the 

Department and the necessary feedback is given to the concerned 

 

15 
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faculty members.  

f. The Principal conducts department wise meetings to give necessary 

feedback for improvement of students‟ performance.   

g. Students should satisfy the eligibility criteria of 75% attendance in each 

semester to appear for University Examination.  

h. External examination of 2.5 hours duration is conducted at the end of 

every semester for all the theory papers.  

i. Reappearing/Reassessment: The students are informed about their 

failure/ATKT in any one of the semester theory papers relating to 

completion of his/her degree.   

j. Reappearing/Reassessment scheme available is to them as per 

University guidelines.  

 

2.5.2. 

 

 

 

QlM 

Mechanism of internal assessment is transparent and robust in terms of 

frequency and variety 

 

Transparency initiatives at the institute level:  

a. Basic eligibility for evaluation process is made known to students 

through notice boards and class counseling.  

b. The schedules of internal assessments are communicated to students 

and faculty at the beginning of the semester through institute Brochure 

& Academic Calendar. 

c. Institute notifies evaluation process and related documentation on the 

notice board; through College Brochures and Circulars of the 

University. 

d. Staff meetings are conducted periodically to review the evaluation 

process.  

e. Display of all Internal-test marks on the College Notice-Board. 

 

 

15 

2.5.3. 

 

 

 

QlM 

Mechanism to deal with examination related grievances is transparent, 

time- bound and efficient    

 

There is complete transparency in the Comprehensive Continuous 

Evaluation-Internal (CCE) procedure. The criterion adopted is as per 

university guidelines.  At the beginning of the semester, faculty members 

inform the students about the examination pattern in the internal and 

external assessment process. The internal assessment test schedules are 

prepared as per university guidelines and communicated to the students 

well in advance.  The corrected assignments/answer scripts/notebooks of 

the students are distributed for verification by the students and grievances 

are redressed immediately. The marks obtained by the students in internal 

assessment tests are displayed on the notice board. And as and when the 

University circulars are issued the marks are uploaded on the university 

web portal. The external examination schedule is also prominently 

displayed on the College Notice Board and faculty members and Class-

representatives also percolate the information to all concerned. In addition, 

re-assessment provision is made in the External/University examinations as 

well. 

 

 

10 
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2.5.4. 

 

 

QlM 

The Institution adheres to the academic calendar for the conduct of CIE 

The Department of Higher Education, Govt. of Gujarat circulates a 

Common Academic Calendar at the beginning of each session. The College 

too in keeping with the Govt. & University guidelines has also its own 

academic calendar. The College publishes an admission brochure and 

adheres to its schedule. Academic activities are always given priority and 

all other activities are performed without disturbing the classes. The 

Assignment/presentation and Written-Test Examinations are conducted as 

per the academic calendar and evaluation process too follows in a 

transparent manner. 

 

 

10 

 

Key Indicator- 2.6 Student Performance and Learning Outcome (40) 

Metric 

No. 

 Weig

htag

e 

2.6.1.  

 

 

 

QlM 

Programme outcomes, Programme specific outcomes and course 

outcomes for all Programme offered by the institution are stated and 

displayed on website and communicated to teachers and students. 

 

The Institute has clearly stated learning outcomes of the Programmes and 

Courses. The following mechanism is followed by the institution to 

communicate the learning outcomes to the teachers and students: 

a. Hard Copy of syllabi and Learning Outcomes are available with the 

departments for ready reference for the teachers. 

b. Website links for the Soft Copy of Curriculum and Learning Outcomes 

of Programmes and Courses are also uploaded on the Institution 

website for ready reference. 

c. The importance of the learning outcomes has been communicated to the 

teachers in every IQAC Meeting and Departmental Meetings.  

d. The students are also made aware of the Programmes/Courses through 

Study-circle Meetings. 

 

Course outcomes:  

1. English:  

 a. To introduce communicative skills, to define, classify, and 

understand the methods of communication, to improve LSRW skills; to 

enable them to practice those skills in their daily life by identifying 

instances of communication in the circumstances of their own. 

 b. To familiarize students with the main events, conflicts, inventions 

and rich history of Great Britain. 

 c. To comprehend literary texts of ancient and modern literature 

written by great writers of English. 

 d. To become technically strong in different genres like Poetry, 

Novel, Essay, Short-story, Lyric, Ballad, Elegy, Tragedy, Comedy, 

tragicomedy, fiction, non-fiction, poetry, autobiography, biography, 

Journal, film, plays, editorials  etc. 

 e. To acquire good knowledge of critical/analytical frameworks and 

methodologies for better interpretation of literature. Students can apply 

critical frameworks to analyze the linguistic, cultural and historical 

 

10 
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background of texts written in English. 

 f. To be acquainted with glossary of literary terms. 

2. Hindi:  

 a. Students can work anywhere in India, if they know Hindi - Our 

National Language. In many other countries also, Hindi is used as an 

Official Language as well as second Language. So they can easily be 

employed easily in those countries also. 

 b. As Students are Practicing Translation from Hindi to Gujarati & 

English and Gujarati-English to Hindi, they can become Translators in 

many Central Govt. Offices. They are learning Poetry and Grammar - so 

they can become creative writers or poets. 

 c. By Reading and observing Drama's and one act plays/Skits they 

can become good actors. By having good communication skills and 

command over language one can become a good orator. By having good 

command over language one can present himself in a better way. Learning 

Hindi in a non-hindi region definitely helps in shaping one's career. 

3. Gujarati: 

 a. Obtaining more information about one‟s culture and tradition; 

encouraging creative writing and developing self-confidence. 

              b. Aiming at enriching human excellence; increasing the level of 

comprehension and exercising communal harmony. 

            c. Helping the students to know the basics of the language, Gujarati. 

            d. Teaching various genres of Gujarati Literature to Gujarati 

students. 

4. Home-Science: 

 Students inculcate an ability to apply knowledge of Home-Science 

which among others incorporates an ability to design, implement, and 

evaluate a fashion-designing system; food & nutrition; child development 

etc. In addition, Home-Science encourages students to function effectively 

as a team to accomplish a common goal. Students thus develop an ability to 

communicate effectively with a wide range of audiences. Quintessentially, 

Home-Science involves an ability to apply dietetics and nutrition principles 

in the making of responsible and health-conscious citizens. 

5. Economics: 

 A degree in economics provides students with a solid foundation for 

a career in business, government, or a nonprofit organization. In this 

programme, students will study how societies, governments, businesses, 

households, and individuals create, use, manage and distribute resources. 

Economists are vital in helping predict and study responses to changes in 

policy and market changes, an important skill in today‟s changing business 

environment. Economists also study and help develop public policies like 

health care and education reform. Our program will equip students with the 

skills to make better decisions in a business environment, on public policy, 

and even in personal choices.  

6. Sociology/Psychology: 

 The study of Sociology/Psychology offers students the opportunity 

to develop a critical understanding of social processes and structures, so as 

to be able to live and work in our diverse global society and to apply the 

tools of social/psychological analysis to a broad range of professional, 

academic and community situations. The methods and knowledge 
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developed by sociologists/psychologists reflect the complexity of human 

organization, social life, inequalities and social justice. The newly 

emerging patterns of social/psychological change continue to alter our life, 

making the effective applications of social/psychological analysis more 

important than ever before in solving problems of inequalities, human 

organization and justice at a local and global level. 

7. Commerce (Accounts & Finance and Computer Science): 

 a. This program could provide well trained professionals for the 

Industries, Banking Sectors, Insurance Companies, Financing companies, 

Transport Agencies, Warehousing etc., to meet the well trained manpower 

requirements. The graduates will get hands on experience in various 

aspects acquiring skills for Marketing Manager, Sales, Over all 

Administration abilities of the Company. 

 b. On successful completion of this subject the students acquire the 

knowledge about the various types of business organizations, office 

management and related subjects. The students learn the principles and 

concepts of Accountancy; practical applications of accounting; practical 

knowledge of marketing; Company Law; Management Accounting, 

Corporate Accounting, Income-Tax and Auditing.  

 c. Commerce with computer Application gives a deeper 

understanding of both Information Technology and Commerce, thereby 

enabling the budding graduates to pursue careers in either of the two fast-

growing areas, viz. IT Industry, Commerce, and Financial sector. 

 d. Students of Commerce with CS demonstrate that they can present 

the results of their observations and research in a way that is objective, 

technically accurate, and legally acceptable. Students use effective 

technology appropriately, such as ppt., slides, posters and handouts in oral 

presentations. 

 e. Students of Commerce with CS have the Ability to apply the 

knowledge gained during the course of the programme from Mathematics, 

Basic Computing, and Social Sciences in general and all computer science 

courses in particular to identify, formulate and solve real life complex 

engineering problems faced in industries and/or during research work with 

due consideration for the public health and safety, in the context of cultural, 

societal, and environmental situations.  

2.6.2. 

 

 

 

QlM 

Attainment of Programme outcomes, Programme specific outcomes and 

course outcomes are evaluated by the institution. 

 

The following the outcome particulars attained by the various programmes 

offered in the institute:  

 

Course Outcomes: The course outcomes help the stakeholders particularly 

the parents and the students to manage their financial resources effectively 

and to the maximum extent. This methodology helps in carving the path to 

improve the educational processes continuously. 

 

Programme Outcomes: For every degree programme, career opportunities 

are listed out by the institution under the Programme Outcomes. This 

enables the stakeholders to identify and select the subject of their choice. 

Subjects like Languages, Commerce & Economics help the students in 

 

10 
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learning how to find solutions for problems that meet the specified needs 

for their cultural, societal and environmental well being. This is followed 

by modern tool & technique usage, as in Computer Science, which students 

select and apply. They apply reasoning and understand the impact of the 

solutions in societal and environmental context. While in the study of 

languages & literature, they learn to apply ethical principles. They realize 

that individual and team work function effectively in multidisciplinary 

settings. They learn to communicate effectively with society and they are 

able to comprehend and write effective reports. They also make effective 

presentations and give and receive clear instructions. They understand the 

importance of critical thinking, social interaction, effective citizenship, 

ethics and environment and sustainability. Ultimately, they acquire the 

ability to engage in independent and life-long learning.  

 

Program Specific Outcomes: The stakeholders understand the nature and 

basic concepts of education. They analyze the relationship between human 

beings. Based on these outcomes, the stakeholders learn goal-setting, 

problem solving techniques and decision making. The institution evaluates 

the stakeholders as Outstanding Student of the College (Academic), 

Outstanding Student of the College (Co-curricular), Most-Regular 

Student and Best Library Utilizer. They are recognized and awarded 

during the Annual Programme by giving them Certificates and Mementos. 

Gold Medals are awarded to the College Toppers in the University 

Examinations. The Outstanding Students are evaluated on the basis of 

Academic Performance, Attendance, Behaviour inside the class room, 

Behaviour on the campus and Extracurricular activities. The program 

outcomes and program specific outcomes are measured by conducting 3 

comprehensive continuous examinations in a semester. The attainment of 

students is also measured by asking spontaneous questions during the 

lecture. 

2.6.3. 

 

 

 

QnM 

Average pass percentage of Students (2017-18) 

 

2.6.3.1. Total number of final year students  who passed the university 

examination 

 

2.6.3.2. Total number of final year students who appeared for the 

examination 

 

Data Requirement (As per Data Template in Section B) 

 Programme code  

 Name of the Programme  

 Number of Student appeared 

 Number of Students passed 

 Pass percentage 

 

Program 
code 

 

Program 
name 

Number of students 

appeared in the final 

year 
examination 

Number of students 

passed in final year 
examination 

 

20 
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Formula: 

 

 

                     125 

2017-18:    -------- x 100 = 62.5% 

                     200 

 

 

2018-19:     ------- 

                       

 

Annual Report Link: 

http://gurukulmahilacollege.com/wp-content/uploads/2018/10/aqar-

gmc-march-2018-170418updated.pdf 

 B.A. 88 59 

 B.Com 112 

 

66 

 

 

Key Indicator- 2.7 Student Satisfaction Survey (50)  

 

Metric 

No. 

 Weig

htag

e 

2.7.1.  

 

QnM 

Online student satisfaction survey regarding teaching learning process 

 

Data Requirement: (As per Data Template in Section B) 

 

 Name/Class/Gender 

 Student Id Number/Adhar Id number 

 Mobile number  

 Email Id 

 Degree Programme 

  

(Database of all currently enrolled students need to be prepared and shared 

with NAAC along with the online submission of QIF):  

 

 

Annexure 2.8 

50 
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Annexure 2.1 
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Annexure 2.2 
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Annexure 2.3 
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Annesure 2.3 
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Annexure 2.4 

FY SY TY

MODHVADIYA RIDDHI K. DAVE ADITI D. SONERI RADHA H.

ODEDRA MADHU P. SONAGARA DHRASTI V. BAPODARA VAISHALI L.

BAVALIYA JANVI M. PIPROTAR RAJAL D. KANJARIA SHIVANI S.

JETHWA SAKSHIBA H. PARMAR ROSHNI B. JADEJA REKHA R.

VARA RIDDHI B. DODIYA SONAL D. BHUTIYA NIDHI K.

FY SY TY

ODEDRA KAJAL R. ODEDRA TEJAL R. GADHER HEENA D.

BALAS HETAL S. TIMBA SHAIFALI S. MODHA RAJESHRI K.

MODHWADIYA ANJALI P. SOLANKI ALPA L. PANDAVADRA RIDDHI

ODEDRA KIRAN K. ODEDRA POOJA A.

VAJA NAYNA G. SADIYA NEEMU M. LODHARI JAYSHRI N.

FY SY TY

JOSHI SAPNA K. CHUDASAMA KAMLA B. PIPROTAR CHETNA V.

KARAVADRA HETAL R. KESHWALA KAJAL K. KARENA KIRAN V.

SUNDAVADRA BHAVNA ODEDRA NEETA M. KARAVADRA KIRTI A.

SUNADAVADRA ASHA D. KARAVADRA VARSHA D. PARMAR POOJA M.

ODEDRA NENSHI L. DHOKIYA DIMPLE G. PARMAR PAYAL G.

FY SY TY

MALAM HEENA K. GOHEL MADHVI N. KISHTARIYA REKHA R.

MALAM ANKITA L. MOKARIYA NAYANA H.

ODEDRA HASTI R. PIPROTAR MAYURI N.

JOSHI BHAKTI H. VAYA JANVI A. KORIYA JYOTI D.

MEGHNATHI KOMAL K. PARMAR HETAL R.

FY SY TY

NAGAR RUSHIKA S. TANK HINAL V. ODEDRA ASHA P.

BHATT SIDDHI P. THANKI BHARGAVI B. THANKI CHANDANI K.

ODEDRA BHAVISHA B. NANERA URMILA D. RUGHANI DIPALI H.

SIDA ASHA K. THANKI RACHNA D. BADIYANI URVASHI

MODHVADIYA SEJAL R. THANKI KHYATI N. MODHWADIYA GEETA K.

FY SY TY

VARA SANJANA K. RANAVAYA KINJAL D. PARMAR RANI K.

KARAVADRA KINJAL R. PANDYA NEHA V. ODEDRA DEEPA J.

GODHANIYA GEETA K. ODEDRA MAYA J. KHUNTI REKHA K.

VAMAT NAZ A. KHUNTI NILAM D. VISANA KINJAL S.

KODIYATAR SHIMA M. BAPODARA RUPA P. BATHWAR JYOTI D.

FY

BUNDHELIYA KRUPALI A. GADHAVI POORI D.

JOGIA MANSI L. PANDAVADRA POOJA P.

C
O

M
P

U
TE

R
 S

C
IE

N
C

E
EM

C

FY

GURUKUL MAHILA ARTS & COMMERCE COLLEGE-STUDENTS' COUNCIL: 2018-19

EN
G

LI
SH

H
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D
I

G
U

JR
A

TI
H

O
M

E-
SC
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N

C
E
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O

M
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C
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Annexure 2.5 
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Annexure 2.6 
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Annexure 2.7 
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Annexure 2.8 

(SSS FILE) 

(i) http://gurukulmahilacollege.com/wp-content/uploads/2018/12/SSS-

BA.pdf 

(ii) http://gurukulmahilacollege.com/wp-content/uploads/2018/12/SSS-

BCOM..pdf 
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Teaching-Learning and Evaluation 

 
EXPERIENTIAL LEARNING 

 
PRACTICAL LEARNING 

 
VEDIC LEARNING 

 
LEARNING THROUGH SEMINARS 

 
PARTICIPATION IN CONFERENCES 

 
UNIVERSITY EXAMINATION 

 
TRAINING IN ESSAY WRITING 

 
EDUCATIONAL VISIT TO BAHART MANDIR 

 
PEER LEARNING  

 
LEARNING THROUGH SPORTS 

 
MENTORING THROUGH CRs 

 
SDP  

 
FDP 

 
CHART-MAKING ON SOCIAL ISSUES 

 
WOMEN EMPOWERMENT PROGRAMME 
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CRITERION - III 

 

RESEARCH, INNOVATION AND EXTENSION 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



99 | P a g e   

Criteria 3- Research, Innovation and Extension (120) 

 

Key Indicator 3.1- Resource Mobilization for Research (10) 

 

Met

ric 

No. 

 We

ight

age 

3.1.

1.  

Qn

M 

Grants for research projects sponsored by the government and non 

government sources such as industry, corporate houses, international bodies, 

endowment, Chairs in the institution during the last five years(INR in Lakhs) 

 

3.1.1.1. Total Grants for research projects sponsored by the government and the 

non-government sources such as industry, corporate houses, international 

bodies, endowments, Chairs in the institution year wise during last five years 

(INR in Lakhs) 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

INR in 

Lakhs 

- - - - - 

 

Name of 

the 

Project/ 

Endowm

ents, 

Chairs 

Name of 

the 

Principal 

Investigat

or/Co-

investigato

r 

Departm

ent of 

Principal 

Investiga

tor 

Year 

of 

Award 

Amo

unt 

Sanc

tione

d 

Durat

ion of 

the 

proje

ct 

Name 

of the 

Fundi

ng 

Agenc

y 

Type  

(Government

/non-

Government) 

 

NIL 

  

3 

3.1.

2. 

 

 

Qn

M 

Percentage of teachers recognized as research guides at present 

 

(Not applicable to UG college) 

Details provided for Information only 

3.1.2.1. Number of teachers recognized as research guides: 03 

 

3.1.2.2. Number of full time teachers worked  in the institution during the last 

five years: 11 (Average) 

 

Number of teachers 

recognized as research guides 

 

Total number of teachers 

 

03 11 

 

Formula : 

                                                        03 

                                                        ---- x 100 = 27.27% 

                                                        11 

Annexure 3.1 

 

3 
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3.1.

3. 

 

Qn

M 

Number of research projects per teacher funded by government and non 

government agencies during the last five years 

(For UG College weightage of this metric will be 7) 

3.1.3.1 Number  of research projects funded by government and non 

government agencies during last five years 

3.1.3.2 Number of full time teachers worked  in the institution during 

the last five years 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number - - - - - 

 

Data Requirements for last five years: (As per Data Template in Section B): 

NIL (However three teachers Dr. Jayshree Barot, Dr. Manhar Goswami & 

Prof. Rama Gohel had three Minor Research projects sanctioned by UGC 

during the period 2012-14) 

Name 

of the 

Princip

al 

Investi

gator 

Durati

on of 

the 

Project 

Name 

of the 

researc

h 

project 

Amoun

t/ fund 

receive

d 

Name 

of the 

fundin

g 

agency 

Year of 

sanctio

n 

Depart

ment of 

recipie

nt 

NIL 
 

4 

 

Key Indicator 3.2- Innovation Ecosystem (10) 

Met

ric 

No. 

 We

ight

age 

3.2.

1. 

QlM 

Institution has created an ecosystem for innovations including Incubation 

centre and other initiatives for creation and transfer of knowledge 

The institution has created an ecosystem for innovation including incubation 

centre and other initiatives for creation and transfer of knowledge. The faculty 

members are empowered to take up research activities utilizing the existing 

facilities. The college has a Research Committee (RC) to monitor and address 

the issues of research by senior Professors - Dr. Shanti Modhvadia, Dr. Manhar 

Goswami, Dr. Ketki Pandya, Dr. Usha Makvana and all HODs. The RC apart 

from motivating teachers to undertake research projects from various agencies 

has the following functions: 

 Identification and assistance for finance from funding agencies like UGC.  

a. Guidance for publication of papers/articles in reputed journals process. 

b. Recommend the teachers to increase their number of research 

publications. 

c. Recommend  to organize seminars, conferences and workshops. 

d. Impact of Recommendations - the number of Faculty members and 

students took initiation to enroll themselves; increase in the publication 

rate by the faculty members; membership of professional 

societies/organizations. 

 

5 
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3.2.

2. 

 

Qn

M 

Number of Workshops/ seminars conducted on Intellectual Property Rights 

(IPR) and Industry-Academia Innovative practices during the last five years 

 

3.2.2.1. Total number of workshops/ seminars conducted on Intellectual 

Property Rights (IPR) and Industry- Academia Innovative practices year wise 

during last five years   

Years 2014-15 2015-16 2016-17 2017-18 2018-19 

Number - - - 01 02 

Annexure 3.2 

 

Year 

Name of the 

workshop/ 

seminar 

Date 

From – 

To 

Link to the Activity 

report on the website 

Date of 

establishment of 

IPR cell 

2    

2017

-18 

 

H Henry 

David 

Thoreau and 

Indian 

Thought   

      17th 

Feb. 

2018 

http://gurukulmahilac

ollege.com/wp-

content/uploads/2018/

10/report-in-thoreau-

society-bulletin-about-

inshdtit-17-02-

2019.pdf 

2017-18 

2020

18-

19 

W Workshop 

on Poetry 

Composition    

      06-

08/08/20

18 

http://gurukulmahilac

ollege.com/workshop-

on-poetry-

composition-06-08-

08-2018/ 

2018-19 

 

      

Workshop on 

Indian 

Culture  

      24-

26/07/18 

http://gurukulmahilac

ollege.com/gyandhara

-workshop-on-indian-

culture24-26-07-2018/ 

2018-19 

 

5 

 

 

Key Indicator 3.3- Research Publication and Awards (20) 

Met

ric 

No. 

 We

igh

tag

e 

3.3.

1. 

 

Qn

M 

The institution has a stated Code of Ethics to check malpractices and 

plagiarism in Research 

Yes 

Data Requirement: (As per Data Template in Section B) 

 

Upload code of ethics to check malpractices and plagiarism in research to be 

made available on institutional website: http://gurukulmahilacollege.com/code-

of-ethics/ 

 

Upload the URL 

having Code of 

Colleges are 

Provided access to 

Mechanism for 

detecting Plagiarism 

1 

http://gurukulmahilacollege.com/code-of-ethics/
http://gurukulmahilacollege.com/code-of-ethics/
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Ethics Plagiarism software 

Yes Yes Online checking 

through softwares 

 

The institution strictly prohibits plagiarism and considers it as an act of 

cheating, fraud, malpractice, misconduct. The college advices the researchers to 

adhere strictly to the code of ethics to enhance the quality of the published 

works. The concerned research guides take responsibility in checking 

malpractice of their wards. The college has constituted a Research Committee 

which performs the task of checking malpractices and plagiarism in research. It 

provides advice and guidance to the researchers on all matters pertaining to 

academic research.  

 

Code of Ethics: 

 

Code of Ethics to Check Malpractices and Plagiarism in Research 

 Ethics and non-plagiarism are essential components of genuine research 

and publication. Accordingly an Ethics committee has been formed 

comprising of Professors with PhDs of the institute to assess the faculty 

/ students who present their work in the form of Research Publication / 

Research Proposal / Thesis or Project.  

 In research all teachers & students must process their research papers 

through plagiarism software in order to maintain high academic 

standards.  

 The research committee takes extra measures to ensure that the work is 

at par with the national / international standards.  

 The links for online plagiarism checking software are available in 

college website.  

 It is proposed that all faculty researchers seeking paper submission for 

the College Journal - Samvid would submit the plagiarism report 

(maximum 10%) along with the paper to the committee for review.  

 It is proposed for all UG students to submit plagiarism report 

(Maximum 20%); no objection from guide and co-authors to get their 

project work approved for publication / thesis presentation.  

 Any violation of the rule and other issue, complaints regarding 

plagiarism would attract disciplinary action to be imposed by committee 

within one month from the day of complaint.  

 The committee comprises of the following members: 

                           1. Principal 2. 04 Teachers 3. 01 Guide. 

  On-line Plagiarism Checker Software websites: 

1. Plagiarism Checker (https://www.plagiarismsoftware.net/)  

2. https://smallseotools.com/plagiarism-checker 

3. Quetext (https://www.quetext.com) 

4. https://edubirdie.com/plagiarism-checker  

3.3.

2. 

 

Qn

M 

The institution provides incentives to teachers who receive state, national and 

international recognition/ awards. 

 

No 

 

1 
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3.3.

3. 

 

 

Qn

M 

Number of Ph.D’s awarded per teacher during the last five years 

 

 

4.3.3.1. How many Ph.D‟s awarded within last five years:    05 

                   

4.3.3.2.  Number  of teachers recognized as guides during the last 

                     five years:                                                                     03 

 

Name of the 

Ph.D 

scholar 

 

Name of the 

Department 

 

Name of 

the guide/s 

 

Year of 

registration 

of the 

scholar 

Year of 

award of 

Ph.D  

 

Deepak 

Dhruv 

     English Dr. A.R. 

Nagar 

2011 2017 

Bhavesh 

Borisagar 

     English Dr. A.R. 

Nagar 

2011 2016 

Poonam 

Joshi 

     English Dr. A.R. 

Nagar 

2012 2016 

Deepali 

Agarvat 

     English Dr. A.R. 

Nagar 

2012 2015 

S.K. 

Modhvadia 

     Hindi Dr. M. 

Goswami 

2011 2015 

 

Formula:                               05 

                                 ---- x 100   =   166.66% 

                                  03 

Annexure 3.3 

4 

3.3.

4. 

 

Qn

M 

Number of research papers per teachers in the Journals notified on UGC 

website during the last five years 

3.3.4.1. Number of research papers in the Journals notified on UGC website 

during the last five years 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 18 

 

17 04 01 02 

Title of 

paper 

Name of 

the 

author/s 

Departm

ent of 

the 

teacher 

Name of 

journal 

Year of 

publicati

on 

ISBN/ISSN 

number 
Link of the 

recognition in 

UGC enlistment 

of the Journal 

2014-15 

8 
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The Concept 

Of „Non-

Dualism‟ 

And 

„Supermind‟ 

In The 

Writings Of 

Adi 

Shankrachar

ya And Sri 

Auribindo 

Dr. A. 

R. Nagar 

& Dr. K. 

N. 

Pandya 

English 

Pratibha 

(Resear

ch 

Journal 

Of 

Humani

ties), 

Vol1, 

No.22, 

Jan-

March 

2014 

2014 

NATIONAL: 

ISSN: 

0974-522X 

http://shriprbhu.blog

spot.com/2014/01/th

e-concept-of-non-

dualism-and.html 

- JIF: 1.479 

The Concept 

Of „Non-

Dualism‟ 

And 

„Supermind‟ 

In The 

Writings Of 

Adi 

Shankrachar

ya And Sri 

Auribindo 

Dr. A. 

R. Nagar 

& Dr. K. 

N. 

Pandya 

English 

Poetcrit: 

Vol.Xxv

ii, 

No.02; 

07-11; 

July 

2014 

 

2014 

INTERNATION

AL: ISSN 0970-

2830 

- INCLUDED IN 

THE UGC LIST OF 

JOURNALS AT SR. 

NOS.4449, 4956, 

AND 5173 

Critiquing 

Kabir From A 

Structuralist 

Perspective 

Dr. A. 

R. Nagar 

& Dr. K. 

N. 

Pandya 

English 15 

Days, 

Vol.92, 

30 May 

2015 

2015 

INTERNATION

AL: ISSN 2249-

605X 

- 

Critiquing 

Kabir From A 

Structuralist 

Perspective 

Dr. A. 

R. Nagar 

& Dr. K. 

N. 

Pandya 

English Pratibha 

(Resear

ch 

Journal 

Of 

Humani

ties), 

Vol4, 

No.29, 

Oct.-

Dec.201

5 

2015 

NATIONAL: 

ISSN: 

0974-522X 

http://shriprbhu.blog

spot.com/2015/10/ye

ar-7-volume-4-part-

29-

october.html?m=0 

JIF: 1.479 

The Five 

Cardinal 

Codes Of 

Comparative 

Literary 

Theory 

Dr. A. 

R. Nagar 

& Dr. K. 

N. 

Pandya 

English Khoj - 

A 

Journal 

Of 

Contem

porary 

Thought

; 

Vol.Vii, 

23-28, 

2015 

2015 

NATIONAL: 

ISSN 0976-

1187 

http://drvrginstitute.o

rg/drvrg_files/khoj//0

2.%20Khoj%202014

-15.pdf 

Critiquing 

Kabir From A 

Structuralist 

Perspective 

Dr. A. 

R. Nagar 

& Dr. K. 

N. 

Pandya 

English Internati

onal 

Multidis

ciplinary 

Journal 

(Rhimrj)

2015 

ISSN 2349-

7637 (On-line) 

http://www.rhimrj.co

m/admin/upload/anu

pam%20nagar.pdf 
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- 

Vol.02, 

01-05 

Issue 8, 

August 

2015 

(Online) 

Projection of 

'Father-figure' 

in Mahesh 

Dattani's 

'Where 

Dr. N. D. 

Tank 

English Samiksha August 

2014 

ISSN-2310-3420 - 

Advertisement: 

An Innovative 

Linguistic 

Application 

into English 

Language 

Dr. N. D. 

Tank 

English Research 

review 

Nov 2014 ISSN-2321-4708 - 

Gita 

Hariharan's 

When Dream 

Travels: A 

Thought 

Provoking Idea 

Woven in a 

Myth 

 

Dr. N. D. 

Tank 

English Shrey Jan 2015 ISSN-2279-0799 - 

"Threat 

Against the 

Security of 

Nation as a 

Pivot of 

Shadow from 

Ladakh by 

Bhabani 

Bhattacharya" 

Dr. N. D. 

Tank 

English Spark 

Online 

Journal 

Feb 2015 ISSN-0975-7929 - 

Environmental 

Menace 

Dr. J.A. 

Bhatt & 

Dr. N. D. 

Tank 

Compute

r Sc. & 

English 

Internatio

nal 

Journal of 

Research 

in 

Humanitie

s and 

Social 

Sciences 

(IJRHS) 

July 2014 ISSN (p) -2347-

5404 

ISSN (o) 2320-

77IX 

- 

The Role of 

Alumni in 

Quality 

Sustenance 

Dr. J.A. 

Bhatt & 

Dr. N. D. 

Tank 

Compute

r Sc. & 

English 

Internatio

nal 

Multidisci

plinary 

Journal: 

Eternity 

August 

2014 

ISSN - 2321-3302 - 

A Comparative 

Study of 'You 

can Win' 

attitude 

Exhibited in 

Ernest 

Hemingway's 

'The Old Man 

Dr. N. D. 

Tank 

English Khoj: A 

Journal of 

Contempo

rary 

Thought 

2014-15 ISSN - 0976-1187 - 
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and the Sea' 

and Harindra 

Dave's 'Gandhi 

ni Kavad'. 

Raja Rao's 

Kanthapura: A 

saga of 

National Spirit 

Dr. N. D. 

Tank 

English Shabda-

sadhana 

June 2015 ISSN - 2347 -

940X 
- 

Rudyard 

Kipling's Kim: 

An Expression 

of SPiritual 

Quest 

Dr. N. D. 

Tank 

English Recent 

Trends 

June 2015 ISSN - 2348 - 

9715 
- 

Prakriti na 

Kavi: 

Umashanker 

Joshi 

Dr. S. B. 

Patel 

Gujarati Shabda 

Sadhana 

Nov 2014 ISSN - 2347 -

940X 
- 

Gyan margi 

kavya dhara 

ma akha nu 

sthan 

Dr. S. B. 

Patel 

Gujarati Surabhi Nov 2014 ISSN - 2349 - 

4557 
- 

Sant Kavayitri: 

Lirbai 

Dr. U. J. 

Makvana 

Gujarati Lok 

Gujarati 

Dec 2014 ISSN - 2320 - 

8872 
- 

2015-16 

Critiquing 

Kabir From A 

Structuralist 

Perspective 

(21-28) 

Dr. A. 

R. Nagar 

& Dr. K. 

N. 

Pandya 

English Khoj - 

A 

Journal 

Of 

Contem

porary 

Though

t; 

Vol.VII

I, 21-

28, 

2016 

2016 

NATIONAL: 

ISSN 0976-

1187 

http://drvrginstitute.org

/drvrg_files/khoj//03.%

20Khoj%202015-

16.pdf 

The Five 

Cardinal Codes 

Of 

Comparative 

Literary 

Theory 

Dr. A. 

R. Nagar 

English Journal 

Of 

Humanit

y, KCG, 

01-04, 

April-

May 

2016 

2016 

NATIONAL: 

ISSN-2279-

0233 

 

http://kcgjournal.org/kc

g/wp-

content/uploads/human

ity/issue24/issue24_Ket

ki.pdf 

Critiquing 

Kabir From A 

Structuralist 

Perspective 

Dr. A. 

R. Nagar 

& Dr. K. 

N. 

Pandya 

English Journal 

Of 

Humanit

y, KCG, 

01-08, 

Issue 24 

April-

May 

2016 

2016 

ISSN-2279-

0233 

http://kcgjournal.org/kc

g/wp-

content/uploads/human

ity/issue24/issue24_An

upam.pdf 

The Five 

Cardinal Codes 

Of 

Comparative 

Literary 

Theory 

Dr. A. 

R. Nagar 

English The 

Global 

Journal 

Of 

Literary 

Studies-

Vol.II, 

2016 

NATIONAL: 

ISSN 0976-

1187 

http://www.thegaes.org

/files/documents/GJLS-

May-16-Dr-Anupam-

R.-Nagar.pdf 
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Issue II, 

May 

2016 

The Horror and 

Cruelty of 

Emergency 

Time in India 

depicted by 

Rohinton 

Mistry 

Dr. N. D. 

Tank 

English 

 

IJRHS March 2016 ISSN (O) - 2320 

- 77 IX 

ISSN (P) 

2347 - 5404 

- 

Cyber Crime: 

A Trauma for a 

Netizen 

 

Dr. J.A. 

Bhatt & 

Dr. N. D. 

Tank 

Compute

r Sc. & 

English 

Research 

Matrix 

June 2015 ISSN - 2321 - 

7073 

- 

Educational 

Technology: A 

New Face of 

Higher 

Education in 

Present Times 

 

Dr. J.A. 

Bhatt & 

Dr. N. D. 

Tank 

Compute

r Sc. & 

English 

View of 

Space 

August 2015 ISSN - 2320 - 

7620 

- 

Apbransh 

sahitya ka 

Aetihasik 

mahatva 

Dr. M. K. 

Goswami 

Hindi 

 

Recent 

Trendz 

June 2015 ISSN - 2348 - 

9715 

- 

Krushi aur 

mausam 

vaignanik 

maha kavi 

Ghagh Avan 

Bhaddari 

Dr. M. K. 

Goswami 

Hindi 

 

Recent 

Trendz 

June 2016 ISSN - 2348 - 

9715 

- 

Sahitya Kya 

Hai? 

Dr. S. K. 

Modhvadi

ya 

Hindi Eternity June 2015 ISSN - 2321- 

3302 

- 

Varnatmak 

bhasha vigyan 

Dr. S. K. 

Modhvadi

ya 

Hindi View of 

Space 

August 2015 ISSN - 2320 - 

7620 

 

A Study of 

History of 

HINDI 

language in 

early 17th and 

18th centuries. 

Dr. S. K. 

Modhvadi

ya 

Hindi Research 

Matrix 

Feb 2016 ISSN - 2321 - 

7073 

- 

Swatantrotar 

upanyaso me 

nari chitran ki 

badalati tasir 

Dr. S. K. 

Modhava

diya 

Hindi Eternity Feb 2016 ISSN - 2321 - 

3302 

- 

Ras: Kavya 

Shastra 

Dr. S. K. 

Modhava

diya 

Hindi View of 

Space 

August 2016 ISSN - 2320 - 

7620 

- 

Kandmul: 

Manisha Joshi 

Dr. Usha 

Makvana 

Gujarati Shabda 

Shruti 

March 2016 - - 

Saurashtra na 

nari santo nu 

samajik pradan 

Dr. Usha 

Makvana 

Gujarati Vividh 

Sanchar 

August 2015 ISSN - 2250 - 

1479 

- 

Kavita Dr. Usha 

J. 

Makvana 

Gujarati Shabda 

Shrusti 

 

August 2016 - - 
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                                                      42 

                                        ------ = 3.81 

                                          11  

2016-17 

Theorizing 

Tagore‟s 

Concept Of 

Nationalism 

Dr. A. 

R. Nagar 

& Dr. K. 

N. 

Pandya 

English Khoj - 

A 

Journal 

Of 

Contem

porary 

Though

t; 

Vol.Ix, 

21-25, 

2017 

2016-17 

NATIONAL: 

ISSN-2279-

0268 

 

http://drvrginstitute.org

/drvrg_files/khoj//04.%

20Khoj%202016-

17.pdf 

Voicing The 

Voiceless: 

Theorizing 

The „Other‟ 

Dr. A. 

R. Nagar 

English Journal 

Of 

Multi-

Discipli

nary, 

Kcg, 

Issue-

17, 01-

05, 

October-

Decemb

er 2016 

2016 ISSN: 2279-

0268 

http://kcgjournal.org/kc

g/wp-

content/uploads/MultiD

isciplinary/issue17/Issu

e17-AnupamNagar.pdf 

To Learn 

Approaches to 

help students to 

be independent 

to solve their 

conflicts 

Dr. S. K. 

Modhvadi

ya 

Hindi 

 

SPUNK Oct 2016 ISSN - 2395 -

7417 

 

Rajbhasa ke 

rup me hindi ka 

vikas tatha 

mahatva 

Dr. S. K. 

Modhvadi

ya 

Hindi 

 

Research 

Matrix 

Feb 2017 ISSN - 2321 -

7073 

 

2017-18 

The Concept 

Of Translation 

In Indian And 

Western 

Traditions 

Dr. A. 

R. Nagar 

English Knowled

ge 

Consortiu

m Of 

Gujarat: 

Journal 

Of 

Humanit

y, Issue 

34 - June 

2018 

2018 ISSN: 2279-

0233 

http://kcgjournal.org/kc

g/wp-

content/uploads/human

ity/issue34/Issue34DrA

nupamNagar.pdf 

Status of 

Higher 

Education of 

Women in 

Rural Areas 

Dr. S. K. 

Modhvadi

ya 

Hindi 

 

Research 

Matrix 

July 2017 ISSN - 2321 -

7073 

- 
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3.3.

5. 

 

Qn

M 

Number of books and chapters in edited volumes/books published and papers 

in national/ international conference-proceedings per teacher during last five 

years 

 

3.3.5.1. Total number of books and chapters in edited volumes/books published 

and papers in national/ international conference proceedings year wise during 

last five years 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 1 1 0 5 1 

6 
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the 

teache

r 

    Title of 

the 

book/c

hapters  

publish

ed 

      Title of 

the paper 

    Title 

of the 

proceedi

ngs of 

the 

conferen

ce 

     

Name 

of the 

confer

ence 

  

Nation

al / 

intern

ational 

    

Year 

of 

public

ation 

  

ISBN/ISS

N number 

of the 

proceedin

g 

 Affiliating 

Institute at 

the time of 

publication 

    Name of 

the 

publisher 

   

Releva

nt link 

Dr. 

Anup

am R. 

Nagar 

Nation

alism: 

Then 

& Now 

Theorizin

g 

Tagore‟s 

Concept 

of 

Nationalis

m 

National

ism: 

Then & 

Now 

Nation

alism: 

Then 

& 

Now 

Nation

al 

2017 978-81-

8043-135-

7 

Bhakt Kavi 

Narsinh 

Mehta 

University, 

Junagadh 

Creative 

Books, 

New 

Delhi 

- 

Dr. 

Anup

am R. 

Nagar 

Henry 

David 

Thorea

u and 

Indian 

Thoug

ht 

Henry 

David 

Thoreau 

and Indian 

Thought 

Henry 

David 

Thoreau 

and 

Indian 

Thought 

Henry 

David 

Thore

au and 

Indian 

Thoug

ht 

Intern

ational 

2018 978-81-

8043-142-

5 

Bhakt Kavi 

Narsinh 

Mehta 

University, 

Junagadh  

Creative 

Books, 

New 

Delhi 

- 

Dr. 

U. K. 

Makv

ana 

Lok 

Sahitya 

ane lok 

Sanskri

ti 

vimars

h 

Shilvanti 

Nario: 

Nari Jivan 

ni 

Yashogath

a 

- - Nation

al 

2014 ISBN - 

978-93-

82781-87-

5 

Saurashtra 

University, 

Rajkot 

Nav 

Sarjan 

Publicatio

n, 

Ahmedab

ad 

 

Dr. 

U. K. 

Makv

ana 

Suresh 

Dalal 

nu 

kavya 

vishva 

(Book) 

- - - Nation

al 

2015 ISBN - 

978-93-

82614-56-

2 

Saurashtra 

University, 

Rajkot 

Gyan 

Mandir 

Prakashan

, 

Ahmedab

ad 

 

Dr. 

U. K. 

Makv

ana 

Samkal

in 

Gujara

ti 

Kavita: 

Nari 

vichar 

vimars

h 

- - - Nation

al 

2017 ISBN - 

978-93-

82614-79-

1 

BKNM 

Uni. 

Junagadh 

Usha J. 

Makvana 

 

Dr. 

U. K. 

Makv

ana 

Lok 

Sandar

bh 

- - - Nation

al 

2017 ISBN - 

978-93-

82614-80-

7 

BKNM 

Uni. 

Junagadh 

Usha J. 

Makvana 

 

Dr. 

S.K. 

Modh

avadi

Nation

alism: 

Then 

& Now 

Hindi 

kavya me 

rashtriyat

a 

National

ism: 

Then & 

Now 

- Nation

al 

2017 ISBN - 

978 - 81-

8043-135-

7 

BKNM 

Uni. 

Junagadh 

Creative 

Books, 

New 

Delhi  
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                                     08 

                                   ------  = 0.7272 

                                     11      

ya 

Dr. 

M. K. 

Gosw

ami 

Bhakti

kalin 

kavita: 

Bhartiy

a 

sanskr

uti ke 

vividh 

ayam 

Bhakti 

andolan 

aur kabir 

Bhaktik

alin 

kavita: 

Bhartiy

a 

sanskrut

i ke 

vividh 

ayam 

Bhakti

kalin 

kavita: 

Bharti

ya 

sanskr

uti ke 

vividh 

ayam 

Intern

ational 

2017 ISBN - 

978-93-

82597-94-

0 

BKNM 

Uni. 

Junagadh 

Sahitya 

Sanchay, 

New 

Delhi 

 

 

 

 

Key Indicators 3.4 – Extension Activities (60) 

 

Metric 

No. 

 We

ight

age 

3.4.1. 

QlM 

Extension activities in the neighborhood community in terms of impact 

and sensitizing students to social issues and holistic development during 

the last five years 

 

To impart and sensitize students to social issues and to move social 

responsibility from theoretical foundation to practical implementation, we 

have NSS, YRC & a society named Samudayik Seva Dhara - Community 

Services Society (SSD), which consists of 02 faculty members and 5 Class 

representatives. This committee acts as a facilitator to organize programmes 

in the village to create awareness among the different villages nearby Bokhira 

(Porbandar). The College also gives proper understanding and conceptual 

clarity through counseling sessions on Anti-ragging every year. Thus, 

through an organized & strong mentoring process many social activities as 

Career Counselling, Health Awareness, Blood-Donation Camps etc. are 

arranged. 

NSS Special camp: 

The Institution has adopted a village named as Kolikhada and the 

government elementary school situated in the Village. The adopted school is 

provided assistance in the form of notebooks, pen and pencils. 

Various Study-Circle and Saptadhara Activities: 

To sensitize students to social issues through subject-based group orientation, 

students are provided a platform to stage performances by way of Skits, One-

Act plays, Mimicry, Music, dance, Essay-writing and Quiz Competitions. 

RRC (Red Ribbon Club): 

The NSS Units collaborate with the RRC to instill a sense of fellow-feeling 

 

20 
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among all the students and understand the importance of leading a healthy 

life and thereby encouraging Blood-donation and philanthropic activities. 

Tree Plantation and Green Gurukul: 

The students are encouraged to plant trees and thereby improve the green 

ambience of the college. This year with support from Saurashtra Cement a 

beautiful garden was prepared to add to the ambience of the College. 

Yoga Camp: 

Every year the Institute celebrates Yoga Day. The practice helps the students 

in retaining their composure which in turn assist their in performing better in 

their studies and examinations. 

Relief work: 

The NSS Units also encourage the students to provide relief by way of food-

packet distribution during times of incessant rains in the slum areas. 

Cleanliness Drive: 

In keeping with the National mission Swachch Bharat Shresth Bharat, the 

institute conducts Cleanliness drives periodically round the year. 

3.4.2. 

 

QnM 

Number of awards and recognitions received for extension activities from 

government/ recognised bodies during the last five years 

 

3.4.2.1. Total number of awards and recognition received for extension 

activities from Government/ recognised bodies year wise during the last five 

years. 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 1 1 3 - - 

 
 

Name of the 
Teacher 

Name of the 
Award/ 

recognition 

Name of the 
Awarding 

government/ 
recognized 

bodies 

Year of award 

Dr. Shanti Modhwadia Best Alumni Award Dr VRG College 2014 

Dr. Shanti Modhwadia 
Flag-hosting on 26th Jan. 

2016 
Modhwada School 2016 

Dr. Jayshee Barot Nation-Builder Award Rotary Club 2016 

Dr. Manhar Goswami Nation-Builder Award Rotary Club 2016 

Dr. Sharmistha Patel 
Being awarded with 

Ph. D  
Sandipani Vidyaniketan 2015 

    

 

5 

3.4.3. 

 

QnM 

Number of extension and outreached Programmes conducted in 

collaboration with industry, community and Non- Government 

Organizations through NSS/ NCC/ Red Cross/ YRC etc., during the last 

five years 

 

3.4.3.1. Number of extension and outreached Programmes conducted in 

collaboration with industry, community and Non- Government 

Organizations through NSS/ NCC/ Red Cross/ YRC etc., year wise during 

 

15 
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the last five years 

 

Year  2014-15 2015-16 2016-17 2017-18 2018-19 

Number 07 08 07 09 - 

Name of 

the 

activity 

Organizing 

unit/ agency/ 

collaborating 
agency 

 
Year of the 
activity 

Number of 

teachers 

participate

d in such 
activities 

 

Number of 

students 

participate

d in such 

activities 

Women's Rally for   

Empowerment  

Dist. Collector and 

Dist. Police; NSS 

Unit 1 & 2 

2014-15 08 46 

Firing Event 
Suraksha Setu Dist 

Police 
2014-15 02 100 

 Anti-Drug 

Awareness/ 

Prohibition 

Dept. of 

Prohibition, PBR 
2014-15 04 250 

AIDS Awareness Red Ribbon Club 2014-15 04 100 

Cleanliness Drive: 

'Gandhi Swachchata 

Abiyaan Mission' 

NSS Unit 1 & 2 2014-15 08 200 

Fund Collection for 

the Blind 

Shri Rashtriya 

Andhjan Mandal 
2014-15 12 450 

Special Camp (07 

days) at Kolikheda 

Village 

NSS Unit 1 & 2 2014-15 08 100 

 

Rifle Shooting  
Suraksha Setu Dist 

Police 
2015-16 04 128 

Awareness Against 

Drug abuse 

Dept. of 

Prohibition, PBR 
2015-16 04 400 

Self-Defense - Karate 

Suraksha Setu & 

Vadokai Karate 

Academy 

2015-16 03 300 

Fund Collection for 

the Blind 

Shri Rashtriya 

Andhjan Mandal 
2015-16 10 400 

Cancer Awareness  
Rotary Club 

Porbandar 
2015-16 04 478 

Women 

Empowerment week 
Govt. of Gujarat 2015-16 10 507 

Voting Awareness 

Mahotsav 

Dist. Collector 

(Election Branch) 
2015-16 06 93 

Awareness through 

Special Camp at 

Kolikheda 

NSS Units 1 & 2 2015-16 02 100 

Voting Awareness 
Government of 

Gujarat 
2016-17 08 104 

Sanitation Awareness DRDE 2016-17 02 60 

Blind Fund Raising Shri Rashtriya 2016-17 08 508 
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Andhjan Mandal 

Anti-Drug Mission 
Prohibition 

Department 
2016-17 04 200 

Special camp at 

Kolikheda 
NSS Units 1 & 2 2016-17 02 100 

Thalassemia Testing 
Red Cross Society, 

Porbandar 
2016-17 08 400 

Yoga Day 
NSS  

Units 1 & 2 
2016-17 10 400 

Yoga Day 

NSS  

Units 1 & 2 & 

Nehru Yuva 

Kendra 

2017-18 15 450 

Motivation Talk 

(Dabbawala) 

Yuva Porbandar 

District of 

Commerce & 

Industry 

2017-18 02 40 

Motivation Talk 

(Communication 

Skills) 

Yuva Porbandar 

District of 

Commerce & 

Industry 

2017-18 02 100 

Special Camp at 

Kolikehda 
NSS Units 1 & 2 2017-18 04 100 

Communal Harmony 

week 
NSS Units 1 & 2 2017-18 10 204 

Cleanliness week NSS Units 1 & 2 2017-18 10 200 

Blood Donation 

Camp 

Red Cross Society, 

Porbandar 
2017-18 06 40 

Blood Grouping 

Camp 

Red Cross Society, 

Porbandar 
2017-18 04 200 

Thalassemia Test 
Red Cross Society, 

Porbandar 
2017-18 12 184 

3.4.4.  

 

QnM 

Average percentage of students participating in extension activities with 

Government Organization, Non-Government Organizations and 

Programmes such as Swachh Bharat, AIDs awareness, Gender issue etc. 

during last five years 

 

3.4.4.1. Total number of Students participating in extension activities with 

Government Organization, Non-Government Organizations and Programmes 

such as Swachh Bharat, AIDs awareness, Gender issue etc. year wise during 

last five years 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 213.8% 350.75% 253.14% 168.66%  

 

Sr 
Year of the 

activity 
Name of the 

activity 

Organizing 

unit/ 

agency/ 

collaborati

Name of the 

scheme 

Number of 

students 

participated 

in such 
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ng agency activities 

1 2014-15 
Cleanliness 

Drive 
NSS 

Mahatma 

Gandhi 

Swachchta 

Abhiyaan 

200 

2 2014-15 
Women's 

Empowerment 

District 

Collector 

Mahatma 

Gandhi 

Swachchta 

Abhiyaan 

46 

3 2014-15 
Anti-Drug 

Awareness 

Prohibition 

Department 
- 250 

4 2014-15 
Voting 

Awareness 

Government of 

Gujarat 
- 90 

5 2014-15 
Blind Fund 

Raising 

Rashtriya 

Andhjan 

Mandal 

- 483 

                                                                                        TOTAL:      1069  

6 2015-16 Self-Defense  Suraksha Setu 
Women 

Empowerment 
310 

7 2015-16 Rifle Shooting Suraksha Setu 
Women 

Empowerment 
128 

8 2015-16 
Cancer 

Awareness 
Rotary Club - 478 

9 2015-16 

Women 

Empowerment 

Week 

Government of 

Gujarat 
- 507 

                                                                                     TOTAL:      1423 

10 2016-17 
Voting 

Awareness 

Government of 

Gujarat 
SWAP 104 

11 2016-17 
Sanitation 

Awareness 
DRDE ODF 60 

12 2016-17 
Blind Fund 

Raising 

Shri Rashtriya 

Andhjan 

Mandal 

- 508 

13 2016-17 
Anti-Drug 

Mission 

Prohibition 

Department 
- 200 

14 2016-17 
Special camp at 

Kolikheda 

NSS Units 1 & 

2 
- 100 

15 2016-17 
Thalassemia 

Testing 

Red Cross 

Society, 

Porbandar 

- 400 

16 2016-17 Yoga Day 
NSS  

Units 1 & 2 
- 400 

                                                                                      TOTAL:      1772 

17 2017-18 Yoga Day 

NSS  

Units 1 & 2 & 

Nehru Yuva 

Kendra 

- 450 

18 2017-18 Motivation Yuva - 40 
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Formula: 

                   1069 

2014-15:  ----------- x 100 = 168.08% 

                    636 

     

                   1423 

2015-16:  ----------- x 100 = 215.6% 

                    660            

          

                   1772 

2016-17:  ----------- x 100 = 287.66% 

                    616           

          

                   1518 

2017-18:  ----------- x 100 = 259.93% 

                    584 

            

                    

2018-19:  ----------- x 100 =        % 

                    540            

                                
                                            931.27 

                                            --------- =  232.82% 

                                                04             

Talk 

(Dabbawala) 

Porbandar 

District of 

Commerce & 

Industry 

19 2017-18 

Motivation 

Talk 

(Communicatio

n Skills) 

Yuva 

Porbandar 

District of 

Commerce & 

Industry 

- 100 

20 2017-18 
Special Camp 

at Kolikehda 

NSS Units 1 & 

2 
- 100 

21 2017-18 
Communal 

Harmony week 

NSS Units 1 & 

2 
- 204 

22 2017-18 
Cleanliness 

week 

NSS Units 1 & 

2 
- 200 

23 2017-18 

Blood 

Donation 

Camp 

NSS Units 1 & 

2 
- 40 

24 2017-18 

Blood 

Grouping 

Camp 

Red Cross 

Society, 

Porbandar 

- 200 

25 2017-18 
Thalassemia 

Test 

Red Cross 

Society, 

Porbandar 

- 184 

                                                                                     TOTAL:      1518 
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Key Indicator - 3.5 Collaboration (20) 

Metric 

No. 

 We

ight

age 

3.5.1. 

QnM 

Number of linkages for Faculty exchange, Student exchange, Internship, 

Field trip, On-the-job training, research etc during the last five years 

The institution plans, establishes linkages and collaborations with many 

companies, institutions, local bodies and various non-governmental 

organizations to enrich and improve the standard of research, consultancy 

and extension. The college has already established linkages and 

collaborations with a few companies and various NGOs. 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number - - - 02 02 

 
SL. 

NO. 

Title of the 

Linkage 

Name of the 

Partnering 

institution/ind

ustry/researc

h lab with 

contact details 

Year of 

Commenc

ement 

Duration 

(From-to) 

Nature of 

Linkage 

1. CV/Resume 

Preparation 

Employmen

t Exchange 

2018 One day 

(17/09/20

18) 

Career 

Counselli

ng 

2 Avenues in  

Journalism 

National 

Institute of 

Mass 

Communica

tion and 

Journalism 

2018 One Day 

27/09/201

8 

Career 

Counselli

ng 

3 Motivationa

l Talk 

Parul 

University 

2017 One DAy 

17/11/201

7 

Training 

for Job 

Opportuni

ties 

4 Motivationa

l talk 

Wajra O' 

Force 

Empowerme

nt 

Foundation 

2017 One Day 

06/12/201

7 

Training 

for Job 

Opportuni

ties 

 

 

10 

3.5.2. 

 

QnM 

Number of functional MoUs with institutions of national, international 

importance, other universities, industries, corporate houses etc. during the 

last five years (Only functional MoUs with ongoing activities to be 

considered) 

 

3.5.2.1. Number of functional MoUs with Institutions of national, 

 

10 
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international importance, other universities, industries, corporate houses etc. 

year wise during the last five years 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 01 01 01 02 05 

 The Institution has made MoU with ITI, an industrial training 

institute which offers skill-based training programme to our teachers 

who in turn train the students.   

 The Computer science department has an MoU with Om Computers 

that facilitates running of Courses like CCC and arranges training for 

Beautician and Nursing (Under the Pradhanmantri Kaushalya Vikas 

Yojna). 

 The Career Counselling and Development Centre under the auspices 

of Udisha  arranges with Saurashtra University a Mock Test for 

competitive examinations every year. 

 The NSS Units of the College have an arrangement with the Red 

Cross Society to conduct Thalassemia Tests and Blood-grouping. 

 In addition, the College has MOUs with the Nature Conservation 

Society, Saheli Gram Udyog, Youth Red Cross and Ramakrishna 

Mission of Porbandar district 

Organiza

tion with 

which 

MoU is 

signed 

Name of 

the 

institutio

n/industr

y/corpor

ate house 

Year of 

signing 

MoU 

Duration List of 

the 

actual  

Activities 

under 

each 

MoU 

Number 

of 

students/

teachers 

participa

ted under 

MoUs 

ITI/Om 

Computer

s 

Industrial 

Training 

Institute 

2018 One Year Training 

staff 

150/03 

The 

Prakruti, 

The 

Youth 

The 

Prakruti, 

the Youth 

2018 One Year Awarenes

s 

Program

mes 

150/02 

Ramakris

hna 

Mission 

Ramakris

hna 

Mission 

2018 One Year Course on 

Value 

Education 

150/02 

Vivekana

nda 

Kendra 

Vivekana

nda 

Kendra 

2018 One Year Exam 150/02 

Saheli 

Gram 

Udog 

Saheli 

Gram 

Udog 

2018 One Year Exhibitio

n 

150/02 

Red Cross 

Society 

Youth 

Red Cross 

Society 

2018 One Year Awarenes

s 

200/02 

Annexure 3.4 
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Annexure 3.1 
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Annexure 3.2 
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Annexure 3.3 
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Annexure 3.4 (Sample) 

Memorandum of Understanding  

Memorandum of Understanding 

Between 

Industrial Training Institute, Bhanvad 

and 

Gurukul Mahila Arts & Commerce College, Porbandar 

 

This Memorandum of Understanding (MOU) sets out the terms and understanding between the 

Industrial Training Institute, Bhanvad and Gurukul Mahila Arts & Commerce College, 

Porbandar to Train the Teacher under the National Skill Qualification Framework 

 

Background 

Under NSQF, the learner can acquire the certification for competency needed at any level 

through formal, non-formal or informal learning. In that sense, the NSQF is a quality assurance 

framework.  

 

Purpose 

The objectives of the NSQF are to provide a framework that accommodates the diversity of the 

Indian education and training systems and allows the development of a set of qualifications for 

each level, based on outcomes which are accepted across the nation 

 

The above goals will be accomplished by undertaking the following activities: 

1. Facilitating on-site visit and making provision for Skilled-Training 

2. Preparation of documents/ Examination pattern 

3. Suggesting avenues of Placement  

 

Reporting 

Periodic reports would be shared between the partners on the progress the Institution has made. 

 

Funding 

There is no commitment of funds on either side. 

 

Duration 

 This MOU is at-will and may be modified by mutual consent of authorized officials.  

 This MOU shall become effective upon signature by the authorized officials and will 

remain in effect until modified or terminated by any one of the partners by mutual 

consent. In the absence of mutual agreement by the authorized officials this MOU shall 

stand as ended.  

 

Contact Information 

Partner name: Industrial Training Institute, Bhanvad (Porbandar Dt.)  
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Research, Consultancy and Innovation  
 

 
INTL. SEMINAR: 17.02.2018 

 

 
2017-18 NSS WITH RED CROSS TEAM 

 

  
BOOK RELEASE OCT 2018 

 

 
2014-15: RED RIBBON CLUB RALLY 

 

 
2015-16: AWARENESS RALLY 

 

 
2016-17: AWARENESS RALLY 

 

 
TREE PLANTATION 

 

 
THALASSEMIA 

AWARENESS 

 

 
2017-18: TEAM NSS 2017-

18 

 

 
SAFAI ABHIYAAN 

 

 
EDU. VISIT TO BKNM 

UNIVERSITY 

          

 
SPORTS WEEK 

COMPETITONS 

      

 
EDUCATIONAL VISIT TO 

BHARAT MANDIR 

 

 
GEET-SANGEET-NRITYA 

DHARA 

 

 
NSQF : SKILL-BASED 

COURSES 



131 | P a g e   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 CRITERION IV  

 

  INFRASTRUCTURE AND LEARNING 

 RESOURCES 
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Key Indicator – 4.1 Physical Facilities (30)  

 

Metric 

No. 

 Weig

htag

e 

4.1.1. 

QlM 

The Institution has adequate facilities for teaching- learning. viz., 

classrooms, laboratories, computing equipment etc.  

 

The institution has always worked towards enhancing the infrastructural 

facilities for effective teaching and learning. The institution is well-

equipped with Morning Assemble Hall (Prayer Hall), class-rooms,  a well 

furnished staff room, Administrative Office,  Network connectivity, Air 

conditioned 02 Computer laboratories, 01 Digital Education and Learning 

Laboratory (DELL), Drinking water facilities, AV Conference Hall with 

Internet/Wi-Fi Connectivity, Library with Book-Bank Facility, Hostel, 

Transport facility (Municipality), Playground, Parking Area, Mobile 

Canteen facility, UPS etc. The management, every fortnight, discusses with 

Principal and the Principal in turn with HoDs for the required 

infrastructural facilities and also provides the required infrastructural 

facilities for effective teaching and learning. 

 

5 

4.1.2. 

 

QlM 

The Institution has adequate facilities for sports, games (indoor, 

outdoor), gymnasium, yoga centre etc. and cultural activities. 

 

The institution has all necessary facilities for sports and games.  A spacious 

play ground with indoor and outdoor games facilities provided. Within an 

area of 2 acres badminton, basketball, volleyball, Kho-Kho and kabadi 

court, tracks are provided.  The Yoga-Vyayam-Khel-kood dhara organizes 

every fortnight various sports & games activities through-out the year. We 

have 02 coordinators Dr. Usha Makvana & Prof. Shobhana Vala who assist 

in conducting various events. They Geet-Sangeet Dhara, Natya-dhara & 

Nritya dhara also conduct cultural activities periodically. In addition, the 

institution has adequate facilities like dance costume and all other 

requirements for folk dance, Bharat-Natyam etc.   

 17 Classrooms, One Principal's chamber, 01 Admin Office, 05 store 

rooms, 01 Photo-copier, 01 Parking Area, 02 telephones & 05 Internet 

points are available. For all academic activities, NSS, Alumini meet, 

cultural events, career counselling etc. the Assembly Hall with a 700 

seating capacity and an Audio-Visual Conference room with 150 seating 

capacity are available. 

 

5 

4.1.3. 

 

QnM 

Percentage of classrooms and seminar halls with ICT- enabled facilities 

such as smart class, LMS, etc. (current year data) 

 

4.1.3.1: Number of classrooms and seminar halls with ICT facilities 

 

 

10 
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Formula: 

 

                                                       03 

                                                       --- x 100 = 15.79% 

                                                       19 

 

Room number or Name  of 
classrooms / Seminar Hall with 
LCD / wifi / LAN facilities with 

room numbers 

Type of ICT facility 

(i) Audo-Visual Class-room (01) 

(ii) Computer Lab. 01 
(iii) Computer Lab. 02 

LCD Projector, Computer System,   

Sound System 

4.1.4. 

 

QnM 

Average percentage of budget allocations, excluding salary for 

infrastructure augmentation during last five years(INR in Lakhs)  

 

4.1.4.1. Budget allocation for infrastructure augmentation, excluding salary 

year wise during last five years (INR in lakhs) 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

INR in  

Lakhs 

- - - - - 

 
 

Year of 
allocatio

n 

Budget 

allocated for 

infrastructure 

augmentation 

excluding 

salary 

(1) 

Total 

expenditure 

excluding 

salary 

(2) 

Percentage 

per year 

(1) / (2) *100 

2014-15 - - - 

2015-16 - - - 

2016-17 - - - 

2017-18 - - - 

2018-19 - - - 

Total - - - 

Average - - - 

 

10 

 

Key Indicator – 4.2 Library as a learning Resource (20) 

 

Metric 

No. 

 Weig

htag

e 

4.2.1. 

QlM 

Library is automated using Integrated Library Management System 

(ILMS) 

Library is situated in a separate block within an area of 1500 sq.ft. It has a 

seating capacity of around 100 students. A special place has been allotted 

 

5 
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in the library for keeping the belongings of students before they enter the 

reading section. Library has provision of tables and chairs for reading with 

good ventilation for the students. Library has been established with 

Computerized Accessing facility to access the books easily in the 

cupboards. Every year the library advisory committee works towards 

strengthening its activities. This committee recommends the department-

wise budget for purchase of books, periodicals and also conducts annual 

stock verification. The Library also contains book bank scheme. The library 

is in the process of being fully automated and digitalized. The library has 

also different sections such as Newspaper and journals and magazines. To 

motivate the students for utilizing the library collection, e-books are made 

available in the library. 

Name of the software-Library Management Software 

Nature of Automation-Partially Automated. 

4.2.2.  

 

QlM 

Collection of rare books, manuscripts, special reports or any other 

knowledge resources for library enrichment 

 

The library has a total number of 17998 reference books, 8598 Book-Bank 

books, 03 Journals, 27 Magazines, 06 Newspapers, competitive 

examinations materials, women's magazines for the enrichment of the 

students and teachers.  

             The library has the following manuscripts. 

      Name of the book/Manuscript-  

      Name of the Publisher-  

      Name of the Author-  

      Number of copies-  

      Year of publishing-   

 

The library conducts book exhibitions. The Best Library Usage Award is 

given to the Best Library Users among students every year.  

 

2 

4.2.3. 

 

QnM 

Does the institution have the following: 

1. e-journals: Yes 

2. e-ShodhSindhu: No 

3. Shodhganga membersip: No 

4. e-books: Yes 

5. Databases : Yes 

Option: 

A. Any 4 of the above 

B. Any 3 of the above 

C. Any 2 of the above            B 

D. Any 1 of the above 

E. None of the above 

 

 

Details of 

members

hips 

 

Details of 

subscript

ions 

 

Name of 

service 

subscribe

d to 

No 

of e- 

reso

urce

s 

with 
full text 

 
 

Validity 
period 

Usage 

report 

from 

the 

servic

e 
provide

Whethe

r 

remote 

access 

provide

d? 
(Yes / No) 

3 
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access r 

- - - - - - - 

       

4.2.4 

 

QnM 

Average annual expenditure for purchase of books and journals during 

the last five years (INR in Lakhs)  

 

4.2.4.1 Annual expenditure of purchase of books and journals year wise 

during last five years (INR in Lakhs) 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

INR 

in 

Lakhs 

B
O

O
K

S
 &

 

J
O

U
R

N
A

L
S

 0.41702 0.65461 0.81178 - - 

B
O

O
K

-

B
A

N
K

 

- - 1.20560 1.23514 0.01916 

Total 0.41702 0.65461 2.01738 1.23514 0.01916 

Formula:                        
                                      4.326066 

                                      --------- = 0.8652132 

                                           5  

Where: 

Expdi= Expenditure in rupees on purchase of books and journals in i
th 

Year 

 

Year of 

expenditure 

Expenditure 

on the 

purchase of 

books  (INR 

in lakhs) 

Expendi

ture on 

the 

purchas

e of 

journals  

(INR in 

lakhs) 

Expendit

ure on 

subscripti

on to e- 

journals 

and other 

e-

resources  

(INR in 

lakhs) 

Total 

expenditu

re 

(INR in 

lakhs) 

2014-15 
0.41702 0 0 0.41702 

0 0 

2015-16 
0.65461 

0 0 
0.65461 

0 0 

2016-17 
0.81178 

0 0 
0.81178 

1.20560 1.20560 

2017-18 
0 

0 0 
0 

1.23514 1.23514 

 

5 
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Average: 4.326066=0. 8652132 

 

2018-19 
0 

0 0 
0 

0.01916 0.01916 

Total 4.326066 0 0 4.326066 

Average 0.8652132 0 0 0.8652132 

4.2.5. 

 

QnM 

Availability of remote access to e-resources of the library 

Yes 

Data Requirements 

 E-resource 

 Contact person details 

 Connectivity Bandwidth available 

E-resource Contact Person 

Details 

Connectivity 

Bandwidth Available 

GTPL & BSNL Shri Arvind Ravaliya 

& 

Shri Bhavesh Joshi 

 

2mbps 

 

 

1 

4.2.6 

 

QnM 

Percentage per day usage of library by teachers and students (current 

year data) 

 

4.2.6.1. Number of teachers and students using library per day over last one 

year: 04 + 60=64 

 

Data Requirement  

 Upload last page of accession register details 

 Method of computing per day usage of library - Register 

 Number of users using library through e-access -  

 Number of physical users accessing library - 64 

 

Formula:                         04 + 60=       64 

                                     -------------       ---- x100=11.40% 

                                      539 + 22 =     561 

Annexure 4.1 

 

4 

 

Key Indicator- 4.3 IT Infrastructure (30) 

Metric 

No. 

 Weig

htag

e 

4.3.1. 

QlM 

Institution frequently updates its IT facilities including Wi-Fi 

 

 The institution has made provision of internet facility and Wi-Fi 

connectivity inside the campus.   

 The institution has adopted ICT enabled teaching learning process 

through LCD.   

 The Institution has a Digital Education and learning laboratory with 

10 
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net facility (DELL).  It has been established for the benefit of 

students to develop fluency and accuracy in their communication 

Skills.   

 The institution has two well equipped Computer laboratories for the 

needs of students and faculty members.  

 The Administrative office and library are provided with internet 

connections  

 Acharya software has been installed in the college office for Student 

Management & Accounting automation.  

 Computer laboratory provides other facilities like Typing, Printing, 

Scanning and CD/DVD writing also.   

 Library is equipped Library Management Software (LMS) and 

internet facility. 

  

4.3.2. 

 

QnM 

Student – Computer ratio (current year data) 

 

Number of students : Number of Computers 

Number of computers in working 

condition 

Total Number of students 

 

93 22+73+54 = 149 

 

 Student – computer ratio   : 1:1    

 

10 

4.3.3. 

 

QnM 

Available bandwidth of internet connection in the Institution  

(Leased line) 

Options: 

A. >=50 MBPS 

B. 35-50 MBPS 

C. 20-35 MBPS           D 

D. 5-20 MBPS 

E. < 5 MBPS 

 

No of Computers 

with access to 

internet  

Bandwidth of leased 

line condition 

LAN configuration & 

speed 

05 D D 
 

 

9 

4.3.4. 

 

QnM 

Facilities for e-content development such as Media Centre, Recording 

facility, Lecture Capturing System (LCS) 

No  

Name of the e-content development 
facilities 

Provide link to videos of the media 
centre and recording facility 

Recording Facility 
& 

Lecture Capturing System (CCTV) 

https://www.youtube.com/channel/UC
co-

2Y1FbvTiJkAWcTxtJjA?view_as=su

bscriber 

 

 

 

1 
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Key Indicator – 4.4 Maintenance of Campus Infrastructure (20) 

Metric 

No. 

 Weig

htag

e 

4.4.1 

 

QnM 

Average expenditure incurred on maintenance of physical facilities and 

academic support facilities excluding salary component, as a percentage 

during the last five years(INR in Lakhs) 

 

4.4.1.1. Expenditure incurred on maintenance of physical facilities and 

academic support facilities excluding salary component year wise  during 

the last five years (INR in lakhs) 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

INR in 

Lakhs 

0.37855 0.28642 0.63581 0.84848 - 

0.18505 0.34020 0.42400 0.55384 - 

 

Data Requirement year wise 

Year 

Expendit

ure on 

mainten

ance of  

academi

c 

facilities 
(excludin

g salary 

for 

human 

resources

) 

Expenditu

re on 

maintena

nce of 

physical 

facilities 

(excludin

g salary 

for human 

resources) 

Total 

expenditur

e on 

maintena

nce 

Total 

expenditur

e 

excluding 

salary 

componen

t 

Percentag

e per 

year= 

(4)/(5) x 

100 

(1) (2) (3) (4)=(2)+(3) (5) (6) 

2014-15 0.37855 0.18505 0.56360 66.98492 0.841% 

2015-16 0.28642 0.34020 0.62662 77.74084 0.806% 

2016-17 0.63581 0.42400 1.05981 59.70755 1.775% 

2017-18 0.84848 0.55384 1.40232 08.62731 16.254% 

2018-19 - - - - - 

    Total 19.676% 

    Average 3.935% 

 

Formula: 

                    0.56360 

2014-15:    ----------- x 100 = 0.841% 

                  66.98492 

 

                   0.62662 

2015-16:    ----------- x 100 = 0.806% 

                  77.74084 

 

10 
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                   1.05981 

2016-17:    ----------- x 100 = 1.775% 

                  59.70755 

 

                   1.40232 

2017-18:    ----------- x 100 = 16.254% 

                  08.62731 

 

                        0 

2018-19:    ----------- x 100 = 0% 

                                   0 

 
                                            19.676% 

                                           ----------  = 3.935% 

                                                 5 

Annexure 4.2 

4.4.2. 

 

QlM 

There are established systems and procedures for maintaining and 

utilizing physical, academic and support facilities - laboratory, library, 

sports complex, computers, classrooms etc. 

 

 Programmer maintains equipments and other computer accessories. 

 Daily Cleaning is done Grade IV staff.  

 All class rooms, lobbies and college premises and the infrastructural 

materials are maintained by the non teaching/Grade IV staff. 

 The ashram electrician maintains all the electrical instruments and 

generators and does all other electrical works. 

 Ashram Sweepers regularly clean the washrooms on a daily basis. 

 Stock verification is done once in a year.   

 The arrangement of UPS protects computers.  

 One bore well is available in the college premises for constant and 

regular water supply.   

 The RO water plant has been established in the premises to supply 

mineral and purified drinking water.  

 The college library consists of 17998 books, 03 Journals, 27 

magazines and 100 e-books.  

 Library is maintained by Librarian and Peons. 

 Play-ground is maintained by the Gardener/Maintenance 

Officer/Sports teacher. 

 All HoDs, faculty members maintain their academic records on a 

daily basis. 

 Principal supervises all academic and co-curricular activities of the 

institution. 

 

 

10 
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Annexure 4.1 

Accession Register 
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Daily Visit Book 

 
 

 

 

Annexure 4.2 
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Infrastructure and Learning Resources 

 
PRAYER HALL 

 
PRINCIPAL’S CHAMBER 

 
ADMINISTRATIVE OFFICE 

 
STAFF COMMON ROOM 

 
COMPUTER LABORATORY 01 

 
AUDIO-VISUAL ROOM 

INDOOR GAMES 
 

OUTDOOR GAMES 
 

YOGA 

 
EXPERT SESSION WITH DABBAWALA    COMPUTER LABORATORY 02 

 
LIBRARY 

 
UDISHA 

 
THEATRE TRAINING 

 
CLASSROOM 
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 CRITERION V 

 

 STUDENT SUPPORT AND PROGRESSION 
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Key Indicator- 5.1 Student Support (50)    

 

Metric 

No. 

 Weig

htag

e 

5.1.1 

 

QnM 

Average percentage of students benefited by scholarships and freeships 

provided by the Government during last five years  

 

5.1.1.1. Number of students benefited by scholarships and freeships 

provided by the Government year wise during last five years 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 258 362 347 352 - 

 

 Name of the Scheme: Post-Metric Government Scholarship 

 Number of students benefiting: 1319 

 

Year Name of the scheme 

Number 

of 

students 

benefited 

by 

governm

ent 

scheme 

Total 
number 

of 
students 

Percenta
ge per 
year 

(1) (2) (3) (4) (5) 

2014-15 
Post-Metric Government 

Scholarship 
258 636 40.56% 

2015-16 
Post-Metric Government 

Scholarship 
362 660 54.84% 

2016-17 
Post-Metric Government 

Scholarship 
347 616 56.33% 

2017-18 
Post-Metric Government 

Scholarship 
352 584 60.27% 

2018-19 
Post-Metric Government 

Scholarship 
 539  

   

Total 

Percentag

e 

212.00% 

 

 

Formula: 

 

                                       258     

                   2014-15: -------------- x 100 = 40.56% 

                                       636 

 

                                       362    

                   2015-16: -------------- x 100 = 54.84% 

                                       660 

 

12 
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                                       347 

                   2016-17: -------------- x 100 = 56.33% 

                                       616 

 

                                       352     

                   2017-18: -------------- x 100 = 60.27% 

                                       584 

 

                                            

                   2018-19: -------------- x 100 =  

                                       539 

 
 

Average:                           212           

                                    -------- = 53% 

                                        4   

                     Annexure 5.1 

5.1.2. 

 

 

QnM 

Average percentage of students benefitted by scholarships, freeships etc. 

provided by the institution besides government schemes during the last 

five years 

4.1.2.1. Total number of students benefited by scholarships, 

freeships, etc provided by the institution besides 

government schemes year wise during last five years 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number - - 1 1 2 

 

Year 
Name of the 

scheme 

Number of 
students 

benefited by 
institution's 

schemes 

Total 
number of 
students 

Percentage 
per year 

2014-15 - - - - 

2015-16 - - - - 

2016-17 
Private 

sponsorship 
1 616 0.16 

2017-18 
Private 

sponsorship 
1 584 0.17 

2018-19 
Private 

sponsorship 
2 539 0.37 

  - 
Total 

Percentage 
0.7 

  - 
Average 

Percentage 
0.14 

 

Formula: 

2014-15: Nil 

12 
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2015-16: Nil 

                   1 

2016-17: ------ x 100 = 0.16% 

                 616 

 

                   1 

2017-18: ------ x 100 = 0.17% 

                 584 

 

 

                   2 

2018-19: ------ x 100 = 0.37% 

                 539 

 

 

0.7 

Average:                                        ------ = 0.14 

5 

Annexure 5.2 

5.1.3. 

 

 

QnM 

Number of capability enhancement and development schemes. 

 

1. Guidance for competitive examinations 

2. Career counselling 

3. Soft skill development 

4. Remedial coaching 

5. Language lab 

6. Bridge courses 

7. Yoga and meditation 

8. Personal Counselling 

 

Options: 

A. 7 or more of the above 

B. Any 6 of the above 

C. Any 5 of the above               B 

D. Any 4 of the above 

E. < 3 of the above 

 

Name of the 

capability 

enhancement 

scheme 

Year of 
implementatio

n 

Number of 
students 
enrolled 

Name of the 

agencies 

involved 

with contact 

details 

Career Guidance for Competitive 

Examinations 
2013 71+139+36+53=299 CCDC 

Career Counselling 2007 - CCDC 

Soft Skill Development 2017 150 UGC-NSQF 

Remedial Coaching 2014 50 Rahul Pandya 

10 
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Language Laboratory 2009 500 DELL 

Yoga and Meditation 2012 
636+660+616+584+539= 

3035 (aaprox) 
NSS. 

 

5.1.4. 

QnM 

Average percentage of student benefitted by guidance for competitive 

examinations and career counselling offered by the Institution during the 

last five years 

 

5.1.4.1. Number of students benefitted by guidance for competitive 

examinations and career counselling offered by the institution  year wise 

during last five years 

 

Year  2014-15 2015-16 2016-17 2017-18 2018-19 

Number 111+71 82+139 122 195+36 53 

 

 

 

Formula 

                    182 

2014-15:----------- x 100 = 28.61% 

Year 
Name of 

the scheme 

Number of 

students  

benefited/atten

ded / 

participated by 

Career 

Counseling / 

competitive 

exams 

activities 

Total 

number 

of 

students 

Percentage 

per year 

(1) (2) (3) (4) (5)=(3)/(4)x100 

2014-15 

SUCEAT  & 

Coaching Class for 

Entry into Services 

111+71 636 28.61% 

2015-16 

SUCEAT & 

Coaching Class for 

Entry into Services 

82+139 660 33.48% 

2016-17 SUCEAT 122 616 19.80% 

2017-18 

SUCEAT & 

Preparatory Training 

for Competitive 

Examinations (SF) 

195+36 584 39.55% 

2018-19 

SUCEAT & 

Preparatory Training 

for Competitive 

Examinations (SF) 

53+113 539 30.79% 

   
Total 

Percentage 
152.23% 

   
Average 

Percentage 
30.44% 

10 
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                    636 

 

                    221 

2015-16:----------- x 100 = 33.48% 

                    660 

 

                    122 

2016-17:----------- x 100 = 19.80% 

                    616 

 

                     

                     231 

2017-18:----------- x 100 = 39.55% 

                    584 

 

                     53 

2018-19:----------- x 100 = 9.83% 

                    539 

 

                                        131.27  

Average:                         -------  =   26.25% 

                                            5          

5.1.5. 

 

QnM 

Average percentage of students benefitted by Vocational Education and 

training (VET) during the last five years 

 

5.1.5.1. Number of students attending VET year wise during last five years 

Year  2014-15 2015-16 2016-17 2017-18 2018-19 

Number - - - 91 398 

 

 

Year 
Number of  VET 

program 

Number of 

students attending 

VET 

Total 

number of 

students 

Percentag

e per year 

(1) (2) (3) (4) 
(5)=(3)/(4)

x100 

2017-18 Theatre Training 12 584 2.05% 

 CCC 16 584 2.73% 

 Practical Banking 33 584 5.65% 

 Fashion Designing 30 584 5.14% 

2018-19 Theatre Training 10 539 1.85% 

 CCC 36 539 6.67% 

 Graphic Designing 12 539 2.22% 

 Scope 190 539 35.25% 

 Fashion Designing 10 539 1.85% 

 Data Entry Operator 50 539 9.27% 

5 
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Formula : 

                    91    

2017-18: ------- x 100 = 15.58% 

                 584 

 

                  398 

2018-19: ------- x 100 = 73.84% 

                 539 

 
Average: 

                                        89.42 

                                        ------- = 17.87% 

                                            5      

 

 
Sewing Machine 

Operator 
42 539 7.79% 

 Beauty & Wellness 48 539 8.90% 

   
Total 

Percentage 
89.42% 

   
Average 

Percentage 
17.87% 

5.1.6.  

 

QnM 

The Institution has a transparent mechanism for timely redressal of 

student grievances including sexual harassment and ragging cases 

Yes 

Documents Requirement: (As per Data Template in Section B) 

Upload the minutes of the meetings of student redressal committee, 

prevention of sexual harassment committee and anti- ragging committee 

 

Annexure 5.3 

Year Nature of the Grievance Nature of Resolution 

2017-18 Need of playground, cricket 

pitch etc. 

Cricket Pitch prepared 

2017-18 Absence Beautician Under process 

Year 
No. of grievances 

appealed 
No. of grievances 

redressed 

Average time 
for grievance 
redressal in 

number of days 

2014-15 0 0 - 

2015-16 0 0 - 

2016-17 0 0 - 

2017-18 2 2 15 days to a month 

2018-19 6 6 15 days to a month 

1 
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Laboratory 

2018-19 Need of Librarian & 

Computerization of Library 

Management has appointed 

Librarian. Computerized work 

is under process. 50% 

completed. 

2018-19 Need for Bus services College management has 

coordinated with the 

Municipality buses to adjust 

timings as per college time-

table and they have complied. 

2018-19 Need of Canteen Work will commence shortly. 

2018-19 Need of Washrooms Renovation work was carried 

out in May 2018 and three 

more terminals were added on 

the first floor 

2018-19 Need of Yagna/Havan Kund Prepared in November 2018 

2018-19 Clearing of Jungle Area Clearing completed in October 

2018 
 

 

Key Indicator- 5.2 Student Progression (45) 

Metric 

No. 

 Weig

htag

e 

5.2.1 

QnM 

Average percentage of placement of outgoing students during the last five 

years  

 

5.2.1.1: Number of outgoing  students placed year wise during the last five 

years  

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19      

Number 1 1 1 - -      

 

Year 

Numb
er of 

studen
ts 

placed 

Name of the 
employer with 
contact details 

Packag
e 

receive
d 

Progra
m 

graduat
ed from 

number 
of 

outgoing 
students 

Percen
tage 
per 
year 

(1) (2) (3) (4) (5) (6) 
(7)=(2) 

/(6)x100 

2014-15 4 

Collectorate, 

Porbandar (03); 

Edu dept. (01)   

15000 B.A. 155 2.58% 

2015-16 0 -  - - - 

2016-17 1 
Municipal 

College, Upleta 
- B.A. 176 0.56% 

2017-18 0 - - - - - 

2018-19 0 - - - - - 

     
Total 

percentag
3.14% 
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Formula: 

                                4 

2014-15: ----- x 100 = 2.58% 
                   155 

 

2015-16: Nil 

                   1           

2016-17: ----- x 100 = 0.56% 
                   176 
2017-18: Nil 

2018-19: Nil 

 

                        3.14 

Average:        ------ = 0.628% 

                           5    

Note: As ours is a UG College, most of the students opt for higher 

studies.                                                                                     Annexure 5.4 

e 

     

Average 

percentag

e 

0.628% 

5.2.2. 

 

QnM 

Percentage of student progression to higher education (previous 

graduating batch) (current year data) 

5.2.2.1. Number of outgoing student progression to higher education :                   

                                                                                                            193 

Formula: 

                             36 

2014-15: ----- x 100 = 23.22% 

                155 

 

                 27 

2015-16: ----- x 100 = 13.5% 

                200 

 

                 36 

2016-17: ----- x 100 = 20.45% 

                176 

 

                  34 

2017-18: ----- x 100 = 16.50% 

                206 

 

                 60 

2018-19: ----- x 100 = 43.16% 

                139 

 

           

              Average:    116.83 

                                --------- = 23.36% 

20 
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                                     5      

Annexure 5.5 

5.2.3. 

 

 

 

QnM 

Average percentage of students qualifying in state/national/ international 

level examinations during the last five years (eg: NET/SLET/GATE/ 

GMAT/CAT/GRE/ TOEFL/ Civil Services/State government 

examinations) 

 

5.2.3.1. Number of students qualifying in state/ national/ international level 

examinations (eg: NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil 

Services/ State government examinations) year wise during last five years. 

 

Year  2014-15 2015-16 2016-17 2017-18 2018-19 

Number - - - - - 

 

5.2.3.2. Number of students appearing in state/ national/ international level 

examinations (eg: NET/ SLET/ GATE/ GMAT/CAT,GRE/ TOFEL/ Civil 

Services/ State government examinations) year wise during last five years 

 

Year  2014-15 2015-16 2016-17 2017-18 2018-19 

Number - - - - 1 

 

 

Formula: Data not Available 

Year Registration 

number/roll 

number for the 

exam 

Number of students selected/ qualifying 

  
NE

T 

SLE

T 

GA

TE 

GM

AT 

CA

T 

GRE JA

M 

IELE

T 
TOE

FL 

 

Other 

equivalent 

examinatio

n 

Civil 

services 

State 

government 

examination

s 

 

 

2018
-19 

2018227

4909498

621 

- 1 - - - - - - - - - - 

              

5 

 

Key Indicator- 5.3 Student Participation and Activities (25) 

Metric 

No. 

 Weig

htag

e 

5.3.1 

QnM 

Number of awards/medals for outstanding performance in sports/cultural 

activities at national / international level (award for a team event should 

be counted as one) during the last five years. 

5.3.1.1: Number of awards/medals for outstanding performance in 

sports/cultural activities at national / international level (award for a team 

event should be counted as one) year wise during the last five years. 

The following are the details of performance at the State/Dt. Levels: 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

 

15 
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Number - - - 1 

 

06 

 

 
Year 

 
Name of 
the 
award/ 
medal 

 
National/ 

Internati

onal 

 

Sports/ 

Cultur

al 

AADHAR 

/ Student 

ID number 

 
Name of the 
student 

2014-15 - - - - - 

2015-16 - - - - - 

2016-17 - - - - - 

2017-18 Shri Mer 

Social 

Group  

District Athletics

:Third 

position 

in 400 

mts race 

- Karavadra Varshaben 

Chingabhai 

2018-19  Kel 

Mahakumbh 

State Athletics

: First 

position 

in 1500 

mts race  

 Karavadra Varshaben 

Chingabhai 

2018-19 Kel 

Mahakumbh 

State Athletics

:Second 

position 

in 100 

mts race 

 Neelam Khunti 

Devabhai 

2018-19 Kel 

Mahakumbh 

State Athletics

:Second 

position 

in 200 

mts race 

 Neelam Khunti 

Devabhai 

2018-19 Second 

Position in 

Drawing 

competition 

State Chitra 

Spardha 

- Hiral R. Patil 

2018-19 Third 

Position in 

Drawing 

competition 

State Chitra 

Spardha 

- Sejal R. Kuchchadiya 

2018-19 Second 

Position in 

Drawing 

competition 

State Chitra 

Spardha 

- Krishna Mavadiya 

 

File Description (Upload) 

 e-copies of award letters and certificates (Annexure 5.6) 

5.3.2 

 

QlM 

Presence of an active Student council & representation of students on 

academic & administrative bodies/ committees of the Institution.  

Describe the  Student Council activity and students role in academic & 

administrative bodies within a maximum of 500 words. 

5 
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The office bearers of the Gurukul Mahila College students' council for 

students are selected unanimously by HoDs, staff, CRs and students every 

year. The college students‟ council consists of  

                       1.  President - TY 

                       2. Secretary - TY  

                       3. Treasurer - TY  

                       4. Vice President - TY  

                       5. Joint secretary - TY 

                       6. Assistant secretary - SY  

                       7. 02 Secretaries for various extracurricular activities. 

                           (Saptdhara)  

 The office bearers gather grievances and requirements from 

students and they represent to Principal to solve the problems and 

redress the grievance of students.   

 GMC students' council organizes various programmes inside the 

campus as Teachers' Day, Saree day, Induction Programme, 

Annual-Day Programme, National days as 15th August, 26th Jan. 

2nd October, and State/District festivals.   

 Morning Assembly committee and class representatives are 

unanimously selected.  

 Students represent in various academic and administrative 

committees of the college as 1. Study Circles (Subject-wise) 2. 

SCOPE 3. Sports & Games committee 4. Home-Science Eco Club 

5. Career Counselling & Development cell 6. NSS 7. All Seven 

Societies (Saptadharas) 8. College magazine Arya Patrika 

committee 9. IQAC 10. Quiz club 11. Gandhi Pariksha Committee 

etc.  

 NSS student members also actively participate in Clean and green 

committee, Waste management, rally and awareness programme. 

 

Annexure 5.7 

5.3.3. 

 

 

QnM 

Average number of sports and cultural activities/competitions organised 

at the institution level per year. 

 

5.3.3.1. Number of sports and cultural activities/competitions organized at 

the institution level year wise during last five years 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 08 07 07 08 08+ 

  

Year 
Number of the 

activities 

2014-15 08 

2015-16 07 

2016-17 07 

5 
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2017-18 08 

2018-19 8+ 

Total 38+ 

Average 7.6 

 

Formula: 

                                    15 

                                   ----   =  03 

                                                 5 

Report of the Event:                 

Annexure 5.8 

 

Key Indicator- 5.4 Alumni Engagement (10) 

Metric 

No. 

 Weig

htag

e 

5.4.1 

 

QlM 

The Alumni Association/Chapters (registered and functional) contributes 

significantly to the development of the institution through financial and 

non financial means during the last five years  

 

Describe contribution of alumni association to the institution within a 

maximum of 500 words  

 

The Institution has established an Alumni association since the year 2007.  

Alumni association meetings with parents and staff are annually conducted 

in the college. Eminent persons holding high positions and talented alumni 

are invited to college to motivate students and provide counseling for the 

achieving career opportunities.  The Alumni discusses with stake holders 

on various academic matters and obtains feedback.  On the basis of 

feedback obtained from alumni, the college modifies and updates all other 

programmes. Many among the Alumni come forward to conduct campus 

interviews for Banks, IT companies and other organizations for providing 

job opportunities.   
 

 

4 

5.4.2 

 

 

QnM 

Alumni contribution during the last five years (INR in Lakhs) 

Options: 

A. ≥ 5 Lakhs 

B. 4 Lakhs - 5 Lakhs 

C. 3 Lakhs  - 4 Lakhs                              E 

D. 1 Lakhs   - 3 Lakhs 

E. <1 Lakhs 

Data not available 

Name of 

the 

 
AADHAR 

 
Year of 

 
Year of 

 
Quantum of 

4 
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alumnus/ 

alumni 

association 

/ PAN graduatio
n 

contributi
on 

contribution 

- - - - - 
 

5.4.3  

 

QnM 

Number of Alumni Association / Chapters  meetings held during last five 

years. 

 

5.4.3.1. Number of Alumni Association / Chapters  meetings held year wise 

during last five years 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number - - - 05 02 

 

Year 

No of 
alumni 

association 
meetings 

Dates of 
meetings 

No of 
members 
attended 

Total no of 
alumni 
enrolled 

2017-18 05 29.01.2018 33  

  02.02.2018 16  

  08.02.2018 12  

  14.02.2018 11  

  20.02.2018 02  

2018-19 02 10.01.2019 150  

  11.01.2019 200  

 

Annexure 5.9 

2 
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Annexure 5.1 
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Annexure 5.2 

Year Name of the Student Amount 

2016-17 Pandavadra Nirmala College Fees 

2017-18 Pandavadra Nirmala College Fees 

2018-19 Mori Rasila College Fees 

 Mori Bhavna College Fees 
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Annexure 5.3 

Minutes of Grievance Redressal Cell 

 

Year Nature of the Grievance Nature of Resolution 

2017-18 Need of playground, cricket pitch etc. Cricket Pitch prepared 

2017-18 Absence of Beautician Laboratory Under process 

2018-19 Need of Librarian & Computerization 

of Library 

Management has appointed Librarian. 

Computerized work is under process. 

70% completed. 

2018-19 Need for Bus services College management has coordinated 

with the Municipality buses to adjust 

timings as per college time-table and 

they have complied. 

2018-19 Need of Canteen Work has commenced. 

2018-19 Need of Washrooms Renovation work was carried out in 

May 2018 and three more terminals 

were added on the first floor 

2018-19 Need of Yagna/Havan Kund Prepared in November 2018 

2018-19 Clearing of Jungle Area Clearing completed in October 2018 

 

 

Teachers’ In-charge: (i) Prof. Shobhna Vala                               (ii) Dr. Ketki N. Pandya 
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Annexure 5.4 
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Annexure 5.5 

Year 2014-15 
  

Sr 
NAME OF THE 
STUDENT 

Programme 
Graduated 
from 

Department 
Graduated 
from 

Name of the Institution Joined 
Name of the 
Programme 
admitted to  

Total 
Outgoi
ng 

B.A. 

1 

GOSWAMI 
KHYATIBEN 
SURENDRAGIRI   B.A.English English Registrar Sau.Uni.Rajkot 

M.A. 
English 

19 

2 
ZALA ANANTA 
KISHORBHAI B.A.English English 

Shri S.D.Mehta Mahila B.ed 
College B.ed 

3 

RANA SANA 
MOHAMMAD 
AMIN   B.A.HOME SC B.ed B.ed College Jamkandorna  B.ed 

4 
NAKUM BANSARI 
RAMESHBHAI  B.A.English English 

INSTITUTE OF LANGUAGE 
TEACHING B.ed 

5 
 DAVE KUNJALBEN 
RASIKLAL   B.A.English English MAHILA B.ed College, Jetpur B.ed 

6 
MAHETA HETAL 
BALVANTBHAI   B.A.English English MAHILA B.ed College, Jetpur B.ed 

7 
KUCHADIYA 
JAYSHREE VIKAM   B.A.English English 

Dr.V.R.Godhaniya Mahila 
College, 

M.A. 
English 

8 
LUDARIYA 
ASHABEN KANTILAL  B.A.English English 

Dr.V.R.Godhaniya Mahila 
College, 

M.A. 
English 

9 

BASUKIYA 
SHITALBEN 
KISHORBHAI    B.A.English English 

Dr.V.R.Godhaniya Mahila 
College, 

M.A. 
English 

10 
LUDARIYA REENA 
KESHUBHAI  B.A.English English 

Dr.V.R.Godhaniya Mahila 
College, 

M.A. 
English 

11 

SHERVANI 
TANVIRBANU 
AYUBKHAN  B.A.English English 

Dr.V.R.Godhaniya Mahila 
College, 

M.A. 
English 

12 

SHINGADIA 
GITABEN 
ARSHIBHAI B.A.English English MAHILA B.ed College, Jetpur B.ed 

13 
JALU BHAVNABEN 
VIRABHAI   B.A.English English 

Shree Sardar Patel Mahila B.ed 
College, Juangadh B.ed 

14 
JALU SHITAL 
KANABHAI  B.A.English English 

Shree Sardar Patel Mahila B.ed 
College, Juangadh B.ed 

15 
MADLANI VAISHALI 
KANTILAL   B.A.HINDI Hindi 

SHREE UKABHAI DODIYA B.ed 
College, Simar Kidivav. B.ed 

16 
BHUTIYA FOTARI 
BHIMABHAI   B.A.English English 

SMT.SHANTABEN HERMA 
MAHILA B.ed COLLEGE,Satapar B.ed 

17 

PUROHIT 
SUMITABEN 
DHIRAJLAL   B.A.English English 

Shri C.H.Shah Maitri 
Vidyapeeth Mahila College of 
education B.ed 
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18 
GOHEL POOJABEN 
MAVJIBHAI  B.A.HINDI Hindi 

SHREE D.D.K.M.LAW COLLEGE, 
Porbandar  LL.B 

19 
SOLANKI BHARTI 
NANJI   B.A.English English MAHILA B.ed College, Jetpur B.ed 

B.Com. 

1 
THANKI ARTI 
YOGESHCHANDRA   

B.Com. -
Accounts Accounts 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

17 

2 
NAKUM JAYSHREE 
NATHABHAI   

B.Com. -
Accounts Accounts 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

3 
 GOHEL JIGNASHA 
RAMESH  

B.Com. -
Accounts Accounts 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

4 
JOSHI CHAMPABEN 
MULSHANKARBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

5 
JOSHI SEJAL 
KESHUBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

6 
BALA JAGRUTIBEN 
AAYADANBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

Smt.S.D.Mehta Mahila B.ed 
College,DHROL B.ed 

7 

MODHVADIYA 
KAJAL 
HARBHAMBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

Shri K.P.Shah Law 
College,Jamnagar LL.B 

8 

MODHVADIYA 
NEERUBEN 
ARABHAMBHAI  

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

9 
HODAR NIDHI 
MUKESHBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

10 
DABHI KRISHNA 
JINABHAI  

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

11 
KADCHHA JYOTI 
MALDE   

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

12 
THANKI KAJALBEN 
DEVJIBHAI   

B.Com.-
Accounts Accounts 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

13 

SHINGRAKHIYA 
RAJALBEN 
DEVABHAI   

B.Com.-
Accounts Accounts 

DR.SUBHAS COLLEGE OF 
EDUCATION, JUNAGADH  B.ed 

14 
JOSHI BANSARI 
NARAYAN   

B.Com.-
Accounts Accounts 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

15 
SANJA ANKITA 
RAMESHBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

16 

RATHOD 
KRISHNABEN 
KHIMJIBHAI  

B.Com.-
COMP.SC 

Computer 
Sc 

Shree Mirambica B.ed College, 
RAJKOT B.ed 



177 | P a g e   

17 

ZANKAT 
POONAMBEN 
LAKHABHAI  

B.Com.-
COMP.SC 

Computer 
Sc S.S.D.B.ed College, Una             B.ed 

2015-16 

B.A. 

1 
 KHANDERIYA AVNI 
AJITBHAI  B.A.English English 

Dr.V.R.Godhaniya B.ed 
College, B.ed 

17 

2 
HINDOCHA HETAL 
CHANDRAKANT   B.A.English English 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.A. 

3 
ODEDRA JALPA 
BHANUBHAI   B.A.English English 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.A. 

4 

DHUDHAL 
KAJALBEN 
MANSUKHLAL   B.AHOME SC. Home Sc. 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  P.G.D.C.A 

5 
PANDYA 
GRISHMABEN  B.A.English English 

Shree MatruMnadir B.ed 
College, B.ed 

6 
KANAKIYA CHETNA 
PARSOTTAM  B.A.English English 

Dr.V.R.Godhaniya B.ed 
College, B.ed 

7 

MODHVADIYA 
SHANTIBEN 
LAKHMANBHAI   B.AHOME SC. Home Sc. 

G.K. & C.K. BOSAMIYA 
COLLEGE, JETPUR  M.A. 

8 
 THAKAR SIDDHI 
YOGESHBHAI   B.A.English English 

Shri Swaminaryan B.ed 
College, Prabhas Patan B.ed 

9 
JADEJA HARSHALI 
DOLATBHAI   B.AHOME SC. Home Sc. Registrar Saurashtra University M.A. 

10 

MAHETA 
DARSHANA 
BHARATBHAI   B.A.English English 

Shree Mukesh Jani B.ed 
College,Amreli B.ed 

B.Com.  

1 
KESHVALA VARSHA 
KANU  

B.Com.-
COMP.SC 

Computer 
Sc 

SMT.V.M.Chandera College of 
Comp.Sc. & IT Loyej P.G.D.C.A 

2 

KHATHURIA 
RAMIZA 
MUHAMMADRAFIQ   

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE 
of I.T.PORBANDAR  P.G.D.C.A 

3 
KUHADA HETAL 
DINESHBHAI   

B.Com.-
Accounts Accounts 

DR.V.R.GODHANIYA COLLEGE 
of I.T.PORBANDAR  P.G.D.C.A 

4 
GHEDIYA BHUMIKA 
MEGHJI               

B.Com.-
Accounts Accounts 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

5 

RAJANI 
SHEETALBEN 
MANSUKHBHAI  

B.Com.-
Accounts Accounts 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

6 
JOSHI KIRANBEN 
PRAVINBHAI   

B.Com.-
Accounts Accounts 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

7 

RATHOD 
DHARABEN 
KANTILAL  

B.Com.-
COMP.SC Accounts 

SMT K.S.N.KANSAGARA 
MAHILA COLLEGE, RAJKOT M.COM 
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8 
RADIYA POOJABEN 
BIPINKUMAR   

B.Com.-
Accounts Accounts 

Dr.V.R.Godhaniya B.ed 
College, B.ed 

9 

GOSVAMEE 
SEEMABEN 
SURESHGIRI   

B.Com.-
Accounts Accounts 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

10 
MOKARIYA HETAL 
RAMESHBHAI   

B.Com.-
Accounts Accounts 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

11 
KOTECHA VAISHALI 
JAGDISHBHAI  

B.Com.-
Accounts Accounts 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

12 
MODHA AVANI 
BHASKAR   

B.Com.-
Accounts Accounts 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

13 
KOTECHA VAISHALI 
JAGDISHBHAI   

B.Com.-
Accounts Accounts 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

14 
PIPROTAR DISHA 
MANOJKUMAR   

B.Com.-
Accounts Accounts 

SMT SHANTABEN HERMA 
MAHILA B.ed College, Satapar B.ed 

15 
JOSHI KRUPALIBEN 
PANKAJBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

Registrar Shri Saurashtra 
University Rajko  M.COM 

16 
RATHOD KRUTI 
SUDHIRBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

Registrar Shri Saurashtra 
University Rajko  M.COM 

17 

HATHALIYA 
RADHIKABEN 
RAMBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

Registrar Shri Saurashtra 
University Rajko  M.COM 

2016-17   

B.A.   

1 
RATHOD NEHABEN 
BALUBHAI   B.A.English English 

SHREE LEUVA PATEL TRUST  
MAHILA COLLEGE AMRELI 

M.A. 
ENGLISH 

12 

2 
KHUTI REKHA 
KARABHAI   B.A.English English 

SHREE LEUVA PATEL TRUST  
MAHILA COLLEGE AMRELI 

M.A. 
ENGLISH 

3 

PANDYA 
BHOOMIKA 
RAJANIKANT   B.A.English English 

SMT.J.J.KUNDALIYA 
GRADUATE TEACHER'S 
COLLEGE, RAJKOT B.ed 

4 
TRIVEDI POOJABEN 
INDRAVADANBHAI   B.A.English English 

INSTITUTE OF LANGUAGE 
TEACHING JAMANAGAR  B.ed 

5 
PANJARI NUTAN 
ASHOK   B.AHOME SC. Home Sc. 

G.K. & C.K. BOSAMIYA 
COLLEGE, JETPUR  M.A. 

6 
KHUNTI REKHA 
SAMRA   B.A.English English 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  P.G.D.C.A 

7 
VARA DIVYA 
HIRALAL   B.AHOME SC. Home Sc. 

G.K. & C.K. BOSAMIYA 
COLLEGE, JETPUR  M.A. 

8 

TRAVADI 
CHANDANIBEN 
ASHVINBHAI   B.AHOME SC. Home Sc. 

G.K. & C.K. BOSAMIYA 
COLLEGE, JETPUR  M.A. 

9 PARMAR HETAL B.A.English English Dr.V.R.Godhaniya B.ed 
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RAJA  College, 

10 

BARAD 
ABHILASHABEN 
JAYANTIBHAI   B.A.Hindi  Hindi 

SHRI B.D.BARAD B.ed 
COLLEGE, KADVASAN B.ed 

11 
BHUVA KRISHNA 
KISHORBHAI  B.A.English English 

Dr.V.R.Godhaniya B.ed 
College, B.ed 

12 
MODHA CHANDNI 
ANILKUMAR   B.A.English English 

Dr.V.R.Godhaniya B.ed 
College, B.ed 

B.Com.    

1 THANKI SHREEYA 
BHASKARRAI   

B.Com.-
Accounts Accounts 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

24 

2 
TERAIYA 
SARASWATI 
RAMESHCHANDRA   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

3 PUROHIT JALPABEN 
AMRUTLAL   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

4 ODEDRA KAJAL 
BHIMABHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

5 
RAMDATTI 
HASMITABEN 
KESHAVGAR   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

6 DAVE NEHAL 
DHIRAJLAL   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

7 KHORAVA UTIKSHA 
BABULAL  

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

8 
MODHAVADIYA 
KIRANBEN 
NAGABHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

9 JOSHI KRISHNABEN 
MUKESHBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

10 LODHARI TWINKLE 
SAVAJI  

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

11 MALEK UMMEHANI 
FAIZUL   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

12 MOTIVARAS HINA 
KISHOR   

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE 
of I.T.PORBANDAR  P.G.D.C.A 

13 BUNDELIYA JANVI 
SATISHBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

14 ODEDRA REKHA 
PARBAT   

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

15 PURI SNEHA 
ANANTPURI   

B.Com.-
Accounts Accounts 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

16 SADIYA GEETABEN B.Com.- Accounts DEPT. OF COMMERCE M.COM 
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DESURBHAI   Accounts SAURASHTRA UNIVERSITY 
RAJKOT 

B.ed 

 

17 DHAMECHA POOJA 
DILIPKUMAR   

B.Com.-
Accounts Accounts 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

18 ODEDARA HIRAL 
NAUGHAN   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

19 BHARKHADA PRIYA 
GOPALBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

20 VADAR HIRABEN 
LAKHUBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

21 ODEDRA 
VARSHABEN RANA   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

22 GADHVANA DISHA 
JAGDISHBHAI  

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

23 KUCHHADIYA USHA 
VIKRAM   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

24 JOSHI USHA 
BHAISHANKAR   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

2017-18   

B.A.   

1 BHATT HIRAL 
BHARATBHAI   B.A.English English R.G.T.COLLEGE,PORBANDAR  B.ed 

21 

2 JADAV SOBHANA 
RANAMAL   B.A.English English 

DR.SUBHASH MAHILA 
COLLEGE OF EDUCATION, 
JUNAGADH B.ed 

3 CHUDASAMA 
VEENA RAMJIBHAI   B.A.English English 

P.D.M.GRADUATE COLLEGE, 
RAJKOT B.ed 

4 ODEDRA HETAL 
HOTHIBHAI   B.A.GUJARATI GUJARATI 

SHRI D.D.K.M.LAW COLLEGE, 
PORBANDAR  LL.B. 

5 GOSAI NIKITA 
RAJUVAN   B.A.GUJARATI GUJARATI 

SHRI D.D.K.M.LAW COLLEGE, 
PORBANDAR  LL.B. 

6 KODWALA SEJAL 
KALABHAI   B.A.English English 

DR.V.R.GODHANIYA B.ed 
College, Porbandar B.ed 

7 VADHIYA 
NEETABEN BHUPAT   B.A.English English 

DR.V.R.GODHANIYA B.ed 
College, Porbandar B.ed 

8 KHUNTI KAJAL 
CHHAGANBHAI   B.A.Hindi  Hindi 

DR.V.R.GODHANIYA B.ed 
College, Porbandar B.ed 

9 KHUNTI JAYSHREE 
DEVABHAI   B.A.HOME-SC HOME-SC 

DR.V.R.GODHANIYA B.ed 
College, Porbandar B.ed 
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10 GADHVANA NIRALI 
RASIKLAL   B.A.English English 

SHRI V.J.MODHA COLLEGE OF 
I.T. P.G.D.C.A. 

11 VAGHELA ANKITA 
DINESHBHAI   B.A.English English 

SHRI V.J.MODHA COLLEGE OF 
I.T. P.G.D.C.A. 

12 JOSHI VINABEN 
JESHANKAR   B.A.English English 

SHRI MIRAMBICA B.ed 
COLLEGE, RAJKOT B.ed 

13 SOOCHAK DIPTIBEN 
DHIRAJLAL   B.A.Hindi  Hindi 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.A. 

14 ODEDARA DIVYA 
KESHU   B.A.English English 

SMT SHANTABEN R.HERMA 
B.ed College, Satapar B.ed 

15 KOTIYA DARSHANA 
NARANBHAI   B.A.GUJARATI GUJARATI 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.A. 

16 MODHWADIYA 
PUJABEN HAMIR  B.A.GUJARATI GUJARATI 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.A. 

17 KARMTA ALPABEN 
RANA   B.A.GUJARATI GUJARATI 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.A. 

18 KHARA SHITALBEN 
DEVABHAI   B.A.GUJARATI GUJARATI 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.A. 

19 VAJA JAGRUTI 
MANSUKHBHAI   B.A.GUJARATI GUJARATI 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.A. 

20 PANDAVADARA 
NITA RANABHAI   B.A.GUJARATI GUJARATI 

SHRI UKABHAI DODIYA B.ed 
College, Simar B.ed 

21 SHILU KRISHNA 
DILIPKUMAR   B.A.GUJARATI GUJARATI 

DR.V.R.GODHANIYA B.ed 
College, Porbandar B.ed 

B.Com.    

1 DODIYA HETAL 
DHIRUBHAI 

B.Com.-
COMP.SC 

Computer 
Sc 

DR.SUBHASH MAHILA 
COLLEGE OF EDUCATION, 
JUNAGADH B.ed 

13 

2 
GORANIYA 
MANISHABEN 
ARAJANBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

3 GADHIYA DAKSHA 
SHANTILAL   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

4 DASA SHITAL 
JIVABHAI  

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

5 
KADCHHA 
SHARADDHABEN 
GANGABHAI  

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 
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6 
GODHANIYA 
LEENABEN 
NAGAJANBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

7 BHUTIYA DIVYA 
BHURABHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

8 PANKHANIYA ASHA 
RAJESH 

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI V.J.MODHA COLLEGE OF 
I.T. M.COM 

9 JOSHI EKTA 
KAMLESHBAHI   

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

10 
MODHAVADIYA 
SHRADDHABEN 
BHURABHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

11 MEHTA ZALAK 
KAILESH  

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

12 JOSHI RIDDHIBEN 
BHARATBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI V.J.MODHA COLLEGE OF 
I.T. M.COM 

13 PANDIT MANSI 
PRAFULBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

Registrar Saurashtra 
University, Junagadh  M.COM 

2018-19   

B.Com.   

1 VAN DIVYA 
GOVINDVAN   

B.Com.-
COMP.SC 

Computer 
Sc 

SMT SHANTABEN R.HERMA 
B.ED COLLEGE, SATAPAR B.ed 

32 

2 HALIYA MANUBEN 
DEVA   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

3 BHADRECHA RICHA 
MAHESHBHAI   

B.Com.-
Accounts Accounts 

Registrar Saurashtra 
University, Rajkot M.COM 

4 JOSHI DHARA 
PRAKASH   

B.Com.-
Accounts Accounts 

Registrar Saurashtra 
University, Rajkot M.COM 

5 KHODA KINJAL 
KAMLESHBHAI   

B.Com.-
Accounts 

Computer 
Sc 

Registrar Saurashtra 
University, Rajkot P.G.D.C.A. 

6 
MAHETA 
CHETNABAHEN 
DIPAKBHAI  

B.Com.-
COMP.SC 

Computer 
Sc 

D.D.K.M.Law College, 
Porbandar  LL.B. 

7 ODEDRA SNEHA 
RAMESHBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

8 KHAKHAS SHITAL 
RANUBHAI  

B.Com.-
Accounts Accounts 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

9 
CHUDASAMA 
POONAMBEN 
NATUBHAI  

B.Com.-
Accounts Accounts 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

10 
GODHANIYA 
RAMBHI 
BHOJABHAI  

B.Com.-
Accounts Accounts 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 
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11 MADHVI JANVI 
DHANJI   

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

12 KHUNTI SONAL 
MERAMANBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

13 
BUNDHELIYA 
VISHWA 
PRAKASHBHAI   

B.Com.-
Accounts Accounts 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

14 BAPODARA POOJA 
RAJKUMAR  

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

15 DABHI MINALBEN 
JETHABHAI 

B.Com.-
Accounts Accounts 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

16 MODHAVADIYA 
NEETA DINESHBHAI  

B.Com.-
Accounts Accounts 

Registrar Saurashtra 
University, Rajkot M.COM 

17 MADLANI CHANDNI 
MAHESHBHAI 

B.Com.-
COMP.SC 

Computer 
Sc 

D.D.K.M.Law College, 
Porbandar  LL.B. 

18 
KUCHHADIYA 
PUSHPABEN 
VIRAMBHAI  

B.Com.-
COMP.SC 

Computer 
Sc 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

19 
AGRAVAT 
PRIYABEN 
KIREETBHAI   

B.Com.-
Accounts Accounts 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

20 
RAICHURA 
ROSHANI 
MUKESHBHAI   

B.Com.-
Accounts Accounts 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.COM 

21 RANAVAYA 
JAYABEN BHURA   

B.Com.-
Accounts Accounts 

Registrar Saurashtra 
University, Rajkot M.COM 

22 SUNDAVADARA 
JASU VEJABHAI  

B.Com.-
Accounts Accounts 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

23 
KUCHHADIYA 
MANJUBEN 
NAGABHAI   

B.Com.-
COMP.SC 

Computer 
Sc R.G.T.COLLEGE,PORBANDAR  B.ed 

24 GURJAR TANVI 
NITALBHAI  

B.Com.-
Accounts Accounts 

Registrar Saurashtra 
University, Rajkot M.COM 

25 JOG DENISHABEN 
PARBATBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

Registrar Saurashtra 
University, Rajkot M.COM 

26 
TERAIYA 
MANISHABEN 
NARBHERAMBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

Principal Aditya B.ed College, 
Junagadh  B.ed 

27 
BOKHIRIYA 
REKHABEN 
RAMBHAI   

B.Com.-
COMP.SC 

Computer 
Sc 

REGISTRAR SAURASHTRA 
UNIVERSITY M.COM 

28 NIMAVAT AYUSHI 
KALPESH   

B.Com.-
Accounts Accounts 

Registrar Saurashtra 
University, Rajkot M.COM 

29 JOSHI POOJA 
NARENDRABHAI   

B.Com.-
Accounts Accounts 

Registrar Saurashtra 
University, Rajkot M.COM 

30 JOKHIYA ASHIYANA B.Com.- Accounts D.D.K.M.Law College, LL.B. 
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DOSMAMAD   Accounts Porbandar  

 

 
31 VADHIYA NIRALI 

LILABHAI  
B.Com.-
Accounts Accounts 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.COM 

32 
RAMAVAT 
TEJALBEN 
PARESHBHAI  

B.Com.-
Accounts Accounts H.N.Shukla College, Rajkot M.COM 

B.A.   

1 
KHUNTI KAJAL 
RAMDE  B.A.GUJARATI GUJARATI 

REGISTRAR SAURASHTRA 
UNIVERSITY, M.A. 

28 

2 BHUVA HETAL 
BHIKHUBHAI   B.A.GUJARATI GUJARATI 

REGISTRAR SAURASHTRA 
UNIVERSITY, M.A. 

3 ODEDRA PUJABEN 
DEVABHAI  B.A.GUJARATI GUJARATI 

REGISTRAR SAURASHTRA 
UNIVERSITY, M.A. 

4 JOSHI PUJA 
SHANTILAL   B.A.GUJARATI GUJARATI 

REGISTRAR SAURASHTRA 
UNIVERSITY, M.A. 

5 
CHANDIGARA 
PRITIBEN 
YOGESHBHAI   B.A.English English 

REGISTRAR SAURASHTRA 
UNIVERSITY, B.ed 

6 
KHISTARIYA 
BHARTIBEN 
DEVSHIBHAI   B.A.Hindi  Hindi 

D.D.K.M.Law College, 
Porbandar  LL.B. 

7 
PARMAR 
MANJUBEN 
LAKHMANBHAI   B.A.GUJARATI GUJARATI 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.A. 

8 RADIYA NIRALEE 
DINESH  B.A.GUJARATI GUJARATI 

SHRI K.H.MADHVANI ARTS & 
COMMERCE COLLEGE, 
PORBANDAR  M.A. 

9 
KATARA 
MANISHABEN 
MANDANBHAI  B.A.English English R.G.T.COLLEGE,PORBANDAR  B.ed 

10 ODEDARA 
DIVYABEN RAJASHI   B.A.English English 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.A. 

11 JADAV JYOTIBEN 
MUKESHBHAI   B.A.English English 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.A. 

12 JOSHI MIRALI 
JITENDRABHAI  B.A.English English 

D.D.K.M.Law College, 
Porbandar  LL.B. 

13 
DAVE 
URVASHIBAHEN 
NAVALBHAI   B.A.English English 

Dr.Subhash College Of 
Education Junagadh B.ed 

14 
KADAVALA 
VIBHABEN 
LAKHMANBHAI   B.A.English English JKM B.ed College Junagadh B.ed 

15 MER RADHIKA 
NATVARLAL   B.A.Homse Sc. Homse Sc. 

G.K & C.K Bosamiya College 
Jetpur M.A. 

16 DAVE JALPABEN 
DHIRAJLAL   B.A.GUJARATI GUJARATI 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  B.ed 
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17 ODEDRA GEETABEN 
ARBHAM   B.A.GUJARATI GUJARATI 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  B.ed 

18 
MODHVADIYA 
NILAM 
GOGANBHAI  B.A.GUJARATI GUJARATI 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  B.ed 

19 
BAPODRA 
CHANDANI 
KAMLESHBHAI   B.A.Hindi  Hindi 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  B.ed 

20 CHAMADIYA 
ANJALI HARJI   B.A.Homse Sc. Homse Sc. 

G.K & C.K Bosamiya College 
Jetpur M.A. 

21 MAHETA NEHAL 
MAHESHBHAI  B.A.Hindi  Hindi 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  B.ed 

22 BOKHIRIYA RAMA 
DEVSHI B.A.GUJARATI GUJARATI 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  B.ed 

23 
BHAJGOTAR 
MANALI 
DINESHBHAI  B.A.Homse Sc. Homse Sc. 

G.K & C.K Bosamiya College 
Jetpur M.A. 

24 JOSHI VIBHUTI 
PRANJIVAN  B.A.GUJARATI GUJARATI Aditya B.ed College, Junagadh  B.ed 

25 ODEDRA ANJUBEN 
BABUBHAI  B.A.Homse Sc. Homse Sc. 

REGISTRAR SAURASHTRA 
UNIVERSITY, B.ed 

26 RATHOD NIRALIBEN 
SUBHASHBHAI   B.A.English English SHRI B.D.BARAD B.ed College, B.ed 

27 RATHOD PAYALBEN 
DILIPBHAI   B.A.English English SHRI B.D.BARAD B.ed College, B.ed 

28 
ODEDRA 
BHARTIBEN 
JAKHARABHAI   B.A.English English 

DR.V.R.GODHANIYA COLLEGE, 
PORBANDAR  M.A. 
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Annexure 5.6 
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Annexure 5.7 

STUDENTS’ COUNCIL 
SL. 

NO. 

NAME OF THE 

STUDENT 

CLASS DESIGNATION 

1 Radha Soneri TYBA President 

2 Rani Parmar TYBCom. Secretary 

3 Nidhi Bhutiya TYBA Treasurer 

4 Kiran V. Karena TYBA Vice-President 

5 Asha Odedra TYBCom. Secretary General 

6 Aditi  Dave SYBA Joint Secretary 

7 Madhvi Gohel SYBCom. Assistant Secretary-

Saptdhara 

8 Lodhari Jayshree SYBA Assistant Secretary-

Saptdhara 

9 Liri V. Modhvadiya SYBA Assistant Secretary-Study-

circle-English 

10 Jayshree S. Kadchcha SYBA Assistant Secretary-Study-

circle-Hindi 

11 Viral P.Shilu SYBA Assistant Secretary-Study-

circle-Gujarati 

12 Damini G.Purohit SYBA Assistant Secretary-Study-

circle-Home-Science 

13 Hiral M.Joshi SYBCom Assistant Secretary-Study-

circle-Commerce 

14 Kirti K.Modhvadiya SYBCom. Assistant Secretary-Study-

circle-Computer Science 

15 Seema M.Sumeniya FYBA Assistant Secretary- 

SCOPE & Environment 

16 Avni J.Dave FYBCom. Assistant Secretary- 

SCOPE & Environment 

17 Disha D.Jagtiya SYBA Assistant Secretary- 

Sports & Games 

Committee 

18 Jhinal Vekariya TYBA/BCom. Assistant Secretary- 

CCDC 

19 Bharti R.Odedra SYBA Assistant Secretary- NSS  

Units 1 & 2/ YRC 

20 Rekha R.Modhvadiya SYBA/BCom. Assistant Secretary- 

College e-magazine 

21 Note: All CRs are a part of Students‟ Council 

 Teachers‟-in-charge: Prof. Shobhna Vala & Dr. K. N. Pandya 
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Annexure 5.8 

Sl. 

No. 

Year Name of 

the Sports 

Activity 

Name of the Cultural 

Activity/competition 

1 2014-

15 

Sports 

week 

Gurupoornima celebrations 

(12.07.2014) 

2  New Comers Talent Morning 

(26.07.2014) 

3  Patriotic Song & Dance Competition 

(14.8.14) 

4  Saree Day competition (06.09.2014)  

5  Odisi Dance (09.09.2014) 

6  Navratri Celebrations (25.09.2014) 

7  Ranga-rang Programme (28.01.2015) 

 2015-

16 

  

1  Sports 

week 

New Comers Talent Morning 

(21.07.2015) 

2  Gurupoornima celebrations 

(31.07.2015) 

3  Classical Dance (11.09.2015) 

4  Navratri Celebrations (14.10.2015) 

5  Saree Day (19.01.2016) 

6  Ranga-rang Programme (12.03.2016) 

 2016-

17 

  

1  Sports 

week 

Gurupoornima celebrations 

(19.07.2016) 

2  New Comers Talent Morning 

(26.07.2016) 

3  Patriotic Song & Dance Competition 

(12.8.16) 

4  Navratri Celebrations (01.10.2016) 

5  Saree Day (21.02.2017) 

6  Ranga-rang Programme 

 2017-

18 

  

1  Sports 

week 

Gurupoornima celebrations 

2  New Comers Talent Morning  

3  Navratri Celebrations  

4  Patriotic Song Competition 

(20.12.2017) 

5  Patriotic Dance Programme 

(24.01.2018) 

6  Republic Day celebrations 

(26.01.2018) 



192 | P a g e   

7  Annual Programme (24.02.2018) 

 2018-

19 

  

1  Sports 

week 

Gurupoornima celebrations 

(27.07.2018) 

2  New Comers Talent Morning 

(27.07.2018) 

3  GTPL: Gandhi-Ek Vichar (09.08.2018) 

4  Independence Day Celebrations 

(15.08.2018) 

5  Saree Day Competition (12.09.2018) 

6  Gandhi Jayanti (02.10.2018) 

7  Navratri Celebrations (09.10.2018) 
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Annexure 5.9 
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Student Support and Progression 

 

 
NRITYA DHARA 

 

 
NATYA DHARA 

 

 
SAREE-DAY 

 

 
RANG-KALA-KAUSHALYA DHARA 

 

 
YOGA DAY 

 

 
SUMMER CAMP 

 

 
SARJANATMAK ABHIVYAKTI DHARA 

 

 
TALENT MORNING 

 

 
BOOK-EXHIBITION 

 

   
KHEL-KOOD-YOG-VYAYAM DHARA 

 

 
GYAN DHARA: INTERNATIONAL SEMINAR 

 

 
TEACHERS’ DAY 

 

 
NSS 

 

 
TABLET DISTRIBUTION 

 

 
UDISHA 
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  CRITERION VI 

 

  GOVERNANCE, LEADERSHIP AND 

 MANAGEMENT
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Criterion 6- Governance, Leadership and Management (100) 

 

Key Indicator- 6.1 Institutional Vision and Leadership (10) 

 

Metric 

No. 

 Weig

htag

e 

6.1.1 

 

QlM 

The governance of the institution is reflective of an effective leadership in 

tune with the vision and mission of the institution. 

 

VISION: To uplift girls from their mofussil, almost illiterate background 

and train them smartly enough to meet the fast approaching challenges of 

global competence. 

 

MISSION : Time-tested traditions + Tide of Talent = Modern India  

 

Objectives:  

 To develop the inherent academic potential of the students  

 To promote career opportunities for students 

 To inculcate self reliance among students coming from the rural and 

weaker sections of the society. 

 To promote the Vedic traditions in keeping with the cultural 

philosophy of the Arya Kanya Gurukul Trust. 

 To create responsible citizens.   

 To provide a blend of eastern and western value systems in the 

ambience of AKGT. 

 The Gurukul Mahila Arts & Commerce College has completed 52 

years with success in higher education by promoting rural women 

empowerment through quality education. The institution has been 

encouraging the enrollment of the first generation women learners from the 

nearby rural villages and under-privileged sections of the society. As such, 

the institute has well-equipped infrastructure facilities; 07 UG academic 

programmes; 03 UGC (NSQF) add-on courses 13 Short-term courses; a 

CCD centre; 07 Saptdhara (07 Societies) as Knowledge Society, Yoga-

Sports & Games Society, Creative-writing Society, Fine Arts Society, 

Community Services Society, Dramatic Arts Society, Music Society and 

Dance Society that organize their activities every fortnight for promoting 

talent in various fields.  

                In addition,  

 A number of extracurricular activities as Talent Morning, 

Celebration of 26th Jan. & 15th August, Celebration of Teachers' 

Day & Gandhi Jayanti, Annual Programme etc. are organized to 

provide a platform to the talent that the students are gifted with.  

 An innovative teaching and learning process with ICT, computer 

aided LCD projector facilities are provided in the Conference room.  

The central library is partially computerized with over 40000 books, 

magazines and journals. Apart from spacious class rooms, 02 well 

equipped computer laboratories, a Digital education and learning 

 

5 
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laboratory (DELL) is also available.  The College has a Morning 

Assembly Hall (Prarthana Mandir) that could easily accommodate 

around 700 students.  

 The students are motivated to pursue the research activities through 

International/National/State-level conferences that are organized 

every year.   

 IQAC has been established by the college for enhancement of 

quality in all areas of the institution.   

 Various facilities as Mobile canteen, Scholarship, Hostel facility 

etc. are provided for the students' welfare and progression. A 

proposal has also been placed before the management to establish a 

Canteen in the college premises. 

 Remedial classes for slow learners are conducted for their academic 

improvement.  Efforts are taken to minimize failures and drop outs.  

 The College has instituted gold medals for the toppers of the college 

in the faculties of Arts, Home-Science and Commerce and they are 

felicitated by the Trustees every year during the College Annual 

Programme. 

All the above constituent features assist in realizing the vision & mission of 

the college and thereby empowering rural women through quality 

education. 

6.1.2 

 

 

QlM 

The institution practices decentralization and participative management. 

 

 The Institution delegates authority and operational autonomy in all 

areas of academic performance, decision taking and implementation 

of academic plans and polices in curricular programmes.   

 The Principal provides freedom to all the departments, librarian, 

and college Administrative office, 18 academic & curricular 

committees, and Class Representatives. 

 The Principal permits the HoDs and staff members to perform 

independently in the academic activities such as departmental 

study-circle activities, allotment of workload, conducting 

departmental Internal tests, teaching methodology etc.  The college 

provides autonomy to organize competitions, guest lectures, 

seminars, conferences, workshops and faculty development 

programmes by inviting external experts and also through Skype 

sessions.   

 The HoDs of the departments execute the academic programmes in 

coordination with the faculty members and student class 

representatives. 

  The college promotes participative management. The participative 

management consists of the Class representatives, the Principal, 

HoDs of departments, teaching and Administrative staff members. 

5 
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Key Indicator- 6.2 Strategy Development and Deployment (10) 

 

Metric 

No. 

 Weig

htag

e 

6.2.1 

 

QlM 

Perspective/Strategic plan and Deployment documents are available in 

the institution  

 

Yes, the institution has a formally stated quality policy. The mission-

statement reflects the vision of the college.  The college continuously 

strives hard for ensuring quality improvement and upliftment of women 

students through education. The objectives of the College are driven by 

felicitating Govt.-scholarship to the students, introducing short-term 

supplementary courses, introducing innovative teaching and learning 

resources through ICT and departmental evaluation. Internal committees 

conduct regular audit of academic activities for quality assurance. The 

academic programmes, co-curricular activities, sports & games activities, 

NSS, Saptadhara etc., contribute to enhancing the quality in all academic 

and administrative activities.  The institution continuously reviews the 

academic performance of the students in the semester-end exam results and 

accordingly award gold-medals to the College topper in every faculty every 

year. The responsibility of developing and monitoring of quality assurance 

is entrusted to the Internal Quality Assurance Cell (IQAC) of the college 

which maintains quality sustenance in the academic, administrative and 

other activities. The college has also a perspective plan for development.  

However, one activity stands out i.e., the study-circle and saptadhara 

activity that is carried out every fortnight.  An Academic calendar is 

chalked out before the previous term comes to a close and then when the 

new term commences the teaching staff ensures that every activity as stated 

in the calendar (department-wise) is executed with utmost sincerity. 

Among others, the study circle activities academically supplement the 

curriculum framed by the University while the Saptadhara lays specific 

focus on developing the Skills of Creativity & Innovation, Sports & 

Games, Theatre, Music & Dance, Community-service and Fine-Arts. 

Finally during the Institute's Annual Programme the students who have 

participated outstandingly are felicitated with Awards/Shields by the 

Trustees. This integrated activity helps in shaping the students to not 

merely develop their latent talents and also adds to the development of the 

student‟s total personality. 

 

2 

6.2.2 

 

 

 

QlM 

Organizational structure of the institution including governing body, 

administrative setup, and functions of various bodies, service rules, 

procedures, recruitment, promotional policies as well as grievance 

redressal mechanism. 

 

ARYA KANYA VIDYALAYA TRUST 

 
 

HONORARY SECRETARY 

 
 

2 
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PRINCIPAL 

 

 
 

 

HEADS OF THE DEPARTMENTS      

 

 
 

 

TEACHING STAFF 

 

 
 

 

ADMINISTRATIVE STAFF 

 

 
 

 

CLASS REPRESENTATIVES 

 

 
 

 

STUDENTS 

 

 The Teaching & Administrative staff prepares an Academic 

Calendar for all academic and administrative activities in coordination with 

the Principal for the whole academic year. The IQAC (Internal Quality 

Assurance Cell) monitors all the development activities of the college, the 

new academic (Short-term) courses and Saptadhara programmes, the 

Faculty & Student development programmes etc. The teaching staff is 

primarily responsible for academic matters, executing courses on time and 

conducting the Comprehensive Continuous Evaluation- Internal (CCE) as 

per University guidelines.  The members of the Board of Studies (BoS) 

participate in meetings at the University level and give their suggestions 

and feedback. The IQAC with Principal as chairperson is responsible for 

quality enhancement and sustenance in all academic/administrative 

activities and therefore appropriate recommendations are made from time 

to time to cater to the needs of the students. The college has also 

established a Grievances Redressal Cell comprising of two senior staff 

members. The cell meets and interacts with students regularly. Students 

represent their personal, professional and academic grievances freely and 

frankly which are redressed immediately and effectively.  A suggestion box 

is also installed in the campus. 
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6.2.3. 

 

 

QnM 

Implementation of e-governance in areas of operation. 

 

1. Planning and Development  

2. Administration  

3. Finance and Accounts  

4. Student Admission and Support  

5. Examination 

Options: 

A. All   5 of the above 

B. Any 4 of the above 

C. Any 3 of the above            A 

D. Any 2 of the above 

E. <1 of the above 
 

Areas of e 
governance 

Name of the Vendor with 

contact details 

Year of 
implementation 

Planning and 
Development 

Falguni Jasani &  

Nilu Shirodkar 

(Communication 
department:SC)  

2018 

Administration 
Bhavesh Joshi 

(I.T. Admin) 
2012 

Finance and 
Accounts 

Acharya Software Vendor: 

Kiritbhai 
User: Abhyasinh Jadeja 

2012 

Student Admission 
and Support 

Acharya Software Vendor: 

Kiritbhai 

User: Amit Bhatt 

2012 

Examination 
BKNMU Portal 

User: Amit Bhatt 
2012 

4 

6.2.4 

 

 

QlM 

Effectiveness of various bodies/cells/committees is evident through 

minutes of meetings and implementation of their resolutions. 

 

The Arya Kanya Vidyalaya Trust meeting is convened every fortnight. Last 

year (2017-2018) appropriate resolutions were passed for the improvement 

and implementation of various academic performances.  

1. The college IQAC activities have been successfully implemented since 

the last two years. A new UG course (B.Com. English medium) was 

introduced in 2018.  

2. Decision was taken to start NAAC preparations for re-accreditation and 

submit Self-Study Report by the month of August/September 2019 to 

NAAC office, Bengaluru.   

3. A decision was taken to introduce the dress code in keeping with Indian 

culture and values in the first term 2018. 

4. Transport facility in collaboration with the Municipality authorities has 

been facilitated. 

5. Steps have been taken to increase students' strength. (Publication of 

pamphlets; school to school and door to door canvassing etc.)  

6. New Junior Clerk recruitment process is on. All particulars of 

2 
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candidates have been forwarded to the Commissionerate and the 

University. 

7. Computerization of the Library is on. Library is equipped with internet 

facility. 

8. College toppers in University Exams are honoured with gold medals 

and certificates. 

9. Timely submissions of Audited accounts to the Trust. 

10. Regular Principal Appointed by the Trust. 

11. Inter-national level seminar on Henry David Thoreau and Indian 

Thought organized on 17th. Feb. 2018. (Proceedings of the seminar 

have been published in the form of a book on the same title by Creative 

Books, New Delhi). 

12. Remedial classes are conducted every year, while as many as 13 Short-

term Add-on/Skill-based courses have been offered under various 

Departments since 2017. 

13. Sports & Games week celebrated every year. 

14. IQAC meeting conducted with stake holders (Alumni, Parents, 

Teachers, Employer) 

  

 

Key Indicator- 6.3 Faculty Empowerment Strategies (30) 

Metric 

No. 

 Weig

htag

e 

6.3.1 

 

QlM 

The institution has effective welfare measures for teaching and non-

teaching staff 

 

 Faculty development programmes are periodically conducted for the 

teaching staff. 

 Administrative tasking is computerized.  

 The institution encourages the faculty to pursue the Ph.D programme 

and submit applications for recognition as Ph.D. guides. In addition, the 

teachers are encouraged to undertake the major and minor research 

projects by offering various facilities to the staff members as Library, 

organizing seminars, attending training programmes and making power-

point presentations. The teachers are encouraged to publish research 

articles in journals and books.   

 Senior teachers guide the visiting staff for taking the NET/SET 

examination.  

 Provision of UGC grant helps to pursue research projects and 

publication of articles in journals and books.   

 All leave facilities are as per government rules and regulations. 

Teaching staff is granted duty leave for participating in workshops, 

seminars and conferences. 

 Staff and students are honoured with gifts and prizes for their academic 

achievements. 

 

9 

6.3.2 

 

 

Average percentage of teachers provided with financial support to attend 

conferences/workshops and towards membership fee of professional 

bodies during the last five years. 

6 
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QnM  

6.3.2.1. Number of teachers provided with financial support to attend 

conferences/workshops and towards membership fee of professional bodies 

year wise during the last five years 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 0 0 0 0 0 

 

Formula: N.A. 

 
Year 

Nam

e of 

teach

er 

Name of 

conference/ 

workshop 

attended for 

which 

financial 

support 

provided 

Name of the 

professional 

body for 

which 

membership 

fee is provided 

 
Amount 
of 
support 

- - - - - 

     

6.3.3 

 

 

 

 

QnM 

Average number of professional development /administrative training 

programs organized by the institution for teaching and non teaching staff 

during the last five years 

 

 

6.3.3.1. Total number of professional development /administrative training 

Programmes organized by the institution for teaching and non teaching 

staff year wise during the last five years. 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 0 0 0 1 1 

Formula:  

2014-15: Nil 

2015-16: Nil 

2016-17: Nil 

2017-18: 01 

2018-19: 01 

                 02 

Average:   --  = 0.4 

                   5     

Year Sl. No 

Title of the 

professional 

development 

program 

organized for 

teaching staff 

Title of the 

administrativ

e training 

program 

organized 
for non-

teaching staff 

Dates 
No of 

participa

nts 

 from to 

2014-15 1 - - - - - 

5 
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2015-16 2 - - - - - 

2016-17 3 - - - - - 

2017-18 4 Value Education - 23.04.18 28.04.18 12 

2018-19 5 NAAC -    

       
 

6.3.4 

 

 

QnM 

Average percentage of teachers attending professional development 

Programmes viz., Orientation Programme, Refresher Course, Short Term 

Course, Faculty Development Programmes during the last five years 

6.3.4.1. Total number of teachers attending professional development 

Programmes viz., Orientation Programme, Refresher Course, Short Term 

Course, Faculty Development Programmes year wise during the last five 

years 

 

Years 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 02 01 03 11 11 

 

Formula: 

2014-15:       02 

                     ---- x 100 = 18.18% 

                     11 

 

2015-16:       01 

                     ---- x 100 = 8.33% 

                     12 

 

2016-17:       02 

                     ---- x 100 = 30% 

                     10 

 

2017-18:       11 

                     ---- x 100 = 100% 

                     11 

 

2018-19:       11 

                     ---- x 100 = 100% 

                     11 

 

Average:                            256.51 

                                           --------- 

                                               5     

 

                                        =  51.30%                       

Year 
 

Number of 
teachers who 

attended 

Title of the 
professional 
development 

program 

Date and Duration 

from to 

5 
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Annexure 6.1 

2014-

15 
01 Gandhi Vichar 20.01.2014 26.01.2014 

 01 
The Challenges in 

Higher Education 
24.11.2014 30.11.2014 

2015-

16 
01 

UGC Short-term 

Course 
03.10.2016 19.10.2016 

2016-

17 
01 Training Programme 14.02.2017 20.02.2017 

 01 
Orientation 

Programme 
11.09.2017 08.10.2017 

 01 

FIP on Research 

Methodology and 

Research Writing 

20.03.2017 26.03.2017 

2017-

18 
12 Value Education 23.04.2018 28.04.2018 

 02 IFDP – GTEP (02) 12.03.2018 - 

2018-

19 
12 NAAC   

6.3.5 

 

QlM 

 

Institution has Performance Appraisal System for teaching and non-

teaching staff 

 

The performance in teaching and learning process of staff and evaluation is 

done as follows:   

 Degree of sincerity in implementing the Academic Calendar. 

 Confidential reports of Principal and HoDs.  

 Quality of teaching learning process. 

 AQAR report and IQAC participation in orientation and training 

programmes. 

 Research and publications of articles in journals and books 

 Participation in National and International seminars and conferences.  

 Students' feedback on Teachers.  

 

After receiving the outcome of performance appraisal report of the 

staff by the Management, the self-appraisal reports are studied through 

a SWOT analysis. Thus, adequate measures are taken to improve 

quality of teaching learning process.   

 

5 

 

Key Indicator- 6.4 Financial Management and Resource Mobilization (20) 

Metric 

No. 

 Weig

htag

e 

6.4.1 

 

QlM 

Institution conducts internal and external financial audits regularly 

 

The Arya Kanya Vidyalaya Trust management has appointed Ranapara & 

Co. as Internal Auditor to audit the accounts of the Trust, Hostel and 

Gurukul Mahila College every year. Receipts and payment vouchers of 

 

4 
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daily transaction are checked by the Internal auditor who then audits 

income and expenditure statement under various heads. After the Audit is 

finalized, the Auditor submits the audited statement to the management.  

The Honorary secretary on behalf of the management discusses and 

approves the audited statement in the General body meeting of the Trust. 

The last audit was done in the year 2017- 2018. The accountant of the 

office checks the receipts and payments and records the receipts in the Cash 

Book ledger on a daily basis.  

External Audit is carried out by the Office of the Commissioner of Higher 

Education. 

6.4.2 

 

QnM 

Funds / Grants received from non-government bodies, individuals, 

philanthropers during the last five years (not covered in Criterion III) 

(INR in Crores) 

6.4.2.1: Total Grants received from non-government bodies, individuals, 

Philanthropers year wise during the last five years (INR in crores) 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

INR in 

crores 

- - - - - 

  

Year 
Name of the non 

government funding 
agencies/ individuals 

Funds/ 
Grants 

received in 
Rs. 

Initiative 

2014-15 - - - 

2015-16 - - - 

2016-17 - - - 

2017-18 - - - 

2018-19 - - - 

8 

6.4.3 

 

QlM 

Institutional strategies for mobilisation of funds and the optimal 

utilisation of resources 

 

The major resources and institutional funding / receipts are: 

(i) Student's Admission fees, Nibhav Grant, Saptadhara & Udisha 

grants and UGC grants.  

(ii) The institution has received grants from UGC, New Delhi under 

NSQF to the tune of ________Lakhs for 03 value add on courses under 

Community College (CC), in the year 2018-19.  

(iii) The institution has made efforts to secure additional funding for 

minor research projects from UGC. The UGC had granted a fund of Rs. 

1.85 lakhs for three minor research projects in the year 2012-13.  

(iv) The institution also organizes seminars, workshops and faculty 

/student development training programmes.   

(v) Efforts are also made to receive fund for building, extension of 

8 
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library, hostel and for the construction of auditorium for indoor games 

from UGC.  

 

Key Indicator- 6.5 Internal Quality Assurance System (30) 

 

Metric 

No. 

 Weig

htag

e 

6.5.1 

QlM 

Internal Quality Assurance Cell (IQAC) has contributed significantly for 

institutionalizing the quality assurance strategies and processes.  

 

01. IQAC meeting with various stake holders:  

a. The institution had formed Internal Quality Assurance Cell (IQAC) 

in the year 2007 as per guidelines of NAAC. The main aim and 

policy of IQAC are quality enhancement, quality encouragement 

and quality sustenance in all academic and administrative activities.  

b. IQAC takes care of academic aspects, such as curricular aspects, 

teaching learning process, evaluation, research, academic audit and 

extension of community activities. 

c. As many as 18 committees have been established to support IQAC 

activities and to maintain and enhance the quality assurance in the 

institution.  

d. As many as 236 parents & 79 Alumni visited the Institution during 

the Parents-Alumni meet in the year 2017-18. 

e. Every year the IQAC prepares Annual Quality Assurance Report 

(AQAR) and submits to the NAAC, Bengaluru.  

 

02. Enhancement in Quality Assurance, Quality Encouragement and 

Quality Sustenance in all Academic Activities:   

 

IQAC has made significant contribution to improve the facilities in the 

area of teaching performance & students progression through 

introduction of over 13 short-term courses; computerization of the 

library; introduction of Academic Calendar; appointment of I.T. 

administrator and Maintenance officer and provision of internet 

facilities in the computer laboratory & library.   

8 

6.5.2 

 

 

QlM 

The institution reviews its teaching learning process, structures & 

methodologies of operations and learning outcomes at periodic intervals 

through IQAC set up as per norms 

 

Review of Teaching Learning Process by IQAC:  

1. The IQAC meets the teaching staff and student class representatives 

periodically to discuss the need for adopting the modern and technical 

methods in teaching and learning processes.   

2. Principal, HoDs, IQAC coordinator evolve strategies to enrich the 

required and updated curriculum based on the feedback obtained from 

students, PTA and Alumni interface meets every year.  

3. Innovative teaching through audio visual aids has been introduced and 

adopted by many of the faculty members.  

4. Different academic committees continuously review the teaching / 

8 
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learning process. 

5. The Principal and HoDs get confidential report from class 

representatives and students on the quality of teaching by the teaching 

staff.  

6. Review of the Academic & Administrative Audit (AAA) by IQAC. 

 

All the above activities in teaching learning process have had a remarkable 

impact in improving quality assurance in teaching learning process. 

 

  

6.5.3 

 

 

QnM 

Average number of quality initiatives by IQAC for promoting quality 

culture per year 

  

6.5.3.1. Number of quality initiatives by IQAC for promoting quality year 

wise for the last five years 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19      

Number - - - 03 03      

 
 

Year 
Name of quality 

initiative by IQAC 

Date of 
conducting 

activity Duration 

Number 
of 

participa
nts From To 

2014-15 - - - - - 

      

2015-16 - - - - - 

      

2016-17 - - - - - 

      

2017-18 Short-term courses 01.12.2017 28.02.2018 
Three 

Months 
800 

 

Study-circle Activity 

& 

Saptadhara Activity 

01.12.2017 28.02.2018 
Three 

Months 
300 

 College Task Force 01.12.2017 28.02.2018 
Three 

Months 
100 

2018-19 Short-term courses 01.07.2018 30.10.2018 
Three 

Months 
300 

 

Study-circle Activity 

& 

Saptadhara Activity 

01.07.2018 30.10.2018 
Three 

Months 
300 

 College Task Force 01.07.2018 30.10.2018 
Three 

Months 
100 

3 

6.5.4 

 

 

QnM 

Quality assurance initiatives of the institution include: 

 

1. Regular meeting of Internal Quality Assurance Cell (IQAC); timely 

submission of Annual Quality Assurance Report (AQAR) to 

6 
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NAAC; Feedback collected, analyzed and used for improvements 

2. Academic Administrative Audit (AAA) and initiation of follow up 

action 

3. Participation in NIRF 

4. ISO Certification 

5. NBA or any other quality audit 

Options: 

A. Any 4 of the above 

B. Any 3 of the above 

C. Any 2 of the above         C 

D. Any 1 of the above 

E. None of the above 

 

Quality initiatives 

 AQARs  prepared/ submitted   

 Academic Administrative Audit (AAA) and initiation of follow up 

action  

 Participation in NIRF 

 ISO Certification 

 NBA or any other certification received 

 

File Description  

 Paste web link of Annual reports of Institution: 

http://gurukulmahilacollege.com/wp-content/uploads/2018/10/aqar-

gmc-march-2018-170418updated.pdf 

Year 

AQARs 

prepared/ 

submitted

. (Yes /No) 

Academic 

Administrat

ive Audit 

(AAA) and 

initiation of 

follow up 

action 

Partici

pation 

in 

NIRF. 

(Yes 

/No) 

ISO 

Certific

ation. 

(Yes 

/No) 

NBA or any 

other 

certificatio

n received.  

(Yes/No) 

2014-15 - - - - - 

2015-16 - - - - - 

2016-17 - - - - - 

2017-18 Yes - No No No 

2018-19 Yes Yes No No No 

6.5.5 

 

 

 

QlM 

Incremental improvements made for the preceding five years (in case of 

first cycle)  Post accreditation quality initiatives (second and subsequent 

cycles) 

 

 The institution was accredited with B+ Grade by the NAAC in 

2007. However, since 2012 the Institution on account of the absence 

of a regular Principal the Institution could not volunteer for the 2nd 

Cycle of accreditation due in 2012. Nevertheless the college has 

been striving hard to sustain and enhance the quality in all spheres 

5 
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since the last few years.   

 The college offers 07 UG programmes and 13 short-term courses. 

The total strength of the students pursuing their degrees in the 

college is 539 and the total number of permanent and visiting 

faculty members are 22. 

 08 Ph.D holders; 02 NET qualified teachers; 11 regular staff 

members; 11 visiting staff, 06 Tutors and 07 Administrative 

members are a part of Team Gurukul. 

 As many as 03 Skill based subjects are taught to the students  

 Choice based credit system has been adopted by the college since 

2010 as per the norms of Saurashtra University & Bhakt Kavi 

Narsinh Mehta University to bring reforms in higher education. 

 The IQAC is the central unit for the proper functioning of the 

institution. The IQAC functions actively to enhance and sustain the 

quality in all the spheres. It conducts regular meeting with all stake 

holders. So far over 15 meetings have been conducted with staff, 

students, Admin staff, PTA and Alumni. 

 The IQAC organized an International Seminar on Henry David 

Thoreau and Indian Thought on 17th September 2018. Over 410 

participants attended and made presentations during the seminar. 

More than Rs. 5 lakhs were spent for the event. The proceedings of 

the seminar have been published in the form of a book by Creative 

Books, New Delhi. The institution has also conducted 04 

workshops altogether in the last two years. 

 Project-based learning is practiced in the departments of Computer 

Science, Home-Science and Gujarati, where the students explore 

real world social problems and challenges. It also inspires students 

to obtain a deeper knowledge of the subject they are studying. 

 The teaching learning process has been enhanced by giving 

assignments, class seminars, interactions and group discussions 

among the students. Multimedia learning and usage of Audio Visual 

Aids are also utilized for teaching/learning process. 

 The Digital Education learning laboratory has been revived with 25 

computers in the year 2017. English proficiency classes and SCOPE 

are conducted for developing the communication skills of the 

students. So far over 500 students have benefitted through DELL. 

 All Staff members have actively participated in the Faculty 

Development Programme organized every year. 

 03 research guides are available in all the departments for M.Phil 

and Ph.D scholars. 01 M.Phil scholars and 05 Ph.D scholars have 

been awarded under their guidance in the last five years.  

 The college honours the toppers of the college in the university 

examination by presenting gold medals and certificates.  

 The institution provides various facilities like duty leave for faculty 

members to pursue research activities. 

 42 publications in national and international journals, by faculty 

members and 08 books have been published. 

 The college has 2 unique NSS units which comprises 200 volunteer 

students to develop their personality and social responsibility 
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through community service. They also engage in village adoption 

and school adoption schemes and they conduct various awareness 

programmes, rallies, health camps and also provide financial help to 

the poor school students.   

 So far 31+ events have been conducted by NSS and Rs. 2  lacs has 

been spent for extension activities in the past five years. 

 Best NSS Volunteer Award is given to the NSS units of the 

institution. 

 The college also promotes the development of cultural activities of 

the students and the college has incurred an expenditure of Rs. 2 

lacs for the organization of cultural events in the last five years..  

 The institution has provided well furnished infrastructure facilities 

with 17 class rooms, 02 well equipped computer science 

laboratories. More than 93 computers are installed in computer labs 

and other labs with latest configuration. 

 The college has felicitated government scholarship of Rs.113370 

and fees concession for 333 economically poor, underprivileged, 

disabled and merit students in the previous year. 

 13 different short-term certificate courses have been designed and 

conducted by all departments apart from the regular curriculum to 

supplement the existing curricular programmes. 300 students have 

been admitted in these certificate courses. 

 Mentors are motivated to earn while they are continuing their 

education and acquire earning and experience under the scheme 

“Earn While You Learn”. 

 The CCDC cell of the college guides the students on career 

opportunities. The cell provides coaching and training every 

fortnight to the students by inviting external experts and resource 

persons from various companies, institution and government 

organizations. In the past five years 08 training and coaching 

programmes have been conducted. So far 809 students have been 

the beneficiaries of these training programmes. 

 The grievance redressal cell of the college attempts to address 

genuine grievances and complaints of students and express their 

academic, infrastructural grievances and interact with students 

every week. So far 08 grievances from various departments have 

been redressed by the grievance redressal cell. 

 Online and written Feedback system implemented in the college to 

help the students to express their ideas, suggestions and grievances. 

The suggestions obtained from feedback of the students are 

considered and implemented for the satisfaction of the students. 

 To ensure better interaction between parents and teachers, the PTA 

of college conducts annual meetings with the staff and students.  

 The institution strives hard to teach and sustain communal harmony 

moral, ethical values, Patriotism and social responsibility. 

 As a part of value-education every morning, an assembly that 

comprises of prayer with news and quiz is conducted. 

 Principal is given autonomy in all academic performances and 

administrative activities. 
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 Environmental, eco-friendly, clean and green, herbal garden 

plantation and energy conservation are properly maintained. 

 

POST ACCREDITATION INITIATIVES 

  NAAC recommendations made in 2007  

1. The College should prepare a master plan for its future development 

especially in view of the major changes that are happening globally 

and locally with the advancement of technology, knowledge and 

skills.  

 ATR: A proposal to establish a Rajratna Shreshtishri   

Nanjibhai Kalidas Mehta University has been submitted to the 

Arya Kanya Vidyalaya Trust in the Board  Meeting held 

at Mumbai on 12.03.2018.  

2. Management must take appropriate steps to further increase the 

students' strength which had declined in the past.  

ATR: The attention of the management has been drawn to the 

recommendation. In addition the institutes prints pamphlets, gives 

advertisements in newspapers and media and also goes in for school 

to school and door-to-door counseling to motivate and encourage 

students to join Gurukul. In fact, there is a gradual increase in the 

number of students since 2011-12. 

3. The College must promote research activities among the faculty and 

project work among the students.  

ATR: The College has applied for ISSN for the College 

Research Journal titled as Samvid-A Multi-lingual Refereed 

Journal. As such the first e-issue has been uploaded on the college 

website. 

4. The college may plan the introduction of more entrepreneurial and 

job oriented courses.  

ATR: From the second term 2017-18, as many as 13 short-term 

job-oriented/Skill-development courses have been offered to the 

students.  

5. Faculty should be exposed to latest instructional techniques for 

updating their knowledge and implementing the same in day-to-day 

teaching learning process.  

ATR: The College has initiated FDPs from the academic year 

2017-18.  
6. The college should try automation of the working of the 

administration. The library The Administrative set up has been 

automated;  

ATR: (i) Administrative Office has been computerized since 2012. 

(ii) Computerization of the Library has been initiated since 

2018.   

7. Career guidance should be strengthened and the Placement cell be 

established. Alumni Association should be strengthened. 

ATR: CCDC organises awareness programmes every year; 

Short-term Courses for preparation of competitive 

examinations are being conducted from the second term; 

Departmental interface meet have been initiated from Jan. 2018 

to strengthen the alumni association. 
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8. More library time should be provided to the students by extending 

the working hours of the library. The books of the library should be 

kept in the premises of the College library. More academic journals 

should be subscribed to serve the needs of the faculty and the 

students. 

ATR: The management's attention has been drawn to the 

matter      regarding  extension of Library  working hours; Re-

arrangement of books has been done this year. All reference 

books are stacked in the central library while book-bank is 

being stacked in the Prarthana Mandir. 

9. Home-Science labs need to be upgraded. 

ATR: The management carried out renovation work and major 

repairs in the college building in 2011-12 & 2018. 

10. The programmes and activities of the Hobby centre need to be 

expanded and strengthened. 

ATR: The practice has been substituted with the Saptadhara 

initiative of the Government of Gujarat. 

11. Computer awareness programmes should be imparted to all the 

students. 

ATR: Short-term Basic & Advanced Computer courses have 

been initiated this year. 

12. The College may take initiative to start some PG programmes. 

ATR: Proposals are being invited from the staff members. 

13. The College magazine should be revived to provide a platform for 

students for selfexpression and to encourage and improve their 

writing skills. 

ATR: Two newsletters - Gurukul Samachar (English) & Arya 

Kanya Gurukul Samachar Patrika (Gujarati) were initiated 

from 2017-18. 

14. College may take initiatives to organize state/national level 

seminars for the development of its faculty and providing an 

exposure to the students about the value of advanced academic 

activities. 

ATR: An International seminar on Henry David Thoreau and 

Indian Thought was organized by the college on 17.02.2018. It 

was also resolved by the IQAC to organize one 

district/state/national/international seminar every year. 
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Annexure 6.1 
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Governance, Leadership and Management 

 

 
SHRI NANJIBHAI K. MEHTA 

 

 
DR. SAVITADIDI MEHTA 

 

 
SHRI DHIRENDRABHAI MEHTA 

 

 
SHRI JAY MEHTA 

 

 
SMT. JUHI MEHTA 

 

 
SHRI MAHENDRABHAI MEHTA 

 

 
SHRI SURESH KOTHARI (H.S.) 

 

 
DR. NAGAR AT BAHRA UNIVERSITY 

 

 
FELICITATING TOPPERS 

 

 
TEAM GURUKUL 

 

 
GEMS OF GMC 

 

 
PARENTS MEET 

 

 
PARENTS FELICITATING THEIR CHILDREN 

 

 
CRICKET TOURNAMENT 

 

 
AS CHIEF GUEST AT ST. MARY’S 
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  CRITERION VII 

 

  INSTITUTIONAL VALUES AND BEST 

 PRACTICES
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Criterion 7- Institution Values and Best Practices (100) 

 

Key Indicator- 7.1 Institutional Values and Social Responsibilities (50) 

 

Metric 

No. 

 Weig

htag

e 

 Gender Equality (10)  

7.1.1 

 

QnM 

Number of gender equity promotion Programmes organized by the 

institution during the last five years   

 

7.1.1.1. Number of gender equity promotion Programmes organized by the 

institution year wise during the last five years   
 
Gurukul Mahila Arts & Commerce college, Porbandar is a Girls' College 
and hence the question of gender equity does not arise. Nevertheless within 
the same gender all efforts are made to ensure that fair and equal treatment 
is meted out to all irrespective of their colour, caste, creed, race or religion.  
 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 01 02 01 01 01 

 

Data Requirement for last five years: (As per Data Template in Section B) 

 Title of the Programme 

 Duration (From-to) 

 Number of participants 

Year Title of the 
program 

Date and 
Duration 
(from-to) 

Number of participants  

2014-15 Women 

Empowerment 

Rally  

05/08/2014 46 

2015-16 Self-defense 

Training 

13/07/2015 

To 

30/07/2015 

288 

 Rifle Shooting 25/12/2015 

To 

30/12/2015 

128 

2016-17 Cleanliness 

Drive 

25/09/2016 

To 

09/10/2016 

46 

2017-18 Cleanliness 

Drive 

01/08/2017 

To 

15/08/2017 

200 

2018-19 Cleanliness 

Drive 

01/08/2018 

To 

200 

5 
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15/08/2017 

2018-19 Cleanliness 

Drive 

15/08/2018 

To 

02/10/2018 

200 

 

7.1.2 

 

QlM 

 

Institution shows gender sensitivity in providing facilities such as:  

 

a) Safety and Security  

b) Counselling 

c) Common Room    

Describe gender equity initiatives undertaken by the Institution on the 

specified areas within a maximum of 500 words each. 

 

The institution puts in sincere efforts to empower students on moral and 

ethical values. The Prayer committee interacts with students on various 

gender related issues so as to develop the sensitization of students and solve 

the social issues. Organization of talks on Anti-Ragging also sensitizes the 

staff and students. By conducting various awareness programmes like SDPs 

(Student Development Programmes) Environmental studies, value 

education and women empowerment training, staff and students are 

sensitized towards the issue of gender and socially relevant problems. A 

variety of programmes as Blood-Donation camps are organized in 

collaboration with various clubs such as Rotary club, Red Ribbon club, Red 

Cross Society and NSS to make students understand their strengths and 

weaknesses. The college is a girls' college and so far no sexual harassment 

has been reported by any student.    Staff members too offer suggestions to 

solve the psychological and social problems.  Students are encouraged to 

learn self defense methods and promote social awareness and women safety 

by organizing awareness programmes on the subject of harassment.   

  

5 

 Environmental Consciousness and Sustainability (10)  

7.1.3 

 

 

QnM 

 

Alternate Energy initiatives such as: 

Percentage of annual power requirement of the Institution met by the 

renewable energy sources (current year data) 

 

7.1.3.1: Annual power requirement met by renewable energy sources (in 

KWH) 

 

 

Power 

requirement 

met by 

renewable 

energy 

sources 

 
 

Total power 
requirement 

 

Renewabl

e energy 

source 

Renewa

ble 

energy 

generate

d 
and used 

 
 

Energy 
supplied to the 
grid 

     

 

Formula:  

1 



229 | P a g e   

 

7.1.4 

 

 

QnM 

 

Percentage of annual lighting power requirements met through LED 

bulbs (Current year data) 

 

7.1.4.1: Annual lighting power requirement met through LED bulbs (__in 

KWH) 

Data Requirements: (As per Data Template in Section B) 

 Lighting power requirement met through LED bulbs  

 Total lighting power requirements 

 

Total Lighting 
requirements 

Percentage 

Lighting 

through LED 

bulbs 

 

Percentage Lighting through 
other sources 

   

 

Formula: 

 
 

 

 

1 

7.1.5 

 

QlM 

Waste Management steps including: 

 Solid waste management  

 Liquid waste management 

  E-waste  management 

 

Describe efforts towards waste management on campus within a maximum 

of 500 words each. 

 

 The waste from Home-Science lab is disposed on a day-to-day 

basis. 

 'Say No to Plastics' - awareness programmes are conducted. 

 The Photocopier UPS and batteries are periodically maintained by 

the service providers. 

 Dustbins are provided in front of class rooms for maintaining 

cleanliness. 

 Waste management department with an office- staff coordinator and 

class representatives take care of maintaining cleanliness.   

 Computer science department dispose/exchange/buy-back the 

unused computers and related accessories periodically.   

 Efforts are being made for Rain water harvesting. 

3 
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 RO water plants are installed in the college and hostel campus.  

7.1.6.  

 

QlM 

Rain water harvesting structures and utilization in the campus 

 

Describe efforts towards rain water harvesting on the campus within a 

maximum 500 words  

 

 Efforts are being made for Rain water harvesting to reduce the 

usage of well and water from tanks.   

 Staff and students are instructed not to waste water unnecessarily.  

 Students are periodically told in the Morning Assembly about the 

importance of water harvesting.  

 Efforts are being made to channelize rain water from the terrace of 

the college building to the wells located in Gurukul campus.  

 Efforts are also being made by the management to facilitate ground 

water recharge.  

1 

7.1.7. 

 

QlM 

Green Practices 

 Students, staff using 

a)    Bicycles 

b)    Public Transport 

c)    Pedestrian friendly roads 

 Plastic-free campus 

 Paperless office 

 Green landscaping with trees and plants 

 

Describe efforts towards green practices on the campus within a maximum 

of 500 words.  

 

 The Institution seeks to encourage cycling among students and 

faculty members to improve the overall health and well-being of the 

campus community. In addition, Cycling as a means of 

transportation is virtually cost-free, non-polluting and environment 

friendly.  

 The Institution encourages the use of Public Transport. In fact the 

institution has requested the Municipality authorities to set the bus 

timings as per college time-table and they have complied 

accordingly. 

 The institution also teaches the students to practice transportation 

etiquette as remaining polite and courteous; not blocking the flow of 

traffic; offering seats to the elderly or injured person etc. 

 The institution also encourages pedestrian friendly surroundings in 

the college. 

2 
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 The Institution aims to become a Plastic free campus to reduce 

plastic pollution on college campus with a special focus on the 

reduction and ultimately the elimination of plastic bottles, plastic 

straws and poly bags. An Eco. Club has been set up to promote & 

monitor such green practices. 

 The Administrative section of the Institution also aims to become a 

Paperless office as it happens to be a much better and green option 

as compared to the use of paper, which would help in reducing 

carbon footprint and save time.  

 The management has been on the front into making Green 

Gurukul. The college campus has over 100 plantations of Neem 

tees and the front quadrangle has been transformed into a beautiful 

garden. 

 The college organizes various awareness programmes for the 

students in order to involve them in maintaining an eco-friendly 

environment. A few plants of medicinal value are also available. 

The Institution encourages students to display the aim in the campus 

“Go Green” “Think Green!”, “Create Green” and “Save Green”.  

7.1.8 

 

QnM 

Average percentage expenditure on green initiatives and waste 

management excluding salary component during the last five years (INR 

in Lakhs) 

 

7.1.8.1: Total expenditure on green initiatives and waste management 

excluding salary component year wise during the last five years (INR in 

Lakhs) 

 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

INR in 

lakhs 

- - - - - 

 

 

 

 

 
Year 

Expenditure on green initiatives 

and waste management excluding 

salary component  (INR in Lakhs) 

2014-15 - 

2015-16 - 

2016-17 - 

2017-18 - 

2018-19 - 

2 
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Formula: 

Percentage per year =  

 

Average percentage =  

 

  

 Differently abled (Divyangjan) friendliness (10)  

7.1.9 

 

 

QnM 

Resources available in the institution: 

1. Physical facilities 

2. Provision for lift 

3. Ramp / Rails 

4. Braille Software/facilities 

5. Rest Rooms 

6. Scribes for examination 

7. Special skill development for differently abled students 

8. Any other similar facility (Specify) 

Options: 

A. 7 and more of the above 

B. At least 6 of the above 

C. At least 4 of the above           C 

D. At least 2 of the above 

E. None of the Above  

 

 

 

1) Physical facilities: The college management has set up well 

designed physical facilities within an area of 4.46 acres. It 

comprises among others the following facilities: 01 Principal's 

chamber, 01 Administrative Office; 17 classrooms; 01 well 

furnished staff room;  02 Air conditioned computer laboratories; 01 

Digital Education and Learning Laboratory (DELL); 01 Conference 

Room; 01 Morning Assembly Hall; wi-fi connectivity; Drinking 

water facilities; library; Vast play-ground area; Parking shed; 

 

 

Physical 

facilities 

(Yes/ 

No) 

 

 

Prov

ision 

for 

lift 

(Yes/ 

No) 

 

 

Ramp/ 

Rails 

(Yes/ 

No) 

 

Braille 

Softwar

e/faciliti

es (Yes/ 

No) 

 

Rest 

Roo

ms 

(Yes/ 

No) 

 

Scrib

es 

for 

exam

inati

on 

(Yes/ 

No) 

Special skill 

development 

for 

differently 

abled 

students 

(Yes/ No) 

 

Any 

other 

similar 

facility 

Yes No Yes No No Yes Yes Yes 

10 
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Canteen and stationary facilities; 05 store-rooms. 

2) Provision for lift: NIL  

3) Ramp / Rails: The physically challenged students are provided with 

ramps. 

4) Braille Software/facilities: NIL  

5) Rest Rooms: NIL 

6) Scribes for examination: Scribes are arranged for those who are 

physically challenged  

7) Divyangjan are given preference during admission and facilities are 

made for easy access in the class rooms and laboratories.   

 Inclusion and Situatedness (10)  

7.1.10 

 

 

QnM 

Number of Specific initiatives to address locational advantages and 

disadvantages during the last five years 

 

7.1.10.1. Number of Specific initiatives to address locational advantages 

and disadvantages year wise during the last five years 

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 1 1 1 1 1 

 

 Locational advantage: The College is situated at the outskirts of 

Porbandar away from the hustle and bustle of the city. It is located 

in an ashramic environment. As the institution is located in a rural 

area, the majority of beneficiaries are the girl students who 

irrespective of caste, creed, community and status come from the 

far-flung and remote areas of the district. 

Initiative: (i) Organization of Summer camp (Since 2018) 

 Locational disadvantage: The only disadvantage of the institution is 

that as it is located in a rural area and the students coming from the 

city generally speaking prefer to choose a college in their immediate 

proximity.  

Initiative: (i) The rural locational disadvantage has been 

converted into an advantage as the natural ambience provides 

the peace and quiet that are so essential in a college.  

5 

7.1.11 

 

QnM 

Number of initiatives taken to engage with and contribute to local 

community during the last five years (Not addressed elsewhere) 

 

7.1.11.1. Number of initiatives taken to engage with and contribute to local 

community during year wise during the last five years. 

 

5 
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Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number 02 03 04 03 - 

Annexure 7.1 

  

Human Values and Professional Ethics (10) 

 

7.1.12 

 

 

QnM 

Code of conduct handbook exists for students, teachers, governing body, 

administration including Vice Chancellor / Director / Principal /Officials 

and support staff 

 

Yes 

File Description 

 Upload any additional Information 

 URL to handbook on code of conduct for students and teachers, 

manuals and brochures on human values and professional ethics 

 

1 

7.1.13 

 

QnM 

Display of core values in the institution and on its website 

 

Yes 

File Description 

 Any additional Information 

 Provide URL of website that displays core values 

http://gurukulmahilacollege.com/core-values-of-gurukul-mahila-arts-

commerce-college-porbandar/ 

1 

7.1.14 

 

QnM 

The institution plans and organizes appropriate activities to increase 

consciousness about national identities and symbols; Fundamental 

Duties and Rights of Indian citizens and other constitutional obligations 

 

Yes 
 

Year Sl. 
No
. 

Title of the 
program/Act
ivity 

Duration 
(from-to) 

Number of 
participant
s 

Provide/upload 
supporting 
documents 

2018-

19 

1 Oath-Taking 

ceremony 

30.10.2018 150 http://gurukulmahilaco

llege.com/oath-taking-

ceremony/ 

1 

7.1.15 

 

QnM 

The institution offers a course on Human Values and professional ethics 

 

Yes 

File Description  

 Upload any additional information 

 Provide link to Courses on Human Values and professional ethics 

on Institutional website 

http://gurukulmahilacollege.com/gyandhara-workshop-on-indian-

culture24-26-07-2018/ 

 

1 

7.1.16 

 

The institution functioning is as per professional code of prescribed / 

suggested by statutory bodies / regulatory authorities for different 

1 
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QnM professions. 

 

Yes 

7.1.17 

 

 

QnM 

Number of activities conducted for promotion of universal values(Truth, 

Righteous conduct, Love, Non-Violence and peace); national values, 

human values, national integration, communal harmony and social 

cohesion as well as for observance of fundamental duties during the last 

five years. 

 

7.1.17.1: Number of activities conducted for promotion of universal values 

(Truth, Righteous conduct, Love, Non-Violence and peace); national 

values, human values, national integration, communal harmony and social 

cohesion as well as for observance of fundamental duties year wise during 

the last five years  

 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Number - - - 01 01 

 

Year Title of 

Programme/Ac

tivity 

Duration 

(from-to) 

Number of 

Participants 

2018-19 Workshop on 

Indian Culture 

24.07.2018 

To 

26.07. 2018 

100 

Documents: Upload the following documents  

 Institution code of conduct for students 

 Institution code of conduct for teachers 

 Handbooks, manuals and brochures on human values and 

professional ethics. 

(http://gurukulmahilacollege.com/gurukul-mahila-college-

prospectus-2018-19/) 

 Report on the student attributes facilitated by the Institution   

 http://gurukulmahilacollege.com/naac-aqar-2017-18/feedbackfrom 

stakeholders/   
 

2 

7.1.18 

 

 

QlM 

Institution organizes national festivals and birth / death anniversaries of 

the great Indian personalities. 

 

Yes 

Describe efforts of the Institution in organizing national festivals and birth / 

death anniversaries of the great Indian personalities within a maximum of 

500 words. 

The Institution has been making efforts in organizing national festivals as 

15th August, 26th January, 05
th

 September and 02nd October on a regular 

basis. In fact, to actually feel the patriotic fervour and the uncountable 

sacrifices made by our national heroes, this year we had arranged as many 

as six events. The following are the particulars: 

 

 

1 

http://gurukulmahilacollege.com/naac-aqar-2017-18/feedbackfrom
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Sl. No. Name of the Event No of participants 

1 Shram dan karyakram  

(College campus cleaning) 

300 

2 Yagnam (Havan) 50 

3 Blood-Donation Camp 20 

4 Book-Exhibition (Gandhiji 

special) 

50 

5 Quiz on the life and times of 

M.K.Gandhi 

03 Teams of 03 

members each  

6 Skit performance 

(Contemporizing Gandhiji) 

10 

7 Gandhi Vichar Manan Pariksha 52 

In addition the institution also conducts the Vivekananda Vichar Exam 

every year. 

7.1.19 

 

 

QlM 

The institution maintains complete transparency in its financial, 

academic, administrative and auxiliary functions. 

 

Describe efforts of the Institution towards maintenance of complete 

transparency in its financial, academic, administrative and auxiliary 

functions within a maximum of 500 words. 

 

Yes 

 

 Every year, the Principal with HoDs, librarian, administrative staff, 

discuss on a one-to-one basis regarding the fund required for 

various departments, laboratories and library.  

 The Principal submits a proposed budget to the management for 

allocation of funds for various academic, co-curricular and auxiliary 

programmes.  

 Every year the external Auditor verifies the income and expenditure 

incurred under the approved heads; the receipts and payment 

vouchers of daily transaction and the Cash-Book entries. The 

External Auditor finally submits the audited statement to the 

management.   

 Education is an on-going process of all round integral development 

of a student and the teachers are the facilitators and inculcator of 

values and effecting transformation. The institution does not 

consider education as mere acquisition of degrees, but seeks to 

2 
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instill a sense of humanism, a deep concern for the well-being of 

others and the nation. The institution, therefore, adopts number of 

healthy practices as (i) nomination of Class-representatives to 

inculcate a sense of responsibility and commitment and (ii) 

Constitution of over 18 committees to ensure that there is total 

participation in all the spheres of education as visualized by the 

founding fathers of our illustrious nation. 

 

Key Indicator- 7.2 Best Practices (30) 

Metric 

No. 

 Weig

htag

e 

7.2.1 

QlM 

Describe at least two institutional best practices (as per NAAC format 

given in next page) 

 

Describe two best practices successfully implemented by the institution as 

per NAAC format. 

 

Best Practice No. 01: 

 

1. Title of the Practice:  

                     Value Education through Study-circle Activity 
 

2. Objectives of the Practice: 

 To foster value based education. 

 To prepare responsible and committed citizens. 

 To encourage practical spirituality 

3. The Context:  

In an environment where the human values and ethos are taking a backseat 

it is imperative that institutions of higher learning take the initiative and the 

responsibility of preparing citizens who understand that value systems 

alone in the long run would help them to traverse the trials and tribulations 

of life and living.  

4. The Practice:  

 18 committees have been constituted for developing skill, 

knowledge and efficiency. 

 Every fortnight our teachers through the Study-circle activities 

impart among others practical lessons of Value-based education 

through their respective subjects. 

 These practices lead to inculcating a positive attitude; awareness 

about our glorious past; Indian heritage and history; national 

integration and developing a healthy relationship with our 

immediate environment. 

 Consequently virtues of self-restraint, self-discipline, contentment, 

find ample space in their process of learning. 

 Students as Class-representatives are encouraged to take up 

30 
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responsibility, which in turn creates a strong learning environment 

that enhances academic and curricular attainment and eventually 

develops a student's social, cultural and interpersonal human values 

in keeping with Indian ethos and value-systems.   

 The avenues for developing and fostering Value-based practices 

include among others (a) Morning Prayer (b) Yagna (Havan)  (c) 

Veda Mantra recitation and (d) Yoga & Meditation. 

 

5. Evidence of Success:  

 The alumni often appreciate during interface meets how they miss 

Gurukul and its spiritual ambience. 

 Parents too during PTA express their pride as their wards have been 

former students of Gurukul and that they have been successful in 

life solely on account of the value education imparted by the 

institution.   

 Faculty members organize counseling sessions on value education 

periodically.   

 

6. Problems Encountered and Resources Required:   

 Observations made by the eminent personalities visiting the college. 

 

Best Practice No. 02: 

 

1. Title of the Practice: Saptdhara (Activity through Seven Societies for 

Integral Education) 
 

2. Objectives of the Practice: 

 To bring out the latent talent/Skill of the students. 

 To develop skills pertaining to music (Sangeet dhara), dance 

(Nritya dhara), theatre (Natya dhara), service (Samudayak 

seva dhara), knowledge (Gyana dhara), Creative writing 

(Sarjanatmak abhivyakti dhara), Yoga (Khel-kood yog 

vyayam dhara), Fine Arts (Ranag-kala-kaushalya dhara) . 

 To create greater market value of the students of GMC. 

3. The Context:  

 Every fortnight one of the societies conducts activities as stated in 

the Academic Calendar. 

 Short-term/add-on courses are also offered to sharpen their 

computer and linguistic skills. 

 

4. The Practice:  

 Every society/dhara has a faculty coordinator and a faculty member 

to coordinate the activities every term. 
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 It is imperative for every student to be a part of at least one 

society/dhara in every term. 

 The Coordinators of the society/dhara also invite external experts 

for training and coaching purposes. 

  

5. Evidence of Success:  

 The alumni often appreciate during interface meets how they miss 

Gurukul and its integral approach to education that helped them in 

becoming successful in their chosen areas of work. 

 Parents too during PTA express their happiness as their wards have 

been former students of Gurukul and that they have been successful 

in life solely on account of the skill development courses imparted 

by the institution.   

 

6. Problems Encountered and Resources Required:   

 Some parents found it difficult to pay nominal fees of the courses 

and the teachers accordingly came to their aid and sponsored many 

of them. 

 

 

 

Key Indicator- 7.3 Institutional Distinctiveness (20) 

Metric 

No. 

 Weig

htag

e 

7.3.1 

QlM 

Describe/Explain the performance of the institution in one area 

distinctive to its vision, priority and thrust 

 

Describe the institutional performance in one area distinctive to its vision, 

priority and thrust within a maximum of 1000 words  

To substantiate the vision of the college - to promote rural women 

empowerment:   

 The college facilitates government post-matric scholarship for 

reserved category of students so that they could pursue their higher 

education in the college.  

 The college management gives much importance to the 

development of college education.  The management inspires the 

Principal, all the HoDs, staff and students to realize the vision and 

mission of our founding father Shresthi Shri Nanjibhai Kalidas 

Mehta.   

 The Management discusses in the fortnightly/Monthly meetings the 

academic and administrative requirements of all the departments 

like infrastructure, library and extension.   

 The college management implements all the decisions taken in the 

IQAC meetings with stake holders for the enhancement of quality 

assurance and sustenance in all areas of Academic performance of 

20 
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the institution.  

 The decisions with regard to the academic & curricular programmes 

in tune with vision and mission of the Institution taken by various 

committees are communicated effectively to all students, teaching 

and Administrative staff members of the college through the 

Academic Calendar. 

 The vision, mission, objectives and programmes of the College are 

displayed on the notice board.  
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Annexure 7.1 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Year 
Number of 

initiatives taken 

to engage with 

and contribute 

to local 

community 

Date and 

duration of the 

initiative 

Name of the 

initiative 

Issues addressed Number 

of 

particip

ating 

students 

2014-15 01 One day 

(09.01.2015) 

AIDS 

Awareness 

Social 

Awareness 

100 

 01 Seven days 

(07.01.2015  

To 

13/01/2015 

Special Camp 

at Kolikheda 

Village 

Social 

Awareness 

100 

2015-16 01 One day 

(03/10/2015) 

Awareness 

Against Drug 

abuse 

Social 

Awareness 

400 

 01 One day 

(03/02/2016) 

Cancer 

Awareness  
Social 

Awareness 

478 

 01 Seven days 

(03/01/2016 

To 09.01.2016) 

Special Camp 

at Kolikheda 

Village 

Social 

Awareness 

100 

2016-17 01 One day 

(16.09.2016) 

Sanitation 

Awareness 

Health & 

Hygiene 

60 

 01 One day 

(05.10.2016) 

Anti-Drug 

Mission 

Social 

Awareness 

200 

 01 Seven days 

(18/01/2017 

To 

24.01.2017) 

Special Camp 

at Kolikheda 

Village 

Social 

Awareness 

100 

 01 One day 

(23/02/2017) 

Thalassemia 

Awareness 

Programme 

Health check-

up 

400 

2017-18 01 Seven days 

(04/01/2018 

To 

10.01.20 

Special Camp 

at Kolikheda 

Village 

Social 

Awareness 

100 

 01 One day Thalassemia  

Awareness 

Programme 

Social 

Awareness 

184 

 01 One day Blood-

grouping 

Social 

Awareness 

46 

2018-19      
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Institutional Values and Best Practices 

 
FELICITATING SWAMINI NIGMANANDA 

 
EXPERT LECTURES 

 
VALUES OF FN 

 
BHOOMI POOJAN 

 
GANDHI VICHAR MANAN EXAM 

 
YAGNA AT GURUKUL CAMPUS 

 
SARVA-DHARM PRARTHANA 

 
BLOOD DONATION 

 
TRUSTEESHRI’S VISIT  

 
OUR NSS PLATOON 

 
CELEBRATING INDIAN ETHOS 

 
CELEBRATION OF NAVRATRI 

 
CONSERVING ELECTRICITY 

 
WASTE MANAGEMENT  

ENVIRONMENTAL ETHICS 

 



243 | P a g e   

 

 

Declaration by the Head of the Institution 

 
 

 

I certify that the data included in this Self-Study Report (SSR) are true to the 

best of my knowledge. 
 

This SSR is prepared by the institution after internal discussions, and no part 

thereof has been outsourced. 
 

I am aware that the Peer Team will validate the information provided in 

this SSR during the peer team visit. 
 
 
 
 
       (Dr. Anupam R. Nagar) 

 

Signature of the Head of the institution 

 

with seal: 
 
 
 

Place: Porbandar  
Date:      /08/2019 

 


